
 
 
 
 
 

 
Mission Statement 

 
To Improve the Quality of Life 

For Those Who Live and Work in The District 
 

 
11 February 2008 
 
Dear Councillor 
 
You are hereby invited to a meeting of the Economy Board to be held in 
Committee Room 2, Civic Centre, Portholme Road, Selby on 19 February 2008 
commencing at 5.00pm. 
 
The agenda is set out below. 
 
1.  Apologies for Absence and Notice of Substitution 

 
To receive apologies for absence and notification of substitution. 
 

2.  Disclosure of Interest 
 
To receive any disclosures of interest in matters to be considered at the 
meeting in accordance with the provisions of Section 117 of the Local 
Government Act 1972, and Sections 50, 52 and 81 of the Local 
Government Act 2000 and the Members’ Code of Conduct adopted by the 
Council. 
 

3.  Minutes 
 
To confirm as a correct record the minutes of the proceedings of the 
meeting of the Economy Board held on 15 January 2008 (pages 4 to 6    
attached). 
 

4.  Chair’s Address to the Economy Board  
 
 

5.  Performance Indicator Report: April 2007 – December 2007 
 
Report of the Head of Service – Policy and Performance (pages 7 to 14 
attached) 
 
 



6.  Budget Management to 31 December 2007 
 
Report of the Head of Service – Finance and Central Services (pages 15 to 
23 attached) 
 

7.  Developer Contributions for Employment and Skills Training 
 
Report of the Head of Service – Planning and Economic Development 
(pages 24 to 43 attached) 
 

8.  Selby District Urban Renaissance Programme – Conservation 
Partnering Scheme 
 
Report of the Head of Service – Planning and Economic Development 
(pages 44 to 47 attached) 
 

9.  Yorkshire Forward – Corporate Plan 2008 - 2011 
 
Report of the Head of Service – Planning and Economic Development 
(pages 48 to 53 attached) 
 

10.  SRIP Update 
 
Report of the Head of Service – Planning and Economic Development 
(pages 54 to 62 attached) 
 

11.  Work Programme for Economy Board 2008/09. 
 
Report of the Principal Economic Development Officer (pages 63 to 66     
attached). 
 

 
 Reports for Information 

 
1. Selby Heritage Partnership Scheme – Delivery Plan Proposal. 

(This item is referred to in the Officer’s report under Item 8 of the agenda) 
 
A copy of this report is available in the Members’ Room 

2. Selby Town Centre Conservation Area Character Appraisal. 
(This item is referred to in the Officer’s report under Item 8 of the agenda) 
 
A copy of this report is available in the Members’ Room 

 
 
 
S Martin
Strategic Director 



 
 
 
 
 
 

Disclosure of Interest – Guidance Notes: 
 

(a) Councillors are reminded of the need to consider whether they have any 
personal or prejudicial interests to declare on any item on this agenda, 
and, if so, of the need to explain the reason(s) why they have any 
personal or prejudicial interests when making a declaration. 

 
(b) The Democratic Services Officer or relevant Committee Administrator will 

be pleased to advise you on interest issues.  Ideally their views should be 
sought as soon as possible and preferably prior to the day of the meeting, 
so that time is available to explore adequately any issues that might arise. 

 
 
 

Dates of Future Meetings of the Economy Board 
 
 

Date of Meeting Deadline Date Distribution Date 

15 April 2008  27 March 2008 7 April 2008 
 

 
Membership of the Economy Board 

11 Members 
 

Conservative Labour Independent 
J Deans  J Thurlow R Sweeting 
K Ellis N Martin  
D Fagan (Vice Chair)   
Mrs C Goodall   
C Lunn (Chair)   
Mrs P Mackay   
I Nutt   
R Sayner   

 
 

Enquiries relating to this agenda, please contact Carol Baker on: 
 
Tel:   01757 292207 
Fax:  01757 292020 
Email: cvbaker@selby.gov.uk 



Economy Board 
15 January 2008 

Selby District Council 
 

Minutes of the proceedings of a meeting of the Economy Board held on15 
January 2008, in Committee Room 2, The Civic Centre, Portholme Road, Selby, 

commencing at 4.00pm. 
 

602 Minutes 
603 Chair’s Address to the Economy Board 
604 Performance Indicator Report: April 2007 – November 2007 
605 General Fund Budget Estimates 2008/09 – 2010/11 
606 Revenue and Capital Bids 2008/09 – 2010/11 
607 Community Investment Partnership and External Funding Update 
608 Selby District LEADER + Final report 

 
Present: Councillor C Lunn in the Chair 
  
Councillors: J Deans, K Ellis, D Fagan, Mrs P Mackay, Mrs E Metcalfe (for Mrs C 

Goodall), N Martin, J Thurlow.  
  
Officials: Head of Service – Finance and Central Services, Head of Service –

Planning and Economic Development, Principal Economic Development 
Officer, Corporate Policy and Performance Officer, Head of Development 
Service – North Yorkshire County Council and Committee Administrator. 

  
Observers: 0 
  
Public: 0 
Press: 0 

  
600 Apologies for Absence and Substitution 

 
Apologies were received from Councillors Mrs C Goodall and I Nutt 
 
Substitute Councillor was Mrs E Metcalfe (for Cllr C Goodall). 
 

601 Disclosure of Interest 
 
None received 
 

602 Minutes 
 
Resolved: 
 
That the minutes of the proceedings of the meeting of the Economy 
Board held on 6 November 2007 be confirmed as a correct record and 
be signed by the Chair. 
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Economy Board 
15 January 2008 

603 Chair’s Address to the Economy Board 
 
The Chair gave his address to councillors which covered the following 
issues: 
 

• Whites Recycling had taken over Tate and Lyle site. They 
are exploring energy production for the Grid.  Some jobs 
had been saved. 

 
• A meeting would be taking place between the Principal 

Economic Development Officer regarding potential tenants 
of the Selby Business Park.  The board would be kept up to 
date on progress. 

 
604 Performance Indicator Report: April 2007 – November 2007 

 
The Corporate Policy and Performance Officer presented a report which 
updated councillors on the progress which had been made in 2007/2008 
for the corporate and statutory Best Value Performance Indicators (BVPIs) 
for which they were responsible. 
Benefits Services and Local Taxation indicators were rated excellent within 
the national performance standards. 
The Head of Finance and Central Services confirmed that a future report 
will be presented to the Board in relation to extra staff resources employed 
to concentrate on the current year’s local taxation defaulters, but this 
improvement in collection of local taxation was already showing increases 
in revenues. 
 
The Chair thanked officers for their work in reaching the excellent quartile 
standards. 
  
Resolved:  
 
That the report be noted . 
 

605 General Fund Budget Estimate 2008/09 – 2010/11 
 
The Head of Service – Finance and Central Services presented a report, 
which gave information on the budget estimates relating to the Board 
services for 2008/09 – 2010/11.   
 
Recommendation: 
 
That the report be recommended for acceptance by Council on 12 
February 2008. 
 

                                                5



Economy Board 
15 January 2008 

606 Revenue and Capital Bids 2008/09 – 2010/11 
 
The Chair proposed this item be passed to Council . 
 
Recommendation: 
 
That the report be recommended for acceptance by Council on 12 
February 2008. 
 

607 Community Investment Partnerships and External Funding 
Update 
 
The Corporate Policy and Performance Officer updated councillors on the 
progress of the Community Investment Partnership (CIP) groups. 
 
Resolved: 
 
That the report be noted. 
 

608 Selby District LEADER + Final Report 
 
The Corporate Policy and Performance Officer presented the final report to 
councillors on the LEADER + programme and its achievements. 
The programme ended in December 2007 and no more lead funding would 
be available in the future. 
During the five year programme a total of 29 projects had been funded, 
ranging from small, individual projects to larger environmental schemes.   
In addition the programme was involved in projects abroad and a booklet 
on Community Centres was sent out across the European Community. 
 
Councillor Sayner, as champion for the LEADER + programme, was well 
aware of the work involved with the programme and thanked the Corporate 
Policy and Performance Officer, and staff, for their work over the past few 
years. 
The Chair added his thanks to Karen Coates and the other officers for their 
contribution to the successful programme . 
 
Resolved: 
 

• That the report be noted and the LEADER + programme 
achievements recognised; 

 
• And thanks be passed to all staff involved in making 

the programme a success. 
 

The meeting closed at 4.20 pm. 

                                                6



 

 
 
 
 

Agenda Item No: 5 
___________________________________________________________________ 
 
Title: Economy Board 2007/2008 Performance Indicator Report: April 

2007 – December 2007 
  
To: Economy Board 
  
Date: 19 February 2008 
  
Service Area: Policy and Performance 
  
Author: Melanie Hambrecht - Policy and Performance Assistant 
  
Presented by: Heather Watts, Head of Service - Policy and Performance 
__________________________________________________________________ 
 
1 Purpose of Report 
  
1.1 To assist councillors in focussing on priority areas and managing the 

performance of the Council by updating the Economy Board on the progress 
that is being made in 2007/2008 for the corporate and statutory Best Value 
Performance Indicators (BVPIs) for which they are responsible. 
 

  
2 Recommendation 
  
2.1 That future actions and priorities be established to recognise 

achievement and address the areas of weakness highlighted. 
  
  
3 Executive Summary 
  
3.1 
 
 
 
 
3.2 
 
 
 
 
 
 

The ‘star’ ratings for the statutory performance indicators are categorised by 
using the quartile ratings that are calculated from the performance statistics 
submitted by District Councils.  They are used to compare performance both 
nationally and locally.  
 
Benefit Services - The thumbs up/down are based on the 2006/2007 all 
District Council quartile ratings. 
 
Local Taxation - The thumbs up/down compares performance year-to-date 
in 2007 to the projected targets for April 2007 – December 2007. 
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3.3 

Building Control - The thumbs up/down compares performance year-to-date 
in 2007 to year-to-date for 2006. 
 
Details of the background figures used to determine quartile ratings can be 
obtained from the Policy and Performance section. 
 
 

4 The Report 
  
4.1 
 
 
 
 
4.2 
 
 
4.3 
 
 
4.4 
 
 
 

This report has been produced using the statistical data that is collated from a 
broad range of service areas for statutory performance indicators throughout 
the year.  Background figures and full audit trails are available within service 
areas and from the Policy and Performance section. 
 
The quartile ratings are currently based on 2006/2007 year-end data for all 
District Councils.  
 
The officers responsible for reporting the data have provided the commentary 
for this report. 
 
The report shows which BVPIs the Audit Commission has classed as a High 
Risk and/or a Comprehensive Performance Assessment Performance 
Indicator. 

  
5 Financial Implications 
  
5.1 
 
 
 
5.2 
 
 
 
 

Subject to the actions determined by councillors to address weakness 
identified, there are no financial implications arising from the contents of this 
report. 
 
Any actions identified for improvements to performance would need to be 
properly assessed for financial implications and, if required, approval for any 
additional funding sought. 

6 Conclusions 
  
6.1 Future actions and priorities need to be established to recognise 

achievements and address the areas of weakness highlighted in this report. 
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7 Link to Corporate Plan 
  
7.1 The ongoing management of performance and improvement data assists the 

Authority in achieving its strategic themes and priorities. 
  
  
8 How Does This Report Link to the Council’s Priorities? 
  
8.1 The ongoing management of performance and improvement data assists the 

Authority in achieving its priorities. 
  
  
9 Impact on Corporate Policies 
  
9.1 Service Improvement 

The continual monitoring of service areas will address areas of 
weakness, if any, highlighted. 
 

Impact 

9.2 Equalities 
 

No Impact 

9.3 Community Safety and Crime 
 

No Impact 

9.4 Procurement 
 

No Impact 

9.5 Risk Management 
There is a significant risk given the impact that performance 
management has on the outcome of Council and service area 
inspections. 
 

Impact 

9.6 Sustainability 
 

No Impact 

9.7 Value for Money 
The on-going management of performance will facilitate 
improvement in services and hence Value for Money. 

Impact 
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10 Background Papers 
  
10.1 Economy Board 2007/2008 Performance Indicator Report: April 2007 – 

December 2007. 
 
Please find below a key to the star ratings. 
 
 

KEY 
 

 
QUARTILE / TOLERANCE 

 
 
 

 
BEST 

 
 
 

 
SECOND 

 
 
 

 
THIRD 

 
 
 

 
WORST 
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ECONOMY BOARD PERFORMANCE UPDATE
APRIL 2007 - DECEMBER 2007

p

BENEFITS SERVICES

Code Description 2006/2007 
Year End

2007/2008 
Target

Reporting 
Period 2007/2008 Year to Date

2006/2007 
District 

Council Best 
Quartile 
Figure

Daventry B G 
Average 

(April 2006 - 
March 2007)

BV78a Speed of processing: Average time for 
processing new claims in days. 22.2 21.4 Monthly 21.5 24.0 30.7

BV78b
Speed of processing: Average time for 
processing notifications of changes of 
circumstances in days.

9.8 8.5 Monthly 9.3 7.1 14.0

BV79a

Accuracy of processing: Percentage of 
cases for which the calculation of the 
amount of benefit due was correct on the 
basis of the information available for the 
decision for a sample of cases checked 

ost-decision.

98.40% 98.40% Quarterly 98.40% 99.20% 97.56%

BV78a - Excellent performance at 14.9 days average time to process new claims for the month of December and year to date of 21.5 days.  This is rated as an excellent score within 
the national performance standards.

Forecast:  As a response to the risk to overall performance stability in the coming months and as part of our normal review of business process we have implemented revised processes 
within part of the business. These have significantly reduced the end to end process time in this area.

Current actions within the review :

 Streamlining and reduction in waste across the areas customer contact and putting greatest priority within stages that add greatest value to the desired outcome. 

 Re-design work on end-to-end processes to focus on satisfying customer demand at first stage.

Ongoing daily actions taken to minimise any risks.

 Revision and review of procedures on an ongoing basis. 
 Organisation, planning and review of significant project work. 
 Daily statistics monitoring of outstanding work and weekly performance meeting.
 Weekly performance review with staff.
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ECONOMY BOARD PERFORMANCE UPDATE
APRIL 2007 - DECEMBER 2007

 

BENEFITS SERVICES continued

BV78b - Excellent performance at 7.7 days for the month of December and a year to date average of 9.3 days, rated as ‘excellent’ within the national performance standards.

We expect the changed processes mentioned above to have a similar effect although this area of work tends to be more volatile than new claims.

Note that the DWP have revised the scoring against the national standard for this indicator in the performance standards again because of a number of significant quality inspections by 
the Benefit Fraud Inspectorate. A score of 4 – excellent will now be attained for any average below 10 days.

Actions taken as on previous page.

BV79a - The third quarter result has yielded a 98.4% accuracy rate based on the sample taken. This gives a year to date accuracy of 98.4%. This is classed as ‘good’ within the 
performance standards.

The results were skewed in the first quarter by two claims within the random sample where the definition dictates that we must count specific errors made over two years previously. 
Hence the result does not necessarily give an up to date picture of how the section is performing.
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ECONOMY BOARD PERFORMANCE UPDATE
APRIL 2007 - DECEMBER 2007

LOCAL TAXATION

Code Description 2006/2007 
Year End

2007/2008 
Target

Reporting 
Period

2007/2008 Year to Date
(Compared to April 2007 - December 

2007 targets)

2006/2007 
District 

Council Best 
Quartile 
Figure

Daventry B G 
Average 

(April 2006 - 
March 2007)

BV9 Percentage of Council Tax collected. 96.95% 98.25% Monthly 
Cumulative 86.39%

April 2007 - Dec 
2007 target = 

86.50%
98.60% 98.12%

BV10
The percentage of non-domestic rates due 
for the financial year which were received 
by the authority.

98.81% 99.20% Monthly 
Cumulative 89.41%

April 2007 - Dec 
2007 target = 

88.75%
99.36% 98.55%

Collection rate for Council Tax is just below the current year’s target but above last year’s actual performance.  
 
Non Domestic Rates collection is above the current year’s target and nearly 1% up on last year’s actual performance.  
 
The number of Direct Debit payers is as follows 
 
         October %  November %       December % 
 
Council Tax   20,980 (67.65) 20,928 (67.55)    20,852 (67.22) 
 
NNDR                1,036 (49.31)   1,015 (48.10)      1,000 (47.3) 
     
 
Plans in place to improve performance  
 

• Three extra staff formed a recovery team in November 2007 and are concentrating on current year’s defaulters and progress being managed and monitored. 
 

• Business process re-engineering and strategic review project commenced. 
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ECONOMY BOARD PERFORMANCE UPDATE
APRIL 2007 - DECEMBER 2007

 

BUILDING CONTROL

Code Description 2006/2007 
Year End

2007/2008 
Target

Reporting 
Period

2007/2008 Year to Date
(2006/2007 Year to Date)

BC3 Plans checked within statutory time period. 99% 100% Quarterly 
(Cumulative)

98.00%
(98.50%)

2007/2008 Year to 
Date compared to 
2006/2007 Year to 

Date.

Performance down over the quarter due to office move and loss of an administration officer (building notices (BNs) 48 hour turn round) and a Building Control Officer (plan checking).

Plans going over statutory time should not have happened but due to move and interrogation of systems/ processes with Hambleton five slipped through the net. We are now back on 
target with BNs and full plans per month and by the end of the year we may hit BN yearly target if volume stays the same, however, statutory target is a fail.

Good news is that site inspections have been achieved, which is a big improvement on previous years.
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Agenda Item No: 6 
___________________________________________________________________ 
 
Title: Budget Management to 31 December 2007 
  
To: Economy Board 
  
Date: 19 February 2008 
  
Service Area: Planning & Economic Development, Environmental 

Health and Finance & Central Services  
  
Author: Operational Management Team 
  
Presented by: Karen Iveson, Head of Finance & Central Services 
  
__________________________________________________________________ 
 
1 Purpose of Report 
  
1.1 To present councillors with details of major variations between budgeted and 

actual expenditure and income for the Board for the 2007/08 financial year to 
31 December 2007. 

  
2 Recommendations: 
  
 i. Councillors endorse the actions of officers and note the contents 

of the report. 
  
 ii. That the Building Control budget be adjusted to take account of 

the planned saving of £13,210, and that this saving be used to 
fund the forecast overspend on the Selby Town Concept Plan 
£9,074 with the balance being transferred to contingency. 

  
 iii. That the Housing Benefits budgets be adjusted to take account 

of the projected saving of £125,897, and that this saving be used 
to fund the forecast overspend on Local Taxation £82,210 with 
the balance being transferred to contingency. 
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3 Executive Summary 
  
3.1 
 
 

This report provides details of Economy Board expenditure and income 
variations for the financial year 2007/08, and recommends appropriate action 
where required. 

  
3.2 The total underspend on Economy Board budgets to the end of December is 

£437,412 and budget officers are predicting that this will reduce to £48,717 
by the end of the financial year.  Approved changes to the budget in the first 
nine months of 2007/08 are £24,660 which includes cashable Gershon 
efficiencies of £13,480.  The comments from budget officers are shown in the 
main body of the report. 

  
4 The Report 
  
4.1 As part of the Key Lines of Enquiry (KLOE) use of resources assessments 

and improvements councillors are required to be kept informed on a regular 
basis of the financial well-being of the budgets for which the Board is 
responsible.   

  
4.2 Budgetary control is the responsibility of the relevant head of service.  Each 

head of service ensures that there is an accountable budget manager or 
budget officer for each item of expenditure and income under their control. 

  
4.3 Accountancy officers liaise with each budget officer and head of service to 

ensure that sufficient information is provided to monitor and manage budgets 
on a regular basis.  The information in this report is derived from information 
supplied by budget officers and heads of service. 

  
4.4 The table in Appendix A shows details of all variances within Economy Board 

budgets for the 2007/08 financial year to 31 December 2007, summarised at 
service level. 

  
4.5 This report will comment on any major variances to date and forecasted 

variances and where necessary recommend a course of action.  A major 
variance is one greater than or equal to £5,000 and 10% of profiled budget, 
or less than or equal to -£5,000 and –10% of profiled budget.  In addition, 
budget variances exceeding £25,000 and -£25,000 will be discussed if they 
do not meet the +/- 10% criteria, as these are considered material.  

  
4.6 This report has been produced on an exception basis.  Any variances that do 

not exceed the criteria in paragraph 4.5 will not be discussed.   
  
 Budget Adjustments 
  
4.7 
 

During the first nine months of the year there have been adjustments to the 
budget, the value of which are summarised in Table 1. 
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4.8 Table 1: Changes to budget to date 
  
  Approved 

Changes 
Quarter 1

Approved 
Changes 
Quarter 2

Approved 
Changes 
Quarter 3 

Approved 
Changes 
Quarter 4

 £ £ £ £
Carry Forward Budgets 144,830 0 0 
Virements – One Year 0 2,530 0 
Virements – Permanent (53,250) (57,120) 0 
Contingency Drawdown 0 1,150 0 
Gershon Efficiencies 0 (13,480) 0 
Total Adjustments 91,580 (66,920) 0  

  
 Budget Variances 
  
4.9 This report has identified several actual and forecasted major variances 

within Economy Board: -  
  
 Building Control 

Actual Overspend to Date £1,316 and 16% 
Forecast Underspend £13,210 and (21%) 

  
4.10 Hambleton District Council joined the Building Control Partnership in 2007/08 

and as a result Selby District Council will receive a one-off repayment from 
the Partnership reserve of £10k, representing one third of their original 
joining fee.  In addition the Council’s management fee to the Partnership, 
which helps to cover the cost of the Non-Chargeable account, will reduce by 
£3.2k.  It is proposed that the budget be adjusted to take account of this 
known saving, and that it be used to fund the forecast overspend in 
paragraph 4.11 below.   

  
 Economic Development 

Actual Overspend to Date £41,388 and 17% 
Forecast Overspend £11,960 and 3% 

  
 Selby Town Concept Plan 
4.11 The Selby Town Concept Plan was commissioned to review the Council’s 

landholding contribution to the general development of the town centre.  
Owing to extra work that has been carried out on the Plan and valuation and 
Land Registry fees, additional costs of £9k have been incurred, which will be 
funded from the saving identified in paragraph 4.10 above. 

  
  
  
  
  
  
  
  

                                                17



 

 
 
 

 Leader + 
4.12 The organisations which run the Leader + projects submit a quarterly claim to 

the Council which is then paid.  The Council then submits a quarterly claim to 
Government Office Yorkshire & Humber (GOYH) for reimbursement of the 
project costs.  Leader + projects are currently overspent by £26.9k which is 
primarily due to a timing delay between the Council paying out project costs 
and receiving reimbursement from GOYH.  The budget for Leader + is 
forecast to be on track at the end of the financial year and it is therefore not 
proposed to adjust the budgets at this stage. 

  
 Urban Renaissance 
4.13 The variance on Urban Renaissance is mainly due to the receipt of grant 

being slightly less than budgeted £3.7k.  As this is a profiling issue it is 
proposed that the budgets are not adjusted at this stage. 

  
 Housing Benefits 

Actual Underspend to Date (£489,983) and (31%) 
Forecast Underspend (£125,897) and (14%) 

  
4.14 There is a net underspend between actual benefit payments made and 

increased subsidy received on benefit payments made to date of £345.6k 
and it is projected that this will reduce to £97.5k by the end of the financial 
year. 

  
4.15 The variances between actual payments and the budgeted payments for 

housing and council tax benefit reflect changes in caseload and the average 
amount of benefit paid to claimants compared to the assumptions made 
when the budget process was completed. 

  
4.16 This is offset by actual benefit subsidy grant received.  The grant receipt will 

be adjusted to reflect actual payments made and is finalised only after the 
financial year-end. 

  
4.17 Housing Benefit Administration is currently underspent by £121k, of which 

£79.6k is due to additional grant received from the Department for Work and 
Pensions which is funding to be spent on project work for the introduction of 
the Local Housing Allowance.  There is also a saving of £25k on salaries 
reflecting vacant part-time posts that will not be recruited and it is projected 
that this will increase to £32.2k.  A small projected overspend on postages 
will reduce the total projected saving on Housing Benefits Administration to 
£28.4k by the end of the financial year. 

  
4.18 In summary, the overall forecast net saving of £125.9k reflects more 

accurate and up-to-date influences on benefit payments made, and known 
variations in administration resources.  Therefore, it is proposed that the 
budget be reduced accordingly, and the saving be used to cover forecast 
overspends within Economy Board. 
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 Industrial Units 
Actual Underspend to Date (£20,806) and 11% 
Forecast Underspend (£3,780) and 4% 

  
4.19 The majority of the above underspend to date is due to the Vivars Industrial 

Units, Selby £10.1k following a higher-than-budgeted rental income.  
However, credit notes against previous tenants’ invoices, totalling £9.7k, are 
still to be processed which will reduce this underspend to date.  Owing to the 
volatile nature of industrial units rental income it is proposed that the budgets 
are not adjusted at this stage. 

  
 Local Taxation 

Actual Overspend to Date £31,966 and 7% 
Forecast Overspend £82,210 and 15% 

  
4.20 The actual overspend to date is mainly due to increased costs of the 

Recovery Team in Council Tax £47k.  These costs are expected to increase 
further to the end of the year when they are expected to be £102.6k. 

  
4.21 These costs are offset by a current overachievement of recovered legal costs 

£13.3k which is forecast to be £10k at the end of the financial year. 
  
4.22 Further offsetting these costs is an overachievement of income on NNDR 

collection allowance £3.2k and legal costs recovered £4.8k, which are 
forecast to remain underspends at the end of the financial year. 

  
 Gershon Efficiencies and Savings 
  
4.23 2007/08 is year three of the Gershon Efficiency Initiative by the end of which 

the Council must have achieved efficiency gains of £920k.  The Council has 
responded well to the efficiency challenge and has achieved gains in years 
one and two of £866k, and a further £289k is forecast for 2007/08.  In 
addition, the Council is faced with having to make cash savings in order to 
balance its budget from 2008/09 onwards. 

  
4.24 Gershon efficiencies can be either cashable or non-cashable.  Appendix B 

summarises the efficiencies that have been identified by officers for the 
services under the control of this Board to date and also shows the progress 
made to date on each of the efficiencies. 

  
4.25 In the current year, officers have identified £13,480 of cashable efficiencies 

which can be achieved as part of the Gershon Efficiency Initiative and the 
budgets have been reduced accordingly, which will assist in the Council 
achieving a balanced budget in the longer term.  A description of each of the 
savings was provided in the Budget Management Report to 30 June 
presented to this Board on the 11 September 2007.  

  
4.26 Accountancy Section officers continue to hold regular meetings with all 

budget officers within the Council to discuss financial performance against 
budget. 
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5 Financial Implications 
  
5.1 The financial implications as a result of this report can be analysed as 

follows: - 
  
  2007/08 

£ 
2008/09 

£ 
2009/10 

£ 
Original Budget 1,818,820 1,890,300 1,869,980

Adjustments to date 24,660 (146,700) (149,410)

Latest Approved Budget 1,843,480 1,743,600 1,720,570

Adjustments this Report:   
Transfers (to) / from 
Contingency :-  

   Building Control (13,210) 0 0

   Selby Town Concept Plan 9,070 0 0

   Housing Benefits (125,890) 0 0

   Local Taxation 82,210 0 0
Total Adjustments this 
Report  (47,820) 0 0

Revised Net Budget 1,795,660 1,743,600 1,720,570 
  
6 Conclusion 
  
6.1 Budgets are financial plans which are affected by external factors, as can be 

seen by the variances explained within this report.  Officers are monitoring 
and managing their budgets closely and have plans in place to deal with and 
react to the impact of external factors placed upon them. 

  
7 Link to Corporate Plan 
  
7.1 Budget monitoring procedures support all of the Council’s strategic themes. 
  
8 How Does This Report Link to the Council’s Priorities? 
  
8.1 Budget monitoring procedures support all of the Council’s priorities. 
  
9 Impact on Corporate Policies 
  
9.1 Service Improvement 

 
Impact 

 Effective budget monitoring helps to ensure that the Council is aiming for 
continuous improvement as demanded by the principles of Best Value. 
 

                                                20



 

 
 
 

9.2 Equalities 
 

No Impact  
9.3 Community Safety and Crime 

 
No Impact 

9.4 Procurement 
 

No Impact  
9.5 Risk Management  

 
Impact  

 This report helps to ensure the reduction of risks arising from unexpected 
overspending by enabling early preventative or remedial action to be taken. 
 

9.6 Sustainability 
 

No Impact  
9.7 Value for Money 

 
Impact  

 The report itself will not lead to any efficiency savings.  Cashable Gershon 
efficiency savings as identified in the Forward Look Annual Efficiency 
Statement for 2007/08, have been included in this report for Councillor 
approval to reduce the relevant budget. 
 

10 Background Papers 
  
10.1 Accountancy budget working papers.  
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Appendix A

Approved Approved Latest Actual 
Original Changes Gershon Approved Expenditure Actual Actual Forecast Forecast Forecast
Budget to Budget Savings Budget Budget to / Income to Variance Variance Outturn Variance Variance
2007/08 2007/08 2007/08 2007/08 31 Dec 31 Dec 31 Dec 31 Dec 2007/08 2007/08 2007/08

£    £    £    £    £    £    £    %    £    £    %    

Building Control 63,460 0 0 63,460 8,400 9,716 1,316 16 50,250 -13,210 (21)
Bus Station 4,450 -470 0 3,980 6,980 5,687 -1,293 (19) 3,980 0 -
Economic Development 313,160 113,190 -560 425,790 243,402 284,790 41,388 17 437,750 11,960 3
Housing Benefits 915,250 -250 -4,270 910,730 1,560,288 1,070,305 -489,983 (31) 784,833 -125,897 (14)
Industrial Units -39,850 -50,280 -2,060 -92,190 -190,408 -211,214 -20,806 11 -95,970 -3,780 4
Local Taxation Collection 562,350 -24,050 -6,590 531,710 485,005 516,971 31,966 7 613,920 82,210 15

Total Economy Board 1,818,820 38,140 (13,480) 1,843,480 2,113,667 1,676,255 (437,412) 1,794,763 (48,717)

Economy Board Budget Monitoring as at 31 December 2007

                                                22



Appendix B
SELBY DISTRICT COUNCIL 

GERSHON EFFICIENCY GAINS

In Year Monitoring Report - April to December 2007/08 

BUDGET HOLDER: Economy Board

Planned Efficiency Gain

Cashable / 
Non-

Cashable

Efficiency Quality Crosscheck

Target To Date 
Projected 
Outturn Indicator Base Level To Date Comments

£ £ £

Staff relocation – Leader 
+ and Renaissance Cashable 2,620 1,964 2,620 Leverage of 

Funding 1:1 1:1.2

There have been cashable savings plus 
non cashable savings (see below) due 
to officers being located within the Civic 
Centre.

More productive time in 
EDU resulting from less 
traveling to meetings

Non-
Cashable 700 525 700 Leverage of 

Funding 1:1 1:1.2 See comment above.

Increased housing 
benefit caseload

Non-
Cashable 28,560 0 0 n/a n/a n/a

The caseload shows a reduction 
compared to last year although the 
section is currently holding vacancies - 
saving will be measured at year end.

Renegotiation of 
communication link to 
Howden - Benefits

Cashable 4,270 4,138 4,270 Use of 
Resources 3 3 Contract renegotiated for a lower price.

Renegotiation of 
communication link to 
Howden - Ctax

Cashable 4,270 4,138 4,270 Use of 
Resources 3 3 Contract renegotiated for a lower price.

Implementation of 
automated electronic 
Direct Debit Module

Non-
Cashable 5,790 2,680 3,600 Use of 

Resources 3 3
Non-cashable saving expected to be 
less than originally anticipated due to the 
number of DD applications.

Sort Council Tax bills 
into ‘Walksort’ order Cashable 2,320 2,320 2,320 Use of 

Resources 3 3 New postal arrangements have resulted 
in a cashable saving.
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Agenda Item No: 7 
___________________________________________________________________ 
 
Title: Developer Contributions for Employment and 

Skills Training 
  
To: Economy Board 
  
Date: 19 February 2008 
  
Service Area: Planning and Economic Development 
  
Author: Laura Oldridge, Assistant Economic Development 

Officer 
  
Presented by: Eileen Scothern, Principal Economic Development 

Officer 
__________________________________________________________________ 
 
1 Purpose of Report 
  
1.1 The purpose of this report is to outline to councillors the progress made in 

relation to developer contributions for Employment Skills and Training, and to 
provide a number of possible examples available to Selby District Council for 
calculating such contributions. 

  
2 Recommendation(s) 
  
2.1          i)     that councillors review the examples that have been  

                demonstrated for calculating contributions; and 
 ii)    that councillors recommend to the Policy and Resources   

       Committee approval of the use of; 
 a) option four for seeking contributions from residential 

developments 
b) option one (based on a training provision of £35 per 

person) for seeking contributions for industrial 
developments; and 

c) management by LSP as outlined in 4.48 
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3 Executive Summary 
  
3.1 The report outlines the justifications for seeking developer contributions in 

the Selby District for Employment Skills and Training, and demonstrates the 
impact on local planning applications using a number of different formulas 
derived from the work of other councils. 

 
3.2 

 
The report highlights the difficulty in applying a suitable formula for the 
calculation of developer contributions. It is apparent that there are no specific 
or standard formulas or calculations for seeking contributions and different 
councils have approached the issue in many different ways. Hence, the 
exact amount of the contribution varies greatly depending on the 
methodology used in the calculation.  
 

3.3 It is vital that the amounts of contributions that are sought are appropriate to 
the cost of developing in the Selby District. It is also vital that the amount of 
contribution payable is not so large that developers are discouraged from 
submitting planning applications due to a demand for unreasonably high 
contributions. The contributions that are sought must be large enough to 
meet the objectives of the developer contributions fund for Employment Skills 
and Training, but not too large that they are unreasonable for developers, 
and result in a large amount of money being acquired that is not justified. 

  
4 The Report 
  
4.1 Introduction 

 
Selby District Council has a vision to promote Selby as a vibrant, dynamic 
and intelligent district. In order to do this and to create sustainable 
communities, it is vital that appropriate infrastructure resulting from new 
developments is put in place which addresses community needs. This 
includes not only the physical infrastructure such as roads and utilities but 
also community facilities and services such as education and training. 
 

4.2 Selby District Council’s Corporate Plan 2007 – 2010 continues the work 
towards the Council’s vision and how it is anticipated that the vision is 
delivered. The Plan sets out seven strategic themes that will guide how the 
Council plans and delivers services within the district over the next three 
years. 

 
4.3 

 
One such strategic theme is Promoting Prosperity. This theme aims to 
stimulate a diverse and vibrant economy for businesses and employees in 
order to promote growth and develop employment opportunities. The 
anticipated outcome is that businesses will recognise Selby District as an 
active and dynamic environment where businesses can grow in a thriving 
economy with many job opportunities.  
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4.4 In addition, the four themes of the Community Economic Development 
Strategy 2008 – 2013 include; developing an environment for businesses, 
enhancing skills and improving access to employment activities. 
 

4.5 In order to meet the highly prosperous economic environment which is 
aspired to in these strategies, it is vital that there is a concentration of activity 
related to employment skills and training in order to offer an attractive skilled 
and qualified workforce.  
 

4.6 In light of the points made above, it is considered that Selby District Council 
is fully warranted in its intention to seek developer contributions in pursuance 
of economic development and environmental enhancement strategies and 
policies. Therefore, such contributions will be sought where it can be 
demonstrated as reasonable and justified to do so, for example, where there 
are needs and opportunities to provide Local Employment Skills Training 
which can be linked to the nature and scale of a development and its direct 
impact on local employment opportunities and on the cultural qualities and 
assets of the District and the communities resident in it. 
 

4.7 Employment Skills Sectors 
 
In terms of skills levels, Selby District generally compares favourably with 
other Yorkshire and Humber districts. An issue for Selby, however, is the 
close proximity to neighbouring cities such as York and Leeds, resulting in a 
high level of commuters. It is vital for Selby to retain the skills that exist within 
the workforce and to provide the right level of skilled jobs to attract the 
indigenous workforce. 
 

4.8 Research highlights a number of key sectors where Local Employment Skills 
training would be beneficial in terms of upskilling the work force, sustaining 
economic growth, supporting communities disengaged and providing 
indigenous employment. These are discussed further in paragraph 4.10. 
These highlighted sectors refer to industries where there is a labour 
deficiency or skills shortage, high growth sectors or barriers to employment. 
Many of these issues are a result of the decrease of traditional employment 
within the area and the increasing development of knowledge based 
industries.  
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4.9 Where a skills need is identified in association with a particular development, 
the training would be specifically aimed at local people living and working 
within the district and directly related to the employment needs of the area. 
This may include; 
 

• Financial contributions towards established employment and training 
initiatives 

• Financial contributions to support the development of new 
employment and training programmes to meet specific local needs  

• The provision of resources and appropriate tools to ensure that 
facilities for those undertaking skills development or work based 
training are fit for purpose and up to date. 

 
4.10 Construction is one of the four largest sectors within Selby, accounting for 

11.3% of workplaces (2005), and continues to be one of the growing sectors 
for the Selby District. 16% (2005/06) of working age people living within the 
district have an occupation within Skilled Trades. 
 

4.11 Between 2005 and 2007, the Experian Business Strategies/Yorkshire 
Forward Regional Econometric Model states that Skilled Construction Trades 
for Selby District grew by 2.8% in line with the region’s 3.0%. Between 2008 
and 2010 this is set to continue growing by further 0.6%. 
 

4.12 Selby College has recently responded to the increase in construction with a 
number of new courses including a BTEC First Diploma, a BTEC 
Introductory Diploma and an apprenticeship programme (subject to 
approval). There are also a range of other providers such as Leeds School of 
Building and a number of private companies that provide skills training. 
 

4.13 Other sectors that are forecasted to grow between 2008 and 2010 within the 
district are health professions which are expected to grow by 4.0%, Health 
Associates by 2.4%, Leisure by 4.7% and Sales by 4.6%. The Health sector 
in particular is expected to continue to grow by 15.6% between 2007 and 
2016 for Health Professionals and 11.8% for Health Associates. Between 
2007 and 2016 the Culture/Media and Sports sector is also set to increase 
by 6.9% although a significant increase will not take place until 2010.  
 

4.14 Skills shortages are defined as situations where there is a genuine shortage 
in the accessible external labour market of the type of skill being sought, and 
which leads to a difficulty in recruitment. As previously stated this may be 
due to a decrease in traditional employment within the area and the 
increasing development of knowledge-based industries. The National 
Employer Skills Survey 2005 suggests that for York and North Yorkshire the 
main skills sought in connection with skills shortages were technical, practical 
or job-related skills (47%). Locally in the Selby District, 5% of employers 
report skills shortage vacancies and 15% report skills gaps. 
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4.15 Therefore, a key to developing Selby as a vibrant, dynamic and intelligent 
district is to ensure that local skills are enhanced and retained within the 
district, and that there are appropriate jobs to match the skills. Hence, future 
developments and related contributions will assist in providing local skills and 
training to fulfil the jobs that will be created.  
 

4.16 Methodology 
 
There is not a specific local formula or approach for seeking contributions 
with regard to Local Employment Skills Training. However, a key principle in 
considering and seeking developer contributions will be that there is a 
functional and/or geographical/spatial link between the development and the 
feature, measure, project or programme that the provision or contributions 
will support. 
 

4.17 Local Employment Skills Training for the purposes of this guidance relates to 
the training of residents in the local community to; 

• Fill vacancies in quality jobs in the local area, including where 
possible within the development itself 

• Address priority skill gaps in the local labour pool needed to 
enable the start up and growth of local businesses 

• Help in the development of and growth in the pool of local skilled 
labour and thus the local economy, into which the new 
development would be introduced. 

 
4.18 In determining whether a contribution will be sought for a project or 

programme of Local Employment Skills Training, the nature and scale of the 
impacts of the development on the local demand for employment skills will 
be assessed. Particular attention will be given to the skills required in both 
the construction phase of the development and the development in use. 
 

4.19 So, for example, in relation to the construction phase of a large development, 
the focus could be on training to assist local people in securing jobs requiring 
skills relating to such employment sectors as the building trades, civil 
engineering and supervisory and management in the building industry skills. 
As the development comes on stream the focus might shift to skills training 
that can be related to the permitted uses, such as retail, office, industry and 
residential;(in the case of residential developments, skills in sales, marketing 
or property improvements and repairs might be targeted). 
 

4.20 In seeking developer contributions, Selby District Council is not only seeking 
maximum contributions but the provision of high quality jobs and training 
which will enhance the portfolio of retainable skills within the area, offer wide 
ranging employment opportunities, maximise a wide range of uses for 
employment land and ensure that the full potential of appropriate 
employment sites are considered. 
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4.21 Thresholds 
 

 It is anticipated that developer contributions will be sought only in the 
instance of proposals for large-scale developments. Large-scale 
developments for the purpose of developer contributions is defined in the 
Supplementary Planning Document, adopted in March 2007, as proposals 
for; 

• 50 dwellings or more or 2 hectares or more (net dwelling density) of 
residential development 

• 2,500 square metres (gross floor area), or 1 hectare or more (net 
dwelling density) of retail or B1/office development; or 

• 5,000 square metres (gross floor area) or 2 hectares or more (net 
dwelling density) of B8 Storage/Warehousing or B2 General Industry. 

 
4.22 The number of dwellings, floor areas and site areas stated above apply to or 

take into account the cumulative floor or site area or total of number of 
dwellings to be constructed on a site or development where it is made up of 
two or more phases, or is the subject of two or more separate planning 
applications. Thus the requirement cannot be avoided by dealing with a site 
through more than one planning application. 
 

4.23 Options 
 
From research into the area of developer contributions, it is apparent that 
there are no specific or standard formulas or calculations for seeking 
contributions and different councils have approached the issue in many 
different ways. Hence, the exact amount of the contribution varies greatly 
depending on the methodology used in the calculation.  
 

4.24 There is a need to ensure that the formula or method that Selby District 
Council adopt to calculate contributions is clear, robust, logical and can be 
backed up and supported with evidence for the reasoning applied. 
 

4.25 It is also vital that the amount of contribution payable is not so large that 
developers are discouraged from submitting planning applications due to a 
demand for unreasonably high contributions. The contributions that are 
sought must be large enough to meet the objectives of the fund, but not too 
large that they are unreasonable for developers and result in a large amount 
of money that is not justified.  
 

4.26 The following options are based on work derived from other councils with the 
application of a local industrial and a local residential example to 
demonstrate the impact of the methodology.  
 

4.27 To assess the calculations for contributions for industrial developments in 
Selby District, Case Study A will be used. Case Study A has approximate 
development costs of £21,500,000, and a floorspace of approximately 
19,972 Sq.M or 215,000 Sq.Ft. It will create approximately 191 jobs. 
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4.28 To assess the calculations for contributions towards residential development, 
Case Study B will be used. Case Study B consists of 86 dwellings ranging 
from 1 bedroom to 4 bedroom houses. 
 

4.29 Cost of provision is based on the Selby District Council corporate training 
budget. This can be calculated in a number of ways and a decision should be 
taken about which amount to include in the calculations. Options show 
calculations for each level of training provision. (For details of training 
provision see Appendix A). 
 

4.30 Cost of Training Provision at Selby District Council 
 
There are three different levels of provision that could be used in the 
calculations for developer contributions, depending on the type of training.  
 
For training only, the cost of provision is £35 per person. 
For training and to obtain qualifications, the cost of provision is £71 per 
person. 
For training, qualifications and short courses, the cost of provision is £138 
per person. 
 
(See Appendix A) 
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4.31 Option one - Derived from Wycombe District Council 
 
Wycombe District Council has a comprehensive spreadsheet which 
calculates contributions for residential properties based on the number and 
sizes of the proposed houses, and contributions for industrial properties are 
based on floor space and usage.  
 
For Industrial Developments 

 
Wycombe District Council uses employee densities, training contribution per 
100 sq.m, and floorspace per use class to calculate the contribution required 
for industrial developments. Related tables are available in the appendices. 
 
Case Study A would generate the following contributions; 
 
 
 
 
 
 
 
 
 
 
For Residential Developments 
 
Wycombe DC uses the average number of people per dwelling multiplied by 
the cost of provision per person to calculate the residential contribution. The 
cost of provision is based on past developments of Adult Learning Centres 
(ALC) and the size of the population using the Centre. As Selby District 
Council does not have a facility of this kind, the calculation will use the cost 
of training provision per person based on the Council’s training budget. Full 
calculations are available in the Appendices. 
 
Case Study B is a development of 86 dwellings and would generate the 
contributions outlined below;  
 

Dwelling 
Size 

(bedrooms) 

No of 
dwellings 
proposed 

Contribution 
based on 

£35pp 

Contribution 
based on 

£71pp 

Contribution 
based on 
£138pp 

1 bed 10 £490.00 £994.00 £1,932.00
2 bed 24 £1,512.00 £3,067.20 £5,961.60
3 bed 44 £3,850.00 £7,810.00 £15,180.00
4+ beds 8 £784.00 £1,590.40 £3,091.20
Total 86 £6,636.00 £13,461.60 £26,164.80

 
 
 

Use Class 
Contribution 

based on 
£35pp 

Contribution 
based on 

£71pp 

Contribution 
based on 
£138pp 

B1 £10,427.42 £21,152.77 £41,113.84 
B1c/B2 £4,204.49 £8,529.12 £19,453.45 
B2/B8 £1,302.00 £2,641.20 £5,133.60 
B8 £3,658.38 £7,421.28 £14,424.45 
Total £19,592.29 £39,744.37 £80,125.34 
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4.32 Option Two – Derived from Bristol City Council 
 

Bristol City Council has a number of methods for calculating contributions.  
 
For Industrial Developments 
 
Initially, in the construction phase of a development, Bristol City Council seek 
52 person-weeks of employment for a new construction trainee that is 
resident of Bristol City, for each £4 million (pro rata) in construction costs. 
 
Case Study A has approximate construction costs of £21,500,000 and would 
therefore generate a contribution of 5.374 construction trainees either in kind 
or money value. 
 
For the end user phase, Bristol take the average number of jobs created, 
assume that 1 in 3 will need training and multiply this by the average cost of 
support. 
 
Case Study A is estimated to create approximately 191 jobs. Based on the 
assumption that 1 in 3 will need training; 
 

  

Contribution 
based on 

£35pp 

Contribution 
based on 

£71pp 

Contribution 
based on 
£138pp 

63.67 require training £2,228.45 £4,520.57 £8,786.46
 
For Residential Developments 
 
Bristol City Council seek a contribution of £100 per dwelling created 
regardless of size. 
 
Therefore, Case Study B would be required to contribute £8,600. 
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4.33 Option three – Derived from Brent Council 
 

Brent Council use a system of standard charges to calculate the required 
contributions. For industrial developments they ask for £25.00 per sq.m and 
for residential developments they ask for £3000 per bedroom. However, 
these figures include contributions for sports, transport, parks and education 
so calculations for Selby District Council should only take into account the 
costs for education and training only. (See Appendix H). 
 
For Industrial Developments 
 
The calculation for industrial developments uses the cost of training as 
calculated by Brent Council (£2.40). 
 
Case Study A has a total floorspace of 19,972 sq.m resulting in a 
contribution for industrial developments of £47,932.80. 
 
For Residential Developments 
 
The cost for education calculated by Brent Council accounts for between 
55% and 75% of the total costs. Therefore, using a mean of these two 
percentages, 65% of £3000 is £1950 standard charge for education only. 
 
Case Study B has a total of 222 bedrooms at a standard charge of £1950 
each resulting in a contribution of £432,900. 
 

4.34 Option Four – Residential Only 
 
This option is based on the number of further education places that are 
produced per dwelling, as outlined in the SPD, and the cost of an 
apprenticeship. 
 
For Residential Developments 
 
0.25 primary school places are created per dwelling built. 
0.13 secondary school places are created per dwelling built. 
 
Following on from this, it can be assumed that 0.07 further education places 
are created per dwelling built. 
 
Therefore, for every 14.3 houses created, one further education place would 
be required. 
 
An apprenticeship costs approximately £3000 for one year. 
 
Case Study B is a development of 86 houses which would create 6.01 further 
education places. At £3000 per apprenticeship this results in a contribution of 
£18,030. 
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4.35 Option Five  
 
This option is based on a standard 0.1% contribution of development costs. 
This percentage is based on sounding out the local market for what would be 
a reasonable contribution to ask for. 

 
For Industrial Developments 
 
Case Study A has approximate development costs (Land + Construction) of 
£21,000,000. Therefore, 0.1% would be a contribution of £21,500. 
 

4.36 S ummary of contributions generated by all options 

Options Industrial Residential 
Option One (based on Wycombe)     
Cost of Provision £35pp £19,592.29 £6,636.00
Cost of Provision £71pp £39,744.37 £12,461.00
Cost of Provision £138pp £80,125.34 £26,164.80
Option Two (based on Bristol)     
Cost of Provision £35pp £2,228.45
Cost of Provision £71pp £4,520.57
Cost of Provision £138pp £8,786.46

£8,600.00 

Option Three (based on Brent) £47,932.80 £432,900.00
Option Four N/A £18,030.00
Option Five £21,500.00 N/A

 
4.37 

 
From the examples outlined above, it is recommended that the most suitable 
option for calculating contributions for residential developments would be 
Option Four, using the number of further education places created per 
dwelling and the average cost of an apprenticeship.   

 
4.38 

 
For industrial developments, the local market has been tested to assess 
whether a percentage of 0.1% of development costs would result in a 
reasonable amount of contribution to seek. The feedback received was that 
0.1% would be acceptable, and as demonstrated by Case Study A as an 
example, a contribution of £21,500 would be sought using this formula. 
Applying the Wycombe methodology and using £35 as the cost of provision 
would result in a contribution comparative to the 0.1% of development costs. 
Using a cost of provision of £71 pp or £138 pp would give a contribution of 
much higher than the 0.1% which has previously being supported and as a 
consequence the level of development in the district may be affected. 
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4.39 

 
Therefore, for industrial developments, it is suggested that the most suitable 
option would be Option One, based on the Wycombe District Council 
methodology using floorspace, employment densities and cost of provision. It 
is recommended that a cost of provision per person of £35 is applied. This 
method is logical, a clear spreadsheet could be produced for the benefit of 
developers, and the reasoning can be supported by evidence. 
  

4.40 Collecting the contributions  
 
Selby District Council already collects contributions from developers for 
recreation and open spaces and for waste and recycling facilities. 
Accountancy has advised that there would be no reason why any 
contributions written into Section 106 agreements for skills training or 
employment could not work in the same way.  It currently works as follows:- 
  

• Trigger Points; The S106 agreements will list the contributions due 
and will highlight trigger points for when the money is due.  The usual 
trigger point is 'prior to the dwellings being occupied' but this is flexible 
and could highlight a specific trigger such as 'prior to the occupation of 
the 50th dwelling'.  Usually all of the contributions due on the 
agreement are due at the same trigger point, but in the case of a very 
large development they may be due at different points. 

 
In the case of collecting contributions for Employment Skills and 
Training, it is anticipated that the contributions will be collected once 
the developer has an income from the development as a result of the 
first property, industrial or residential, being occupied.  

  
• Collecting the money; The Compliance Clerks in Development Control 

monitor the trigger points in the S106 agreements, and when money is 
due they will contact the developer to arrange payment.   

  
• Receiving the Contributions; Contributions are generally received via a 

cheque, and the Employment Skills and Training contributions will be 
paid into a separate fund that can only be accessed by selected 
people. 

  
• Conditions; There can be a number of conditions written into the S106 

agreement.  Typical conditions tend to highlight that 'if the contribution 
is not used within 5 years of the date of the agreement then it should 
be repaid to the developer'.  Some developers insist on the 
contribution being placed in an interest bearing account so that if it is 
not used, and has to be repaid then it is repaid with interest.  Other 
conditions could be related to the use of local employment and skills 
to ensure that any developments are benefiting the local economy 
directly. 

 

                                                35



 

 
 
 

4.41 Managing the fund 
 
Some of the examples outlined in this paper have specific schemes or 
initiatives set up which manage the contributions received in relation to the 
end products and how the money is distributed and used. 
 

4.42 For example, Bristol City Council has an initiative based around the 
construction trade called OnSite Construction, and Brent Council provides a 
Building One Stop Shop (BOSS) service, both of which provide training, 
employment and advice for the construction industry to locally unemployed 
and disadvantaged people.  
 

4.43 BOSS arranges training for local unemployed people in Construction Works 
at NVQ/ICA Level 2, to gain a skill and be able to apply for work on the 
construction site. The cost of the course, necessary tools and safety 
equipment is £1,200. 
 

4.44 OnSite Construction is a partnership consisting of Jobcentre Plus, Bristol City 
Council, LSC, and CITB. It comprises of two elements, an apprentice training 
scheme, administered by Bristol City Council and Learning Skills Council 
staff, and a vacancy service for experienced construction workers overseen 
by a Jobcentre Plus member of staff. The initiative aims to recognise and 
respond to the needs of the construction industry by providing a supportive 
quality service to assist people into employment. They have access to a 
variety of job opportunities across all the major construction trades with 
small, medium and large sized construction companies. 
 

4.45 As previously mentioned, the fund for developer contributions may be used 
as; 
   

• Financial contributions towards established employment and training 
initiatives 

• Financial contributions to support the development of new 
employment and training programmes to meet specific local needs 

• The provision of resources and appropriate tools to ensure that 
facilities for those undertaking skills development or work based 
training are fit for purpose and up to date 

 
 

4.46 Options for Selby District Council 
 
It is anticipated that the fund will be managed by a specified person/group of 
people who will annually encourage a round of bidding for available funds. 
Interested organisations will submit an expression of interest along with a 
business plan detailing how the money will be used, the number of people 
that will be supported in training and developing employment skills, and the 
benefit to the local economy and workforce.  
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4.47 Options for managing the Developers’ Contribution Fund for Selby District 
Council are outlined below; 

• Selby District Local Strategic Partnership;  
• Selby Area Learning Partnership;  
• Selby District Council. 

 
4.48 The Local Strategic Partnership (LSP), particularly the Economy sub group, 

would be suitable for managing the funds as the partnership is made up of a 
number of key groups and organisations, including local training providers, 
that deliver across the Selby district ensuring that the fund for Employment 
Skills and Training would be objectively and strategically managed with an 
overview of how the fund could assist in delivering the Promoting Prosperity 
Strategic Theme of the Corporate Plan, the Community Economic 
Development Strategy and other Strategies and Plans. It would be 
independent of Selby District Council but still linked to working towards the 
same vision of a vibrant, dynamic and intelligent district.  
 

4.49 The Selby Area Learning Partnership may also be well placed due to the 
partnership of key educational, employment and training providers and 
organisations that would potentially play a key role in creating the provisions 
in order to deliver the developers contribution fund across the district. This 
would ensure maximum coverage, expertise, and opportunity to reach a wide 
variety of people who could potentially benefit from access to the fund. 
 

4.50 Selby District Council could manage the fund as they will have access to a 
number of partnerships and key stakeholder groups and will have a good 
knowledge of the developer contributions and planning process. However, as 
Selby District Council is not a training or education provider or a specialist 
dealing with employment skills and training.   
 

4.51 It is recommended that the LSP would be the most appropriate body to 
manage the developer contribution fund due to the contribution to the group 
by key partners and organisations, the strategic nature of the group and the 
close proximity to and support for the visions of Selby District Council.  

  
5 Financial Implications 
  
5.1 The only financial implications will be in respect of Selby District Council 

collecting the fund for Employment Skills and Training, with it being managed 
potentially by the LSP. The amount of money collected into the developer 
contributions fund would depend on the size and scale of the developments 
and the market, but based on the approximations produced in this report it is 
estimated that developer contributions for Employment Skills and Training 
may generate in the region of £30,000 per year, however this would not be 
collected until occupation of the development.  
 

5.2 In terms of interest, normal practice will be that interest will not be added to 
contributions unless the Section 106 agreement on behalf of the developer 
specifically requests that it is. 
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6 Conclusions 
  
6.1 Because there is no one specific formula for seeking developer contributions, 

by nature the procedures involved are complex. It is important to get the right 
balance between asking for not enough and asking for too much. 
 

6.2 Each method has pros and cons and each method must be considered in 
relation to Selby and the cost of developing within the district. 
 

6.3 It is recommended that the most suitable options to adopt for seeking 
contributions in Selby is Option Four for residential developments and Option 
One for industrial developments. 
 

6.4 These formulas are robust and logical and the reasoning behind the figures 
can be supported. The contributions that are produced are all relative to the 
size of the development, and strike a good balance between too little and too 
large a contribution, 
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7 Link to Corporate Plan 
  
7.1 Developer Contributions for Employment Training and Skills links to the 

Economic Development Strategy and the Strategic Theme Promoting 
Prosperity.  

  
8 How Does This Report Link to the Council’s Priorities? 
  
8.1 The report links to the Strategic Theme Promoting Prosperity. 
  
9 Impact on Corporate Policies 
  
 
9.1 Service Improvement 

 
No Impact 

  
9.2 Equalities 

 
No Impact  

  
9.3 Community Safety and Crime 

 
No Impact 

  
9.4 Procurement 

 
No Impact  

  
9.5 Risk Management 

 
No Impact  

  
9.6 Sustainability 

 
Impact  

 The subject of this report and the approvals made by councillors will impact 
on the future of the Selby District in respect of assisting in creating local 
opportunities for local jobs, providing opportunities to enhance and raise the 
skills of the workforce, and ultimately retaining the indigenous workforce 
within the district.  

9.7 Value for Money 
 

No Impact  
  
 
 
10 Background Papers 
  
10.1 Developer Contributions SPD, March 2007, Selby District Council 

 
Corporate Plan 2007 – 2010, Selby District Council 
 
Community Economic Development Strategy 2008 – 2013, Selby District 
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Council 
 
Partnership and Economic Development Geographical Areas: Facts and 
Figures, July 2007, LSC 
 
Developer Contributions SPD, April 2007, Wycombe District Council 
 
Developer Contributions A Guide for Prospective Developers, April 2007, 
Wycombe District Council  
 
Economic Contributions for New Development SPD 6, October 2005, Bristol 
City Council 
 
S106 Planning Obligations SPD, October 2007, Brent Council 
 
Employment Densities: A Full Guide, English Partnerships, July 2001 
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Appendices 
 
Appendix A: Training Provision in Selby District Council 

Description 
Annual 
Budget

Approximate 
No. of 

Employees 

Cost of 
training per 
employee 

Training 
provision 

per person 
a) Training 13000       
  13000 380 £34.21 £35.00
          
b) Training 13000       
    Qualifications Training    14000       
  27000 380 £71.05 £71.00
          
c) Training 13000       
    Qualifications Training    14000       
    Short Courses 25580       
  52580 380 £138.37 £138.00

 
 

Appendix B: Employee/Floorspace Ratios used in calculation based on Wycombe 
 
 

 

Description Use Class Net floorspace per 
employee (sq.m)* 

Gross floorspace per 
employee (sq.m)** 

Offices B1 (a) 17.1 19
R&D.High Tech B1 (b) 26.1 29
Industrial B1 (c) /B2 30.6 34
General Warehousing B2/B8 45 50
Large Scale 
Warehousing B8 72 80
Retail A1 18 20
Source: Derived from English Partnerships average employment densities 
(2001) and Selby District Council Employment Land Study, 2007                           
                                               
 *Net floorspace is the internal area including entrance halls, kitchens and built in 
units but excluding toilets, stairways, lifts, corridors and common areas                       
                       
**Gross floorspace is calculated from the external dimensions of the building. The 
ratio is based on an assumption that net floorspace = 90% of gross 
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Appendix C: Contribution per 100 sq m by Use Class used in calculation based 
on Wycombe 

 

 
 
 

Source: English Partnerships Average Employment Densities (2001) and Selby 
District Council’s Corporate Training Budget 

 
 

Appendix D: Case Study A; Proposed Dimensions and Usage 
 
 
   
 
 
 
 
 
 
 
 
 

 
Source: Case Study A Planning Application 

 
 
  Appendix E: Total Contributions using calculation based on Wycombe 

Use Class 
Contribution 

based on 
£35pp 

Contribution 
based on 

£71pp 

Contribution 
based on 
£138pp 

B1 £10,427.42 £21,152.77 £41,113.84
B1c/B2 £4,204.49 £8,529.12 £19,453.45
B2/B8 £1,302.00 £2,641.20 £5,133.60
B8 £3,658.38 £7,421.28 £14,424.45
Total £19,592.29 £39,744.37 £80,125.34

Appendix F: Average Occupancy per dwelling size for Selby District and 
contribution per house based on cost of provision per person 

Description Use 
Class 

No. of 
employees 

per 100 sq m

Contribution 
per 100 sq 

m based on 
£35pp 

Contribution 
per 100 sq m 

based on 
£71pp 

Contribution 
per 100 sq m 

based on 
£138pp 

Offices B1 (a) 5.26 £184.10 £373.46 £725.88
R&D.High 
Tech B1 (b) 3.45 £120.75 £244.95 £476.10
Industrial B1 (c) /B2 2.94 £102.90 £208.74 £405.72
General 
Warehousing B2/B8 2 £70.00 £142.00 £276.00
Large Scale 
Warehousing B8 1.25 £43.75 £88.75 £172.50
Retail A1 5 £175.00 £355.00 £690.00

Use Class sq.m sq.ft 
B1 5664 61,000
B1c/B2 4086 44,000
B2/B8 1860 20000
B8 8362 90,000
Total 19972 215,000
      

Construction Costs £21,500,000 
Construction costs based on estimate £100 

per sq.ft office space and £45 per sq.ft 
industrial space 

To calculate the total contribution, 
the contribution per 100 sq.m gross 
and the dimensions of Case Study A 
are multiplied together for each Use 
Class and then totalled. 
 
e.g. 
Contribution for B1 office space 
based on £35pp is £184.10 per 100 
sq.m and Case Study A are 
proposing 5664 sq.m of B1 space. 
 
184.10 x 56.64 = £10,427.42 
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Dwelling Size 
(bedrooms) 

Average 
Occupancy 

Cost per 
dwelling 
based on 

£35pp 

Cost per 
dwelling 
based on 

£71pp 

Cost per 
dwelling 
based on 
£138pp 

1 bed 1.4 49 99.4 193.2 
2 bed 1.8 63 127.8 248.4 
3 bed 2.5 87.5 177.5 345 

4+ beds 2.8 98 198.8 386.4 
All Dwellings 2.45 85.75 173.95 338.1 

Source: Nomis; Census 2001; Table S051, Tenure and Household Size by Number 
of Rooms 
 
Appendix G: Total Contributions using calculation based on Wycombe 
 

Dwelling 
Size 

(bedrooms) 

No of 
dwellings  

Contribution 
based on 

£35pp 

Contribution 
based on 

£71pp 

Contribution 
based on 
£138pp 

1 bed 10 £490.00 £994.00 £1,932.00 
2 bed 24 £1,512.00 £3,067.20 £5,961.60 
3 bed 44 £3,850.00 £7,810.00 £15,180.00 
4+ beds 8 £784.00 £1,590.40 £3,091.20 
Total 86 £6,636.00 £13,461.60 £26,164.80 

 
 
Appendix H: Cost of Provision based on Brent Council 
 
 Sports Transport Education Park Total 
1 bed £443 £1,000 £2,910 £907 £5,260 
2 bed £687 £1,000 £10,187 £1,814 £13,688 
3 bed £886 £1,500 £16,007 £2,721 £21,114 
4 bed £1,008 £1,500 £17,463 £3,628 £23,599 

Training 
B1m2 £17 £10 £2.40 £48 £77.50 
B2m2 £10 £10 £2.40 £28 £50.40 
B8m2 £5 £10 £2.40 £14 £31.40 
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Agenda Item No: 8 
___________________________________________________________________ 
 
Title: Selby District Urban Renaissance Programme – 

Conservation Partnership Scheme 
  
To: Economy Board 
  
Date: 19 February 2008 
  
Service Area: Planning and Economic Development 
  
Author: Pete Brown, Renaissance Officer 
  
Presented by: Eileen Scothern, Principal Economic Development 

Officer 
__________________________________________________________________ 
 
1 Purpose of Report 
  
1.1 To inform councillors of the submission of the delivery plan for an Area 

Partnership Scheme to English Heritage. This scheme aims to improve the 
fabric of heritage buildings within the Selby through a grants scheme managed 
by Selby District Council. 

  
2 Recommendation(s) 
  
2.1 i)  Councillors note the report for information purposes 
  
3 Executive Summary 
  
3.1 The Economy Board approved on 6th November 2007 a submission to English 

Heritage of a preliminary bid for an Area Partnership scheme. This proved to 
be successful and consequently Selby District Council has been invited to 
submit a full Delivery Plan by February 18th.

 
The Area Partnership Scheme is a grant scheme aimed primarily at the repair 
of historic buildings within the Selby Conservation Area. Given the funding 
acquired, our scheme will be targeted on New Street, Ousegate and Finkle 
Street. 
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4 The Report 
 
4.1 
 
 
 
4.2 
 
 
 
 
4.3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
4.4 
 
 
 
 
 
 
 
 
4.5 
 
 
 
4.6 
 
 
 
 
 
 
 

 
Two key themes of the Selby District Renaissance Charter (‘Vision for the next 
25 years’) are “Revitalising the Town Centres” and “Uncovering Hidden 
Heritage”. 
 
The delivery of key strategic projects within Selby is well advanced with 
upwards of £2.5m being allocated for the development of the waterfront / 
gateway and the development of Abbey Precinct (Market Place) and 
Gowthorpe public realm. 
 
This programme has acted as a catalyst for further investment within Selby, 
exemplified by the approach from English Heritage. A preliminary application 
has been successful and English Heritage has earmarked £90,000 over the 
next 3 years to the scheme commencing April 2008. The key aim is to secure a 
sustainable future for the historic environment in Selby.  At least 60% of this 
funding will be for building repair, with the remainder to public realm work, 
architectural features, or contribution to management costs and administration. 
 
The funding may be used to maintain and improve the appearance (including 
shop frontages) of historical buildings within the defined areas and the 
conversion of redundant spaces, such as empty upper floors of shops, into 
quality offices and / or work/living space. These changes will help attract new 
businesses and vitality to the town centre and would address some of the 
findings within the recently published Employment Land Study. 
 
Selby District Council will manage the grants scheme (including detailing the 
grant conditions) and the Council will also provide administrative support. 
English Heritage may consider funding additional management costs for the 
scheme if required. 
 
The funding will be used for initiatives to improve the vitality, viability and 
appearance of Selby, with a particular focus on New Street, which, as a 
gateway area, is in a poor condition. 
 
The Area Partnership scheme has been very successful in Ripon, Richmond 
and Scarborough, and English Heritage wish now to focus on Selby and 
Skipton.   
 
A contributing factor to this decision is the decline in the quality and condition of 
a number of buildings, as illustrated within the Selby Town Centre 
Conservation Area Character appraisal and the impact of traffic within the town 
which should begin to be addressed by the Selby Service Centre 
Transportation Strategy and Renaissance programme. English Heritage 
perceives the scheme to be an ideal opportunity to develop partnership working 
with the District Council and have brought forward the scheme to commence in 
2008. 
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4.7 
 
 

In order to meet the deadlines, it was agreed with the Chair of Economy Board 
that a delivery plan should be submitted to the Grants Panel by 18th February 
and reported to the Board on 19th. If successful, the grant scheme will 
commence 1st April 2008 and funding will be released on an annual basis 
subject to a successful progress appraisal.  

 
5 

 
Financial Implications 

  
5.1 The match-funding commitment from Selby District Council for 2009/2010 and 

2010/2011 will be considered at Full Council on 12th February. The first 
contribution from 2008/09 will be met from Renaissance budget provisions. The 
scheme will include budget to support Professional Fees and some 
administrational fees required to support the delivery. If the budget bid is 
unsuccessful then the application to English Heritage is likely to fail.  

  
5.2 The capital associated with the scheme are: 

 
                              2008/09                      2009/10                          2010/11 
 
SDC                       £10,000                      £10,000                         £10,000  
English Heritage    £30,000                       £30,000                         £30,000 
 

  
6 Conclusions 
  
6.1 The proposal from English Heritage for an Area Partnership Scheme will be an 

excellent opportunity to improve the fabric of some of the historic buildings 
within Selby. The scheme builds upon the Selby District Renaissance 
programme, which will be delivering new high quality public realm 
environments within Selby Town Centre.  . 

  
7 Link to Corporate Plan 
  
7.1 Strategic Theme: Promoting Prosperity, 
  
8 How Does This Report Link to the Council’s Priorities? 
  
8.1 Linked to Corporate Plan 2005-06 Priority Action – Regenerating our Three 

Market Towns 
 
Linked to Community Strategy 2005-10 themes  – Developing our three market 
towns and surrounding rural areas and Improving the image of the area. 
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9 Impact on Corporate Policies 
  
9.1 Service Improvement 

 
No Impact 

  
9.2 Equalities 

 
No Impact  

   
9.3 Community Safety and Crime 

 
No Impact 

   
9.4 Procurement 

 
Impact  

 Selby District Council would be the accountable body for Partnership scheme. 
   
9.5 Risk Management 

 
No Impact  

  
9.6 Sustainability 

 
Impact  

 The Partnership scheme aims to address the decline of historical buildings 
within the Selby Conservation Area, and in conjunction with the Selby District 
Renaissance programme, revitalise the town centre and attract further inward 
investment that will sustain the community. Combined, it will engender a sense 
of civic pride; improve significantly the image of the town, to the local 
community and to external visitors and investors. 
 
The re-utilisation of redundant space (upper floors of shops) as office space or 
live / work units will help sustain the building and also the vitality in terms of 
new business investment. 
     

   
9.7 Value for Money 

 
Impact  

 Funding of the Selby District Renaissance programme of approximately £2.5m 
is proposed for Selby within the £5m allocated from Yorkshire Forward for 
2006-09. English Heritage proposes to commit £90,000 for 2008-11 to build 
upon the Renaissance investment. These levels of investment will be used to 
attract other public and private investment that will have a transformational 
impact on the development of Selby. 

 
10 

 
Background Papers 

  
10.1 
10.2 

Selby Town Centre Conservation Area Character Appraisal 
Selby Area Partnership Scheme Delivery Plan 
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Agenda Item No: 9 
___________________________________________________________________ 
 
Title: Yorkshire Forward Corporate Plan 2008-2011 

Consultation.  
  
To: Economy Board 
  
Date: 19 February 2008 
  
Service Area: Planning and Economic Development 
  
Author: Eileen Scothern, Principal Economic Development 

Officer 
  
__________________________________________________________________ 
 
1 Purpose of Report 
  
1.1 To inform councillors of the consultation exercise on Yorkshire Forward’s 

Corporate Plan. 
  
2 Recommendation 
  
2.1 Councillors agree to the proposed response to Yorkshire Forward as 

outlined in paragraph 4.18. 
  
  
  
3 Executive Summary 
  
3.1 The report summarises the key issues for Selby District and recommends a 

proposed response to Yorkshire Forward (YF).  
  
4 The Report 
  
4.1 The Yorkshire Forward Corporate Plan sets out the organisation’s proposals 

on how they will contribute to the region’s economic goals as set out in the 
Regional Economic Strategy (RES) for Yorkshire and Humber. The Plan also 
identifies how the Regional Development Agency (RDA), what YF intend to 
do and why (Policy Product Ranges) and where they will have an impact 
(geographic programmes). 
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4.2 Yorkshire Forward have identified five corporate objectives(numbered 1-5) to 
help deliver the RES and policy product ranges( in italics a-k): - 

1. Championing RES Delivery. 
2. Helping people to access good jobs, skills and transport, 
a) Skills 
b) Transport 
c) Economic Inclusion 
3. Helping businesses to start up, grow and compete through innovation, 
d) Competitiveness 
e) Enterprise and Access to Finance 
f) International Business 
4. Regeneration of cities, towns and rural communities, 
g) Urban Renaissance 
h) Rural Renaissance 
i) Low Carbon Economy 
j) Property 
k) Marketing the Region through Tourism and Major Events 
5. Improving Yorkshire Forward’s capacity. 

  
4.3 YF state that their investment decisions will be made based on their policy 

products which will cover a three year period and reviewed annually. A 
summary of the 11 policy products and implication for Selby District are listed 
below:-  

  
4.4 Skills  

The product range will focus on the development of demand for skills; 
demand being set by predicting the demands of a forward thinking economy, 
demands of businesses and the demand of individuals. Yorkshire Forward 
identifies its role as contributing to the articulation of the demand, through the 
interpretation of intelligence and alignment of competitiveness, enterprise 
and skills.  
Selby District Council does not have any statutory responsibilities for, skills 
and training.  Skills is however included in the LSP/Council Economic 
Development Strategy 2008 – 2011 as one of the four themes includes – 
“Enhance skills and improve access to employment activities”. The lead 
organisation is the Area Learning Partnership through the Local Strategic 
Partnership.  

  
4.5 Transport  

YF focus will be on securing influence other organisations as the direct 
delivery of the region’s transport priorities is exclusive the responsibilities of 
others. In certain circumstances and as a last resort YF have stated they will 
consider investing in transport, where there is a convincing regional 
economic rationale for their direct investment.  
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 Selby District Council is working with its Leeds City Region partners on the 
transport priorities for the region, including the extension of the Metrocard; 
working with Network Rail, First Group on improving car parking facilities at 
Selby Station; working with NYCC and the Highway Agency on producing a 
traffic model for Selby Town and its hinterland and the implications if the 
Government announce “Willow Green” and/or “Darringfields” as a potential 
Eco Town have still to be investigated.  
In addition the District has a significant number of businesses either within 
the logistic sector or heavy users of the road and rail networks. Whilst Selby 
District Council like YF, is not a direct deliverer, the Council needs to be in an 
influencing role and where appropriate, identify schemes that are of a 
regional economic importance that might require YF intervention.  

  
4.6 Economic Inclusion  

YF have stated their focus will be on areas where there are the highest levels 
of deprivation. They however will be involved in assisting companies where 
large scale redundancies have been announced across the region. 
Selby District does not have a high level of deprivation and therefore 
investment via YF is unlikely to be forthcoming. We are however working 
with YF and a local company regarding their announced closure. 

  
4.7 Competitiveness  

This product range is aimed at increasing regional business competitiveness 
and falls within two distinct strands, they are, Business Improvement and 
Innovation.  YF has moved away from a cluster strategy towards one around 
sectors.  
The move from clusters to sectors is welcomed, especially as the sectors 
identified include Healthcare, Food and Drink and Environmental Industries. 
The only potential concerns are Bioscience is identified as a technology not a 
sector and the Financial and Business Services (FBS) is not identified as a 
key sector. The Leeds City Region Development Programme and the Selby 
District Economic Development Strategy under the theme “Raising the image 
of the area” both identify the importance of this sector. 

  
4.8 Enterprise and Access to Finance  

The product range will predominately be delivered through Business Link and 
include business start up, stimulating an enterprising culture and access to 
finance programme. 
Through the Local Strategic Partnership, Business Link, Selby District and 
other partners have agreed the roles and responsibilities in this area. Selby 
is currently working with Business Link new management on improved 
services that can be provided post 1 April 2008. 

  
4.9 International Businesses  

Activity here will be targeted at the priority sectors (identified in paragraph 
4.7) and at the European and North America markets. This policy product 
also includes the aftercare service through the Key Account Management 
programme. 
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4.10 Urban Renaissance  
YF states that place making is a long-term process and the work with 
existing Renaissance towns must continue. They state however that future 
intervention will need to be on clear economic rationale where there are 
opportunities for economic improvement. 
The Selby Urban Programme to date has been on public realm and if a case 
is to be made for continued intervention organisations will have to identify 
deliverable projects that have economic outputs.  

  
4.11 Rural Renaissance  

The rural renaissance programme is being redefined to focus on creating 
conditions for enterprise and growth. A new programme from 2009 will be 
established called the “Rural capital programme”. 

  
4.12 Low Carbon Economy  

The central aim under this policy product is to help prepare the region’s 
businesses for the challenge of climate change.  

  
4.13 Property  

This policy product is principally a service to the Agency and partners in the 
pursuit of its other priorities. 
Selby Council has been involved with this team through the Urban 
Renaissance programme and Selby Coalfield Task Force, and currently is 
discussing potential ways forward in opening up constrained sites.   

  
4.14 Tourism and Major Events  

This policy products’ overarching aim is to modernise the regional image and 
to create a high profile major event programme. 
Selby Council has identified this as a low priority and will not be involved in 
this policy product.  

  
4.15 Geographic Programme 

Yorkshire Forward has stated that following the development of the policy 
products that geographic focussed programmes will be developed. These 
geographic programmes will then set out Yorkshire Forward’s contribution to 
Local Area Agreements. 

  
 Resources and Linkages 
4.16 The Plan states that the policy product ranges and geographic programmes 

are effectively two different descriptions for the same set of single pot 
investment.  The policy product range is designed to ensure strategic focus 
on the RES.  The geographic programme is designed to ensure transparent 
and clear accountability, and an agreement of what Yorkshire Forward is 
delivering at a local level. 
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 Investment Planning  
  
4.17 The Plan sets out Yorkshire Forward’s approach to future investment 

planning.  They will be moving towards a city region investment plan from 1 
April 2009 and through the development of geographic programmes and will 
be the Yorkshire Forward’s contribution to Local Area Agreements (and 
potentially Multi Area Agreements). Decisions on investment priorities will be 
based on the policy products (see above) and the focus will be on economic 
outcomes.  

  
 Draft response 
4.18 Selby District Council is generally supportive of the Corporate Plan as it 

begins to provide a strategic overview of the region and identifies priorities.  
In particular Selby District Council is keen to work with Yorkshire Forward on 
the following policy products;- 
 
Skills – Through the Local Strategic Partnership, Leeds City Region and the 
Local Area Agreement the Council will support initiatives that enhance the 
skills of residents and workforce. 
 
Transport – whilst Selby Council and Yorkshire Forward are not direct 
deliverers of transport the potential of an Eco Town and the emerging Leeds 
City Region transport plans requires both organisations to continue to have 
an influencing role in this policy product.  
 
Competitiveness – The move from clusters to sectors is welcomed however 
the Financial and Business Services sector has been identified as 
importance sector in the RES the Leeds City Region Development Plan and 
the Selby District Economic Development Strategy. The Council requests 
that this sector is identified as a priority sector in addition to those identified 
in paragraph 4.7.  
 
Urban Renaissance/Property and Geographic Programme – The urban 
renaissance programme in Selby has moved from the consultation and 
strategic visioning to the delivery stage, the Council are completed to the 
long term vision. The Council in 2007 decided that post 2009 any future 
programme under the sub-regional investment plan should be focus on Selby 
Town and its hinterland. We look forward to discussing with Yorkshire 
Forward on a potential geographic programme on this basis. 

  
5 Financial Implications 
  
5.1 There are no financial implications  
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6 Conclusions 
  
6.1 General support on the contents of the Corporate Plan, however much of the 

implications can’t be assessed owing the generic nature of the Corporate 
Plan contents.  A lack of detail on how the geographic programmes will be 
dealt with, however the key issues on the policy products for Selby District 
are identified in paragraph 4.18. 

  
7 Link to Corporate Plan 
  
7.1 The Sub Regional Investment Plan is linked to the Community Economic 

Development Strategy and the Promoting Prosperity.  
  
8 How Does This Report Link to the Council’s Priorities? 
  
8.1 Links to Strategic Theme - Promoting Prosperity 
  
9 Impact on Corporate Policies 
  
 
9.1 Service Improvement 

 
Impact 

 The policy product and geographic programmes will influence Yorkshire 
Forward future funding priorities.  

9.2 Equalities 
 

No Impact  
  
9.3 Community Safety and Crime 

 
No Impact 

  
9.4 Procurement 

 
No Impact  

  
9.5 Risk Management 

 
No Impact  

  
9.6 Sustainability 

 
No Impact  

  
9.7 Value for Money 

 
No Impact  

  
10 Background Papers 
  
10.1 Yorkshire Forward Corporate Plan 2008- 2011Consultation Draft 
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Agenda Item No: 10 
___________________________________________________________________ 
 
Title: Sub-Regional Investment Plan (SRIP) 
  
To: Economy Board 
  
Date: 19 February 2008 
  
Service Area: Planning and Economic Development  
  
Author: Eileen Scothern, Principal Economic Development 

Officer  
  
__________________________________________________________________ 
 
1 Purpose of Report 
  
1.1 To update councillors on the current position in respect of the production of 

the Sub-Regional Investment Plan (SRIP). 
  
  
2 Recommendations 
  
2.1  
 Councillors to consider the outcome of the budget bid and its 

potential implications for delivering the Economic Development 
Strategy.  

  
  
3 Executive Summary 
  
3.1 The report details the interventions identified for the next SRIP and a verbal 

update on the budget bid will be made at the Board meeting, to enable a 
discussion on how to proceed. 

  
4 The Report 
  
4.1 At the Economy Board in November 2007, councillors considered the 

progress on the SRIP with regard to Invest in Strategic sites for business 
growth and Science investment and Securing a transformational change in 
Selby.  
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4.3 On the strategic sites and science investment specification the following 
sites have been identified as strategically important for the sub-region. 
These are: 
o Burn Airfield. The owners have requested the Council’s views on 

potential options for this site. 
o Gascoigne Wood. The Secretary of State has granted planning 

permission. However this decision is currently the subject of a judicial 
review.  

  
4.4 A further three sites: Escrick Business Park, Selby Business Park and 

Access 63 Park have been identified as locally important and currently 
under development. In addition, the potential of an innovation centre within 
Selby and its hinterland has been identified as a strategic project. A 
feasibility study was carried out in 2004 and this identified a need for 
premises for knowledge-based companies.  

  
4.5 “Securing a transformational change in Selby” is less developed, the key 

issue being to identify the future role of Selby and its urban hinterland within 
the York sub-region and the Leeds City Region. The issue specification is 
aimed at improving the cultural and visitor aspects such as developing the 
tourism, leisure, retail and to a lesser extent the community facilities. Whilst 
the visionary aspects of the issue paper are identified, activities and 
processes are more difficult especially as many of the potential activities 
are unlikely to be eligible under Urban Renaissance, Yorkshire Forward and 
European Regional Development Funds.     

  
4.6 Development of this issue specification has also raised potential staffing 

and resource implications for the Council. In July 2007 councillors were 
supportive of the principles included in the specification and in September 
councillors agreed to its inclusion in the Economic Development Strategy. 
Officers have continued to develop this issue specification and explored 
potential resources which will be considered as part of the 2008/09 budget 
process.  

  
5 Financial Implications 
  
5.1 A bid has been made for 2008/09, which will be considered on 12 February 

2008.  
                          
                        2008/09                      2009/10                      2010/11 
 
                         £20,000                      £20,000                     £20,000     
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6 Conclusions 
  
6.1 This is only the second stage of the process following the decision 

regarding the budget bid will determine how officers proceed with 
developing an issue specification under the SRIP.  If the budget bid is 
unsuccessful then the transformational change in Selby issue specification 
will not be pursued and deleted from the EDU Action Plan.  

 
7 Link to Corporate Plan 
  
7.1 The Sub Regional Investment Plan is linked to the Community Economic 

Development Strategy and the Promoting Prosperity.  
  
8 How Does This Report Link to the Council’s Priorities? 
  
8.1 Links to Strategic Theme - Promoting Prosperity 
  
9 Impact on Corporate Policies 
  
9.1 Service Improvement 

 
Impact 

 If the Council’s issue specifications are supported by external partners it will 
enhance our chances of obtaining Yorkshire Forward and European Funding 
to deliver the projects identified in the specification.  

9.2 Equalities 
 

No Impact  
  
9.3 Community Safety and Crime 

 
No Impact 

  
9.4 Procurement 

 
No Impact  

  
9.5 Risk Management 

 
No Impact  

  
9.6 Sustainability 

 
No Impact  

  
9.7 Value for Money 

 
No Impact  

  
10 Background Papers 
  
10.1 Agendas and minutes of the Partnership Executive and the York& North 

Yorkshire Development Board and Previous Economy Board Reports. 
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Issue Specification 
 
Securing transformational change in Selby Town:  
 

• Build on the renaissance of Selby town, enabling it to play a dynamic role in 
the York and Leeds economies.    

• Secure a substantial increase in investment through a continued Renaissance 
or successor programme focused on Selby Town and its hinterland.   

• Uncover the hidden heritage of Selby and exploit the River Ouse in order to 
create a vibrant Town Centre with a distinct sense of place. 

 
1. Outcomes : 
 
Selby town will be a vibrant community, with high levels of aspiration, enterprise, 
skills, learning and culture, fully engaged with the dynamics of the York sub-region 
and the Leeds City Region. 
 
Contribution to transformational themes 
 
Enterprise – Promote an enterprise culture that supports innovation and 
entrepreneurship and encourages growth in Selby’s retail offer.  
Culture – Create a contemporary and vibrant Town Centre in Selby that celebrates 
cultural heritage and interacts with the waterways that shape; a town that people are 
proud to belong to; a town where the benefits of investment in strategic development 
are felt by every member of the community,  
People –Raise the aspirations and expectations of the Selby community. 
 
Indicators and measures (in Selby Town and its hinterland):  
 

• ‘Quality of Life’ improvements in Town Centre. 
• Number of new developments  
• Investment in £millions 
• Number of businesses  
• Increase in jobs/decrease in unemployment and benefit figures 
• Commercial yields 
• Occupancy Rates 
• Number of new businesses 
• Increase in range and quality of cultural and leisure opportunities 
• Improved tourism facilities  
• Number of projects directly related to River Ouse 
• Number of listed buildings improved 
• Occupational levels of residents 
• Numbers with level 3 and 4 skills 
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2.   Rationale:    
 
Selby and the surrounding areas have suffered from the decline of traditional 
industries and manufacturing and from the economic pull factors of the surrounding 
thriving cities of Leeds and York.  However, in recent years, Selby has identified and 
built on different economic opportunities.  This leaves the town in a position where it 
is ready to redefine its role and position in both the sub-regional and regional 
economies.  Rather than attempting to bury the cultural heritage that made it a major 
centre for traditional industries, Selby will build on its culture and history to create a 
new identity and define a new role.   
 
House prices in Selby District are low in comparison to those in Leeds and York.  
This has attracted people who work in Leeds or York and, as a result, Selby has 
become popular with outward commuters.  These commuters present an opportunity 
for Selby as their wages are earned outside of the Selby economy and may be 
injected into Selby’s circular flow of income and strengthen the local economy.  The 
challenge for Selby is to encourage commuters to spend their wages on goods and 
services in the Selby area.  In order to capitalise on this opportunity, Selby must 
become a town where people want to spend their spare time, where residents stay in 
the town to use local services and facilities in the evenings and at weekends, and 
where there are ample opportunities for outward commuters to inject their wages into 
the Selby economy.   
 
The town centre needs to become somewhere that meets the cultural and social 
requirements of the local community as well as being a supplier of goods and 
services.  This may involve extending the use of the town centre so that it is active in 
both the daytime and evening economies, thus attracting a wider range of the 
community to take advantage of the opportunities available in their town.  In order to 
increase the vibrancy of the town centre, create an identity and civic pride the people 
of Selby need to be encouraged and supported to become active and 
entrepreneurial.  Increased opportunities for higher and further education are needed 
in to help people to develop the human and social capital that facilitate 
entrepreneurship and economic growth. 
 
Infrastructural improvements are needed to support the transportation requirements 
of outward commuters and visitors to Selby.  The station quarter is currently cut off 
from the town centre because of poor pedestrian linkages, and a shortage of car 
parking facilities at the station creates problems for commuters who travel by car to 
the station.  This problem is then passed on to daytime visitors to the town centre as 
parking facilities are taken up by station users.   
 
In 2005 Selby District Council undertook a Town Centre Heath check.  This survey 
identified that Selby had a lower than average proportion of convenience units and a 
significantly lower proportion of comparison units than the national average; and that 
the proportion of vacant units was slightly above the national average. The average 
size of commercial units in Selby is only 56.6 sq. m., which is particularly small when 
compared to the national average of 93sq. m.  The Yorkshire and Humber In-Town 
Retail Report 2007 showed that average zone A retail rents in Selby were £50 per 
sq. ft. and were static.  This compares favourably with nearby Goole (£35 per sq. ft.) 
and is equal to statistics for Castleford.  It is accepted that Selby should not attempt 
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to reach rent levels in Leeds (£310 per sq. ft) or York (£200 per sq. ft.).  However, 
rents in the market towns of Beverley and Northallerton average £90 per sq. ft, with 
rents in Northallerton rising in the 2006-2007 period.  These towns share some 
characteristics with Selby and thus may provide a suitable base for comparison.  
Whilst it is accepted that it would be unrealistic to expect rents to increase to the 
levels of Northallerton and Beverley immediately, the rent levels in these towns 
indicate that there may be much work to do in Selby if it is to become a major 
contributor to the economies of Leeds City Region and the York and hinterlands sub-
region. 
 
The 2005 Town Centre Health Check and 2007 In-Town Retail Report indicate that 
Selby Town Centre is not performing to its full potential.  Transformational projects 
are needed to create local distinctiveness, develop commuter-friendly infrastructure, 
improve the leisure and recreational offer of the town and enhance educational 
opportunities. 
 
 
3.   Context:  
 
(a) External factors: 
In terms of policies and strategies, the following will have an influence on this issue:- 
 
• Selby Local Development Framework 
• North Yorkshire Cultural strategy 
• York and North Yorkshire Sub-Regional Investment Plan 
 
(b) What is currently happening? 
 
Yorkshire Forward is contributing £5 million to fund renaissance in Selby District, 
with projects focusing on the 3 main towns in the District – Selby, Tadcaster and 
Sherburn-In-Elmet.  The renaissance scheme runs from 2006-2009 and aims to 
create vibrant and memorable town centres that embody the distinct identities of the 
three towns.  Work is underway with the Town Teams on several projects, which are 
discussed below. 
 

• Living Streets 
Living Streets projects have been set up in each of the towns to improve the quality 
and use of the public realm, improve flows and circulation within town centres, create 
vibrant places for the community that have distinct senses of place and act as a 
catalyst for wider transformation.  Living Streets Selby is working to improve Abbey 
Precinct, Gowthorpe and the market square, living Streets Sherburn is focusing on 
the central square, and Living Streets Tadcaster aims to pedestrianise Kirkgate and 
resurface the central car park. 
 

• Waterfront Linear Park 
The Waterfront Linear Park project in Selby has been set up to create links between 
the canal and Ousegate and the town centre.  It is hoped that this renaissance 
project will encourage wider regeneration of the waterfront area.  The project aims to 
create a space for social and cultural interaction with a focus on the restoration and 
conservation of historic buildings and creating a cultural quarter for Selby. 
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• Selby Park 

Selby Park is centrally located between Abbey Precinct, Market Cross, the waterfront 
and the bus and train stations.  Thus it has the potential to become a key route 
linking different functions of the town and act as a gateway into Selby town centre.  
The park currently combines a wide range of uses and activities suitable for its 
diverse users.  However, the Community Investment Prospectus identified it as being 
in need of particular attention. 
 
 
(c) Where? 
 
The current renaissance programme focuses on Selby, Tadcaster and Sherburn-In-
Elmet urban centres. 
 
(d) Whom:  
 
It is anticipated that there will be both direct and indirect beneficiaries of the 
renaissance programme.  Communities will benefit from having vibrant town centres 
and spaces for cultural and social interaction.  This will make town centres more 
attractive and lead to increased footfall, which will benefit businesses as they will 
have access to a larger customer base.  Improving pedestrian access from the town 
centre to the bus and train stations may have a positive impact on public transport as 
accessibility to bus and train services would be improved.  The Selby Park project 
may widen use of the park, which would have an impact on health and wellbeing in 
the community as well as increasing the recreation offer of Selby. 
 
 
4.   What needs to be done?   
 

(a) Programmes 
 
Continued Renaissance Programme focused on Selby Town and its hinterland 
 
Programme 1: Town Centre 
 
The Selby Renaissance project is looking to identify and celebrate the hidden 
heritage of the town.  Selby District Council is applying for English Heritage 
Partnership funding to increase investment in conservation and heritage promotion in 
conservation areas.  This area partnership scheme requires match funding and, 
therefore, SDC is looking to Yorkshire Forward and other public and private sector 
funding sources for support in developing and implementing the scheme.  The 
English Heritage Partnership scheme will combine with the other renaissance 
projects to develop a sense of place and purpose and a distinct identity for Selby.  It 
will also support improvements in building quality and appearance, thus leading to 
wider environmental improvements.  It is hoped that the increase in availability of 
quality premises will make the area more attractive to investors, and that celebrating 
Selby’s heritage may act as a catalyst for wider regeneration of a vibrant and 
distinctive town centre. 
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The renaissance programme needs to promote Selby as a thriving town with a rich 
culture that places high value on education and skill development.  Projects are 
needed to increase the aspirations and expectations of the Selby community so that 
the importance of learning is appreciated and training and education are accessible 
to all.  It is hoped that rising aspirations and skill levels will foster entrepreneurship.  
Support will be required for new start-up businesses throughout their growth cycle if 
this enterprising culture is to translate into an innovative and exciting town. 
 
Programme 2: Station Quarter 

 
An important gateway into the Town, there is a need to encourage development of 
the Station Quarter and identify delivery mechanisms for this development.  Selby 
District Council will work with the private sector to develop opportunities for 
employment in the Station Quarter, as well as possible residential developments, car 
parking and a transport interchange facility.  It is hoped that this development will 
provide for the needs of commuters, visitors and the local community and that it will 
act as a gateway to attract and direct people to the town centre.  This programme 
will promote prosperity and raise the image of the Station Quarter by fostering the 
conditions that will attract and support private sector investment in this area of Selby. 
 
Programme 3: Olympia Park 
 
Olympia Park is a 200 acre site that is to be 50:50 on residential and employment. A 
concept plan for the whole site has been commissioned and principles approved by 
Selby District Council. The site can accommodate 150 – 200,000 sq metres of 
employment space and up to 1,000 dwelling units. Planning applications for Phase 1 
(Land adjacent to A19) are due this calendar year. The Park has a number of 
physical constraints, it is within a flood plain (a comprehensive flood risk assessment 
has been undertaken and mitigating measures to allow development have been 
identified), the site requires substantial investment in terms of highway infrastructure 
and part of the site may require piling due to the poor ground conditions.   The Potter 
Group operates a rail freight terminal from Olympia Park.  
 
 
(b) Resources 
 
Potential sources of public funding include Yorkshire Forward, Selby District Council, 
Selby Town Council, North Yorkshire County Council, ERDF, English Heritage, 
Heritage Lottery and Arts Council.  Private sector investment will be encouraged as 
part of the Station Quarter programme. 
 
(c) Who (role) 
 
It is anticipated that Selby District Council will take the lead role in both strategy and 
delivery and that Yorkshire Forward will continue to play a critical role in the funding 
of the programmes.  North Yorkshire County Council will be involved in highways 
and public realm improvements.  North Yorkshire Culture will be invited to be 
involved in festivals and events and in the promotion of creative industries.  Input 
from the LSC, Selby College and local schools will be necessary to increase the 
aspirations of the Selby community and encourage higher level learning.  Business 
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Link will play an important role in developing and supporting an entrepreneurial 
culture in the district.   
 
(d) Critical links to other issue specifications (outside this priority group)  
 
Enterprise - Promoting an enterprise culture and entrepreneurship – Increasing 
enterprise in disadvantaged areas and young people 
Enterprise - Developing ambition and innovation within traditional industries and 
tourism businesses – Supporting festivals, arts and cultural businesses. 
People –raising aspirations – Concentrating on young people. 
 
(e) Impact:  
 
• 5% annual increase in new developments started from baseline April 2006  
• 1% annual increase in employment (ref : Employment Change figures for Selby 

district Page 9 of SEA) 
• 5% annual increase in new businesses (VAT registrations Page 26 SEA) 
• 10% annual increase in new building investment over years 2 to 7 
• 5% (i.e. manageable) annual increase in the cost of land and rentals 
• Annual increase in the number of available sites and premises years 2 to 7 to be 

determined in emerging Local Development Framework  
• 10% annual increase in new homes (including 40% affordable) to help those 

wanting to live close to their work and roots in Selby and within easy commuting 
distance of York, Leeds and other expensive areas 

• 5% shift away from traditional low paid economy towards science/office 
employment in Standard Industrial Classification by 2016. 
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Agenda Item No: 11 
___________________________________________________________________ 
 
Title: Work Programme for Economy Board 2008/09 
  
To: Economy Board 
  
Date: 19 February 2008 
  
Service Area: Planning and Economic Development 
  
Author: Eileen Scothern, Principal Economic Development 

Officer.  
  
__________________________________________________________________ 
 
1 Purpose of Report 
  
1.1 For councillors to consider the proposed work programme for 2008/09 
  
2 Recommendation(s) 
  
2.1 That councillors approve the work programme 
  
3 Executive Summary 
  
3.1 This report suggests the work programme for Economy Board for 2008/09 
  
4 The Report 
  
4.1 The proposed work programme for 2008/09 is attached to this report 
  
5 Financial Implications 
  
5.1 There are no financial implications to this report.  Any costs associated with 

the programme should be met from existing budgets  
  
6 Conclusions 
  
6.1 The work programme is attached for councillors comment 
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7 Link to Corporate Plan 
  
7.1 The proposed work programme meets the requirements stated within the 

Authority’s constitution. 
  
8 How Does This Report Link to the Council’s Priorities? 
  
8.1 The attached programme indicates the links of each topic to the Strategic 

Themes and Corporate Priorities   
  
9 Impact on Corporate Policies 
  
1 Service Improvement 

 
Impact 

 The Board will be reviewing the service performance agreements (SPAs) in 
April 2008. 

9.2 Equalities 
 

Impact  
 Services are delivered in accordance with Authority’s equal opportunity policy. 

Monitoring of the quality of service delivery is assisted by the use of Customer 
satisfaction questionnaires for each service area which are scrutinised by 
Service managers. Certain services are delivered in accordance with an ISO 
accredited Quality Management System. 

9.3 Community Safety and Crime 
 

No Impact 

9.4 Procurement 
 

Impact  
 A number of issues within this work programme include services which are 

procured by means of market testing and using resources made available by 
the Regional Centre for Procurement Excellence. 

9.5 Risk Management 
 

Impact  
 Risk has been identified in the relevant project briefs.  There is a risk that the 

programme will not be completed which will impact on service improvement 
and delivery. 

9.6 Sustainability 
 

Impact  
 These issues will be addressed in each individual report that is presented to 

Board during the delivery of this work programme. 
 

9.7 Value for Money 
 

Impact  
 The appropriate use of resources in delivering the work programme relates to 

ensuring best value. 
10 Background Papers 
  
10.1 Relevant background papers are held by Democratic Services 
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Economy Board – Work Programme 2008-09 
 

 
CYCLE 

 
MEETING 

 
ANNUAL CYCLE 

 
SPECIAL TOPICS 

LINK TO 
STRATEGIC THEMES 

LINK TO 
PRIORITIES 

 
1 

 
 June 2008 

 
Review of Spas 
 
PI report April 2007 – February 2008 
PI report April 2007 – March 2008 
Budget monitoring report 4th Qtr 2007/08 

 
Leeds City Region 
 
Sub- Regional Investment Plan  
 
 

 
Making Better Use of 
Resources 
Organising to Deliver 
Promoting Prosperity  
 

 
 
 
Balanced, sustainable 
budget 
 
  

 
2 

 
 September 2008 

 
PI report April 2008 – August 2008 
Budget monitoring 1st Qtr 2008/09 

 
Employment Land Update 
 
 
 
 

 
Organising to Deliver 
Making Better Use of 
Resources 
 
Promoting Prosperity  
 

 
Balanced, sustainable 
budget 
 
 
 
 

 
3 

 
 November 2008 

 
PI report April 2008 – September 2008 
 
 
Budget monitoring 2nd Qtr 2008/09 
 
 
 
Fees and Charges 2009/10 

 
 
Leeds City Region 
Economic Development Strategy 
 
 
 
 

 
Organising to Deliver 
 
Making Better Use of 
Resources 
 
Promoting Prosperity  
 
Making Better User of 
Resources 
 

 
 
 
 
Balanced, sustainable 
budget 
 
 
 

 
4 

 
 January 2009 

 
PI report April 2008 – November 2008 
Budgets 

 
 
Sub- Regional Investment Plan  
 
 

 
Organising to Deliver 
Making Better Use of 
Resources 
 
Promoting Prosperity  
 

 
 
Balanced, sustainable 
budget 
 
 
 

 
5 

 
 February 2009 

 
PI report April 2008 – December 2008 
Budget Monitoring 3rd Qtr 2008/09 

 
 
Employment Land Update 

 
Organising to Deliver 
Making Better Use of 

 
 
Balanced, sustainable 
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CYCLE 

 
MEETING 

 
ANNUAL CYCLE 

 
SPECIAL TOPICS 

LINK TO 
STRATEGIC THEMES 

LINK TO 
PRIORITIES 

 
 

Resources 
 
Promoting Prosperity  

budget 
 
 

Please note that the meetings below feed into the first meeting of Council in the 2009 – 2010 cycle 
 
6 

 
 April 2009 

 
PI report April 2008 – February 2009  

Leeds City Region  

 
Organising to Deliver 
Promoting Prosperity  
 

 
Balanced, sustainable 
budget 
 

 
7 

 
 June 2009 

 
2007/08 End Year Report SPA Economic 
Development 
PI report April 2008 – March 2009 & PI 
report April 2009 
 
 
Budget Monitoring 4th quarter 2008/09 

 
Property Management 
 
 
 
 

 
Making Better Use of 
Resources 
Organising to Deliver 
 
Promoting Prosperity  
 
Making Better User of 
Resources 
 

 
 
Balanced, sustainable 
budget 
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