
 
 

 
Mission Statement 

 
To Improve the Quality of Life 

For Those Who Live and Work in The District 
 

 
1 April 2010  
 
Dear Councillor 
 
You are hereby invited to a meeting of the Economy Board to be held in 
Committee Room 1, Civic Centre, Portholme Road, Selby on Tuesday 13 April 
2010 commencing at 5:00 pm. 

AGENDA 
 

1.  Apologies for Absence and Notice of Substitution 
 
To receive apologies for absence and notification of substitution. 
 

2.  Disclosure of Interest 
 
To receive any disclosures of interest in matters to be considered at the 
meeting in accordance with the provisions of Section 117 of the Local 
Government Act 1972, and Sections 50, 52 and 81 of the Local 
Government Act 2000 and the Members’ Code of Conduct adopted by the 
Council. 
 
 

3.  Minutes 
 
To confirm as a correct record the minutes of the proceedings of the 
meeting of the Economy Board held on 3 November 2009 (page 3). 
 
 

4.  Chair’s Address to the Economy Board  
 
 

5.  Performance Indicator Report: April 2009 – February 2010  
 
Report of the Head of Service – Finance (page 7) 
 
 

6. Business Link Update 
 
Report of the Head of Service – Development Services (page 11) 
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7. 
 

Economic Development Activity Update 
 
Report of the Head of Service – Development Services (page 18) 
 

 
 
 
 
Martin Connor 
Chief Executive 
 

Disclosure of Interest – Guidance Notes: 
 

(a) Councillors are reminded of the need to consider whether they have any 
personal or prejudicial interests to declare on any item on this agenda, 
and, if so, of the need to explain the reason(s) why they have any 
personal or prejudicial interests when making a declaration. 

 
(b) The Democratic Services Officer or relevant Committee Administrator will 

be pleased to advise you on interest issues.  Ideally their views should be 
sought as soon as possible and preferably prior to the day of the meeting, 
so that time is available to explore adequately any issues that might arise. 

 
Dates of Future Meetings of the Economy Board 

 
 

Date of Meeting 

8 June 2010 
 

Membership of the Economy Board 
10 Members 

 
Conservative Labour 

J Deans  J Thurlow 
D Fagan (Chair) N Martin 
Mrs C Goodall  
Mrs E Metcalfe  
C Pearson (Vice Chair)  
Mrs P Mackay  
I Nutt  
R Sweeting  

 
Enquiries relating to this agenda, please contact Lee O’Brien (O&S Coordinator) 
on: 
Tel:   01757 292002 
Fax:  01757 292020 
Email: lobrien@selby.gov.uk 2



Economy Board 
3 November 2009 

 
Selby District Council 

 
Minutes of the proceedings of a meeting of the Economy Board held on 3 

November 2009, in Committee Room 2, The Civic Centre, Portholme Road, 
Selby, commencing at 5.00pm. 

 
 

353 Minutes 
354 Chair’s Address to the Economy Board 
355 Performance Indicators – April 2009 – September 2009 
356 Budget Monitoring Report 2nd Quarter 
357 Selby District Retail, Commercial and Leisure Study – October 2009 
  

 
Present: Councillor D Fagan in the Chair 
  
Councillors: J Deans, Mrs P Mackay, Mrs C Mackman (substituting for Mrs C Goodall), 

N Martin, E Metcalfe, I Nutt, C Pearson, R Sweeting, J Thurlow 
  
Officials: Head of Service – Development Services, Head of Service – Finance, 

Development Policy Manager, Support Services Manager and Overview 
and Scrutiny Coordinator. 

  
Also in 
attendance: 

Councillor J Mackman 

  
Public: 0 
Press: 0 

  
351 Apologies for Absence and Substitution 

 
No apologies were received 
 
Substitute Councillors were Mrs C Mackman for Mrs C Goodall 
 
 

352 Disclosure of Interest 
 
None 
 

353 Minutes 
 
Resolved: 
 
That the minutes of the proceedings of the meeting of the Economy 
Board held on 8 September 2009 be confirmed as a correct record 
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Economy Board 
3 November 2009 

and be signed by the Chair. 
 

354 Chair’s Address to the Economy Board 
 
The Chair gave his address to councillors which covered the following 
issues: 
 

• Development Policy Officers have been in discussion with five 
companies regarding potential investment in the district. 

 
• One company is likely to sign up for a large Sherburn unit and has 

aimed to commence fitting out in February 2010 and being fully 
operational by September 2010. 

  
• In Selby, Development Policy Officers are working with a British 

company and three international companies, which could generate 
approximately 150 jobs. 

 
• The Selby Business Park office development was noted as 

progressing well, with an estimated completion of March 2010 with a 
public opening in April/May 2010. Development Policy Officers have 
also been in discussion with a potential developer regarding the 
possibility of developing the rest of the Business Park. 

 
355 Performance Indicator Report: April 2009 – September  2009  

 
The Head of Service – Finance updated councillors on the priority areas 
and the progress made in 2009/10 for the corporate and statutory National 
Indicators for which the Economy Board was responsible. 
 
Particular reference was made to the figures related to local taxation with 
clarification on the negative effects of the recession. 
 
Resolved:  
 
That the report be noted 
 

356 Budget Exceptions Report to 30 September 2009 
 
The Head of Service – Finance updated councillors with details of the 
major variations between budgeted and actual expenditure and income for 
the 2009/10 financial year to 30 September 2009. 
 
The new reporting style was confirmed to the Board, with greater detail 
contained within the appendices rather than the main body of the report 
document itself. 
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Economy Board 
3 November 2009 

 
The Head of Service – Finance highlighted a range of variances contained 
within the report with specific reference to Local Taxation and Industrial 
Unit income. 
 
Councillors requested further details relating to the breakdown of costs for 
the Serburn and Tadcaster Renaissance projects. The Head of Service – 
finance confirmed that details can be circulated to councillors following the 
conclusion of the Economy Board meeting. 
 
Resolved: 
 
That the report be noted 

 
 
 

357 Selby District Retail, Commercial and Leisure Study – October 
2009 
 
The Development Policy Manager presented and highlighted salient points 
within the content of the report. It was also confirmed to councillors that the 
final report and supporting information was available through the Selby 
District Council website. 
 
The Development Policy Manager indicated that results for both Selby and 
Sherbun were positive in terms of the health, vitality and viability of town 
centres. The result for Tadcsater was, however, negative being placed 
7500 out of 8000 town centres in a comparative UK wide study. It was 
concluded that the policy document detailed potential policies which could 
assist in promoting improvements and innovations for the three settlements 
in light of the findings. 
 
The Development Policy Manager highlighted the information relating to 
available convenience retail capacity district wide, with limited localised 
availability for Selby town, Tadcaster and Sherburn. It was also pointed out 
that the report indicated that Selby Town should aim to focus on the 
development of commercial (for example – offices) units in locations 
outside the town centre. 
 
On the matter of leisure uses, the Development Policy Manager indicated 
that figures showed a marked percentage of people utilising bar and 
restaurant provision outside the district. Equally, the study confirmed that 
Selby town would be able to support the development of a 1-2 screen 
cinema based on qualitative considerations. It was also suggested that 
there is evidence to support the development of an ice rink facility in Selby 
Town Centre, as well as the potential for further health and fitness centres 
on a district wide basis.  
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Economy Board 
3 November 2009 

 
The Development Policy Manager answered questions on the details 
included in the report. The Development Policy Manager also assured 
councillors that the development of additional comparison floorspace 
figures, as indicate din point 4.11 of the report, would be communicated 
after the meeting once the specific details had been checked. 
 
The Development Policy Manager explained that the full report can be 
produced on CD for Selby, Tadcaster Town Council and Sherburn Parish 
Council. 
 
It was concluded that the report would go to the Policy and Resources 
Committee once data had been fully collated and that this would feed into a 
Core Strategy for Selby.  
 
Resolved: 
 
That the report be noted 

  
 

The meeting closed at 5.49 pm. 
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Public Session 
 

Agenda Item No: 5 
___________________________________________________________________ 
 
Title: Economy Board 2009/2010 Performance Indicator Report:   

April 2009 – February 2010 
  
To: Economy Board 
  
Date: 13 April 2010 
  
Service Area: Finance 
  
Author: Chris Smith – Corporate Improvement Officer 
  
Presented by: Karen Iveson, Head of Service - Finance  
__________________________________________________________________ 
 
1 
 
1.1 

Purpose of Report 
 
To assist councillors in focusing on priority areas and managing the 
performance of the Council by updating the Economy Board on the progress 
that has been made in 2009/2010 for the corporate and statutory National 
Indicators (NIs) for which they are responsible. 
 
 

2 
 
2.1 

Recommendation 
 
That future actions and priorities be established to recognise 
achievement and address the areas of weakness highlighted. 
 
 

3 
 
3.1 

Executive Summary 
 
As from April 2008 the new national indicators came into being and as such 
quartiles cannot be used as they apply to the old Best Value Performance 
Indicators. 
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4 
 
4.1 
 
 
 
 
4.2 
 
 
4.3 

The Report 
 
This report has been produced using the statistical data that is collated from a 
broad range of service areas for statutory performance indicators throughout 
the year.  Background figures and full audit trails are available within service 
areas and from the Performance and Improvement section. 
 
The officers responsible for reporting the data have provided the commentary 
for this report. 
 
The new National Indicators are identified on the report by the prefix ‘NI’. 
Some of the old BVPIs have been retained as corporate indicators where they 
have not been replaced by the new NIs. 
 
 

5 
 
5.1 
 
 
 
5.2 

Financial Implications 
 
Subject to the actions determined by councillors to address weakness 
identified, there are no financial implications arising from the contents of this 
report. 
 
Any actions identified for improvements to performance would need to be 
properly assessed for financial implications and, if required, approval for any 
additional funding sought and such issues would be highlighted in the budget 
exceptions report elsewhere on the agenda. 
 
 

6 
 
6.1 

Conclusions 
 
Future actions and priorities need to be established to recognise 
achievements and address the areas of weakness highlighted in this report. 
 
 

7 
 
7.1 

Link to Corporate Plan 
 
The ongoing management of performance and improvement data assists the 
Authority in achieving its strategic themes and priorities. 
 
 

8 
 
8.1 

How Does This Report Link to the Council’s Priorities? 
 
The ongoing management of performance and improvement data assists the 
Authority in achieving its priorities. 
 

9 
 
9.1 

Impact on Corporate Policies 
 
Service Improvement 
The continual monitoring of service areas will address areas of 
weakness, if any, highlighted. 
 

 
 
Impact 

9.2 Equalities 
 

No Impact 

9.3 Community Safety and Crime 
 

No Impact 

9.4 Procurement No Impact 8



 
9.5 Risk Management 

There is a significant risk given the impact that performance 
management has on the outcome of Council and service area 
inspections. 
 

Impact 

9.6 Sustainability 
 

No Impact 

9.7 Value for Money 
The on-going management of performance will facilitate 
improvement in services and hence Value for Money. 
 
 

Impact 

10 
 
10.1 

Background Papers 
 
Appendix 1 - Economy Board 2009/2010 Performance Indicator Report:   April 
2009 – February 2010. 
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ECONOMY BOARD PERFORMANCE UPDATE
APRIL 2009 - FEBRUARY 2010 

BENEFITS

Code Description Reporting 
Period

2008/2009 
Target

2008/2009 
Year-End

2009/2010 
Target 2009/2010 Year to Date

NI180 The number of changes of circumstances which affect 
customers’ HB/CTB entitlement within the year. Monthly 80.0 168.4 92.0 168.1 2009/2010 Year to 

Date compared to 
2009/2010 Target.NI181 Time taken to process Housing Benefit/Council Tax Benefit 

new claims and change events. Monthly 21.0 days 6.5 days 11.4 days 6.2 days

NI180 - In February we identified 67.7 changes per 1000 caseload against a target of 92.0. At 168.1 changes our YTD performance continues to be way ahead of the target 
set at the beginning of the year.

NI181 - February saw our caseload rise again to a new all-time high since local government re-organisation in 1996. Our performance this month at 2.1 days is entirely due 
to year end processing where we have entered all of the new year income changes and private / housing association rent increases manually to ensure accuracy. Our YTD 
average of 6.2 days is significantly ahead of our target of 11.4 days.

LOCAL TAXATION

Code Description Reporting 
Period

2008/2009 
Target

2008/2009 
Year-End

2009/2010 
Target

2009/2010 Year to Date
(2008/2009 Year to Date)

 LT 1 % of Council Tax collected for the current year. Monthly 98.05% 97.99% 98.20% 97.31%
(97.42%) 2009/2010 Year to 

Date compared to 
2008/09 Target. LT 2 % of Non Domestic Rates for the current year. Monthly 99.25% 98.29% 98.30% 96.28%

(97.88%)

LT1 -   All North Yorkshire Authorities have seen a reduction in collection rates year on year.  Actions to mitigate the effects of the recession include:- Direct Debt campaign 
jointly with Selby Times, Working with CAB to support customers to meet their liabilities, Pro-actively promoting benefits take-up and further pro-active telephone work.

LT2 - Over 130 businesses have taken advantage of the Governments NNDR Deferral Scheme which has allowed them to defer a percentage of their payments into the 
next 2 financial years.  This has had a 0.62% impact on the collection rates  for non domestic rates in 2009/10. The majority of North Yorkshire Authorities have seen a year 
on year reduction in collection rates.  Actions to mitigate the effects of the recession include:- Enhanced pro-active telephone work with businesses and continue to ensure 
earliest stage action is taken to try to secure debts.
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Agenda Item No: 6 
___________________________________________________________________ 
 
Title: Business Link Update 
  
To: Economy Board 
  
Date: 13 April 2010 
  
Service Area: Development Services 
  
Author: Eileen Scothern, Development Policy Manager 
  
__________________________________________________________________ 
 
1 Purpose of Report 
  
1.1 To provide councillors with an update on Business Link Activities in the 

District.  
  
2 Recommendation(s) 
  
2.1  
 Councillors note the Business Link Update. 
  
  
  
  
  
3 Executive Summary 
  
3.1 The appendix provides an annual update to the activities undertaken by our 

partner Business Link.  
  
4 The Report 
  
4.1 There is frequent communications with the Business advisors; in addition 

officers meet a quarterly basis with the Business Link Partnership Manager 
to review the agreed Delivery Plan and monitor progress against targets. The 
appendix provides an annual update for councillors.  

  
5 Financial Implications 
  
5.1 There are no financial implications.   
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6 Conclusions 
  
6.1 The working relationship with Business Link continues to be strong and over 

the last year the organisation has increased their profile within the District.  
 
7 Link to Corporate Plan 
  
7.1 This report and its contents are not directly linked to the Corporate Plan. 
  
8 How Does This Report Link to the Council’s Priorities? 
  
8.1 This report has links with the strategic theme ‘Promoting Prosperity’ 
  
9 Impact on Corporate Policies 
  
 
9.1 Service Improvement 

 
Impact 

 Joint working with Business Link assists both organisations to improve the 
service given to existing and start up companies. in  

  
9.2 Equalities 

 
No Impact  

  
9.3 Community Safety and Crime 

 
No Impact 

  
9.4 Procurement 

 
No Impact  

  
9.5 Risk Management 

 
No Impact  

  
9.6 Sustainability 

 
No Impact  

  
9.7 Value for Money 

 
No Impact  

  
 
10 Background Papers 
  
10.1 Business Link Delivery Plan  
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Item 6: 
 

Business Link Quarter Three Update 2009 – 2010 
 
Selby District Council 

 
Business Link Yorkshire 
 
We are funded by the Regional Development Agency Yorkshire Forward to provide 
business support services to anyone thinking of starting a business, in the early 
stages of trading or well established. Our services are free, easy to use and impartial, 
and can be accessed over the phone, online, or face to face at one of our many 
workshops or where appropriate with one of our business advisers. 
 
The following outlines our performance to date for the current financial year: 
 
Key Performance Measures 
 
As part of our contract with Yorkshire Forward there are a number of outputs and 
measures that are reported on a regional basis.  For the purpose of our local delivery 
focus we have identified the likely proportion of certain key performance measures to 
be delivered in each local authority area based on a percentage of IDBR**.   

**The Inter-Departmental Business Register (IDBR) is a list of UK businesses 
maintained by the Office for National Statistics (ONS) and combines the former 
Central Statistical Office (CSO) VAT based business register and the former 
Employment Department (ED) employment statistics system. It provides a sampling 
frame for surveys of businesses carried out by the ONS and by other government 
departments. It is also a key data source for analysis of business activity.    

Estimated IDBR Stock in Selby – 3,260 (Estimated 2% of total regional IDBR Stock) 

 2008 / 2009 09/10 Objectives Quarter Three 09/10 
Total number of businesses  
accessing service 

1,916 1,730 1,323 

Total in depth support: 112 183 128 
Of which pre - start n/a 17 20 
Of which  start - ups n/a 17 25 
Of which established n/a 149 83 
Business assists n/a 547 601 
 
Definitions: 
 
Number of businesses accessing services - this is our penetration count and reflects 
the number of customers who have received our services – this may include events, 
workshops, information and online services. 
 
In depth support - this is an intensive assist which consists of at least two hours or 
more with an adviser.  The adviser will work with the customer towards a full 
diagnosis of their needs and producing an agreed action plan to assist the business 
to achieve its objectives. 
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Business assists - that is either two hours of support from an adviser or the 
equivalent support from events or gateway services to improve performance. 
As one would anticipate the numbers of people accessing services in the district 
have dipped slightly post the height of the recession. However, the real impact is 
being delivered by our advisers working in the area with pre –start, early stage 
trading and established businesses on an intensive support basis. This is focussing 
on businesses to help them be sustainable, competitive and manage the challenges, 
and indeed opportunities that the economic downturn has created. 
 
At the end of quarter three we have delivered nearly 15% more intensive supports 
than in the whole of last year in the Selby District, and we have delivered nearly 
200% more intensive supports than under the old sub – regional Business Link 
arrangements. These figures very much reflect the fact that we have now more 
customer facing staff than under the previous arrangements operating across the 
York and North Yorkshire sub – region. 
 
 
Events 
 
At the end of quarter three of this current financial year total delegate numbers from 
Selby attending Business Link events and workshops was 674, 1.9% of the regional 
total. These delegates will be a mix of those thinking of starting a business, in the 
early stages of trading or from established businesses. It should also be noted that 
they will not have necessarily attended events held in the district. 
 
 
Financial Health Checks 

Yorkshire Forward is offering a fully funded Financial Health Check to Yorkshire and 
Humber based companies that meet the eligibility criteria set out below. The Health 
Check has been designed to help businesses assess the financial strengths of the 
business and to survive and thrive in the current economic climate.  Larger 
businesses, businesses in certain sectors and where jobs are at risk will be given 
priority. The Financial Health Check is being delivered in association with local 
accountancy firms and will meet the costs of the accountant's fees, up to a maximum 
of £1500, plus VAT. 
 

To be eligible for the Financial Health Check businesses will; 

• Be an SME, including Social Enterprise SMES, based in Yorkshire and 
Humber with 5 or more employees; excluding owners and non executive 
directors and adversely affected by the present economic climate;  

• Have been trading for more than 1 year and have a history of profitable 
trading until last year when the economic climate had an impact;  

• Be solvent and able to demonstrate a viable future;  

• Have a clear measurable goal which they need the health check to help them 
achieve;  

• Need to understand as a matter of urgency how best to focus their energies;  
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• Be willing to share the content of the health check with Business Link;  

 
In Selby up to the end of Quarter three for the current financial year we have 
delivered 7 out of a regional total of 439 – 1.6%. Although just below the percentage 
of businesses as part of the regional total stock, it should be remembered that nearly 
80% of Selby businesses employ four people or less. 
 
 
Innovation 
 
Business Link fully recognises the importance of innovation as one of the key 
activities that businesses need to engage with in order to survive in the current 
economic climate and emerge stronger.  
 
The Innovation Vouchers scheme was launched last year to encourage small to 
medium sized businesses to use academic support to help develop new and 
improved products and services in the face of current economic challenges. 
 
Under the Yorkshire Forward-funded scheme, accessed through Business Link 
Yorkshire, companies looking to exploit a new idea can apply for vouchers worth up 
to £3,000 to access expertise from academic institutions. We have signed up all the 
Yorkshire and The Humber universities as suppliers, several colleges, and several 
research organisations in the region. So far in the current financial year we have 
delivered the following: 
 
INNOVATION 
VOUCHERS 2009/10 
Q1 - Q3     

Local Authority Area Vouchers
% of 
Region 

East Riding of 
Yorkshire 27 5
Kingston Upon Hull 34 7
North East Lincolnshire 10 2
North Lincolnshire 13 3
Craven 11 2
Hambleton 11 2
Harrogate 15 3
Richmondshire 7 1
Ryedale 8 2
Scarborough 9 2
Selby 4 1
York 17 3
Barnsley 17 3
Doncaster 24 5
Rotherham 22 4
Sheffield 89 18
Bradford 61 12
Calderdale 18 4
Kirklees 37 7
Leeds 57 11
Wakefield 11 2
Total in Region 502 100
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This is slightly behind where we would want to be in terms of uptake of this service 
across the district and we will continue to focus our efforts on ensuring the key 
business sectors of the district understand what innovation could mean to their 
business to drive uptake of this business support scheme. 
 
 
 
Rural Business Support Programme 
 
This scheme is designed to support the start up and diversification of economic 
activity in key rural sectors.  
 
 
Who can apply for funding? 
 
Rural Business Support Programme new enterprises in rural areas (Rural postcodes 
include part of LS12,14 - 24), a genuine new rural enterprise within an existing 
business, where there is commitment to establishing the new enterprise as a new 
business within 2 years for an initial period of 12 months from 1 April 2009, an 
existing rural enterprise where the investment is to fund genuine potential for growth 
such as the creation of new jobs for local people 
 
 
Rural Retail Scheme 
 
Rural retail businesses where an existing business is essential to the rural 
community 
 
The programmes are targeted at businesses with no more than 10 FTE employees 
although some exceptions do exist in the case of “tourism” and “farm diversification” 
projects.  
 
How much is available? 
 
Grants of up to £25,000 are available through both RBSP and RRS at an intervention 
rate of 40% towards eligible capital /revenue costs. Funding will also potentially cover 
70% of eligible technical training costs up to a maximum of 50% of the grant total and 
where less than £3,500 per individual. 
 
Applications need to be from within a rural area. For details please check the Defra 
website (defra.gov.uk) or contact Business Link Yorkshire.  
 
What can you apply for? 
 
Both capital and revenue costs are eligible for funding through the programmes. For 
further information about specific items please speak to Business Link Yorkshire. 
Grant support is not available for the replacement or update of existing items or the 
funding of everyday operating costs such as staff salaries or utilities.  
 
 
Uptake so far for RBSP at the end of January 2010 is as follows:  
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2008/09 Applications Successful Rejected Withdrawn Value 
East Yorkshire 9 6 2 0 £56,598 
North Yorkshire 30 21 8 1 £154,805 
South Yorkshire 2 2 0 0 £20,000 
West Yorkshire 7 3 4 1 £13,370
  48 32 14 2 £244,773 
Average award 2008/09  £7,649     
Success rate 2008/09  67%     
        
            
2009/10 Applications Successful Rejected Withdrawn Value 
East Yorkshire 10 7 2 1* £118,614 
North Yorkshire 89 64 24 1 £827,355 
South Yorkshire 1 1 0 0 £19,218 
West Yorkshire 17 11 5 1 £157,519
  117 83 31 3 £1,122,706 
Average award 2009/10  £13,527     
Success rate 2009/10 71%    
        
*Re-submission pending           

 
Two successful applications have been made to the value of £5,823 for the 
Homemade Food Company in Riccall and Lifestyle Aggregates in Barlby. Again we 
feel there is more work to be done but in the context that we have limited eligible post 
codes in the district. 
 
Skills 
 
In Yorkshire and Humber, the skills brokerage service is delivered by Business Link 
Yorkshire and is also known as Train to Gain. Train to Gain is a national service that 
supports businesses of all sizes and in all sectors to improve the skills of its 
employees to help improve business performance. The service offers access to a full 
range of solutions to meet any businesses skills needs through an independent and 
impartial brokerage system. This also allow Business Link to work with businesses 
employing over 250, including those up to 5,000 employees and those in the 
voluntary sector. 
 

Skills 
Interventions 

% of Regional 
Interventions 

Learner 
Referrals 

% of 
Regional 
Learners 
Referred 

Employer 
Contribution 

(£) 

Public 
Funding (£) 

59 1.7% 163 0.9% £44,278 £95,323 
 
Diagnosis of skills – consists of at least two hours or more with a skills adviser.  The 
adviser will work with the customer towards a full diagnosis of their needs, producing 
an agreed action plan to assist the business to achieve its skills objectives. 
 
The above figures are the indicative number of learners and funding value as a result 
of Business Link adviser intervention. These figures do not include activity directly 
delivered by providers such as for example Selby College. 
 
John Fox 24.03 
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Agenda Item No: 7 
___________________________________________________________________ 
 
Title: Economic Development Activity Update 
  
To: Economy Board 
  
Date: 13 April 2010 
  
Service Area: Development Services 
  
Author: Jessica Morris, Development Policy Officer  
  
__________________________________________________________________ 
 
1 Purpose of Report 
  
1.1 The purpose of this report is to provide information and to update councillors 

on recent developments in respect of economic development related issues 
in the District. 

  
2 Recommendation(s) 
  
 That Councillors note the information provided in the report. 
  
  
3 Executive Summary 
  
3.1 This report details a number of developments which are of current 

importance in relation to economic development in Selby District. Some of 
these developments were discussed at previous Economy Boards and this 
report subsequently provides an update on their progress.  

  
4 The Report 
  
4.1 A number of developments in respect of economic development related 

issues are currently taking place in Selby District. These include 
developments towards a North Yorkshire Geographic Programme; The York 
& North Yorkshire Economic Assessment and Leeds City Region 
Employment & Skills Strategy. This report will provide an update for 
Councillors. 
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4.2 North Yorkshire Economic Development Group 
  
4.3 This item was previously called ‘North Yorkshire Geographic Programme’. It 

has been changed due to recent changes within Yorkshire Forward. Previous 
Economy Board reports explained developments within Yorkshire Forward 
which led to a change in the structuring of investment in the sub region.   

  
4.4 At the last North Yorkshire Economic Development Group meeting the 

development and progress of the York and North Yorkshire Economic 
Assessment was discussed. The York & North Yorkshire Partnership Unit 
has produced an engagement paper which identifies the key priorities for the 
region based on 35 labour market areas. The report analyses the multi-
faceted and multi layered sub – region.  

  
4.5 Selby falls within the ‘York Sub Area Economy’ and the ‘Connections to the 

West Yorkshire Economy (Leeds City Region)’.  
 
In summary, the initial findings for the ‘York Sub Area’ highlight that rapid job 
growth has stopped over the last five years and that there has been a decline 
in manufacturing and a rise in hospitality and retail sectors, finance and 
business services and public administration. There is an expanding Higher 
Education and Science Base in connection with The University of York. The 
York sub region has a high skilled workforce; 22% of the population have 
higher level qualifications compared with 16% regionally. The paper 
promotes the critical importance of the City of York as an employment centre 
as well as Malton, Selby town and Pocklington/Market Weighton. The sub 
area has self contained labour market; 82% of jobs within the spatial area 
are taken up by people living within the area.  
 

  
4.6 The ‘Connections to the West Yorkshire Economy (Leeds City Region)’ sub 

area profile indicates that there have been high levels of economic growth 
and diversification within the sub region, with dominant sectors being 
financial and business services and the manufacturing sector. There are also 
links with the Conference and Business Tourism growth associated with 
Harrogate. 23% of the population have higher level qualifications with high 
levels in Harrogate town (31%). Lower levels of 17%, the Leeds City Region 
average, apply to Sherburn and Southern Selby. The paper also highlights 
the significant levels of out migration to work in the West Yorkshire area with 
just over 28% travelling to work in Leeds and Bradford.  
 

  
4.7 The papers findings will provide the evidence base to inform the 

development of the Yorkshire and Humber Strategy as well as the North 
Yorkshire Local Economic Assessment, a statutory requirement for higher 
tier authorities from April 2010.  
 
The preparation of the assessment needs to draw together opinion and 
evidence from partners to create a consensus on the key opportunities and 
concerns for the local economy and how they might be addressed.    
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4.8 Leeds City Region Employment & Skills  
  
4.9 Leeds City Region (LCR) pilot titled “Empowering Local Leadership for 

Economic Growth” was formally agreed between the LCR Partnership and 
Government at the Leeds City Region summit meeting on the 27th November 
2009. The programme is built around four priorities – Housing, Innovation, 
Transport and Skills & Worklessness. As part of the Skills & Worklessness 
Programme the priorities are to establish an Employment and Skills Board 
and Strategy.  

  
4.10 It is envisaged that the Employment & Skills Strategy will be the primary 

document for setting out how the proposals for skills and worklessness will 
be delivered; it will set the priorities for investment and delivery of all 
employment and skills activity in the LCR. The Strategy has been tendered 
to Shared Intelligence and is currently being drafted. The first draft is 
expected early April, with the final draft to be endorsed by the first 
Employment and Skills Board meeting in April. 
 

  
4.11 Following the board meeting an assessment will be made in Spring 2010 by 

the Commission for Employment & Skills (CES) which will review the 
development process of the Employment and Skills Board. Key assessment 
areas include; engagement, understanding and board functioning. Following 
CES review Section 4 powers will be awarded. This devolution of power 
offers Local Authorities the opportunity to have greater influence over funding 
streams and policies at the local level.  
 

  
4.12 Selby Employment and Skills Partnership 
  
4.13 In April 2009, Selby Employment and Skills Partnership (SESP) officially 

replaced the Area Learning Partnership. SESP is a voluntary partnership of 
public, private and voluntary/community sector organisations whose overall 
aim is to promote economic prosperity by raising the skill levels of the local 
population. 

  
4.14 The core purpose of SESP is to give local strategic leadership to the 

implementation of the employment and skills agenda to enable the District to 
achieve its economic and community objectives by developing a unified, 
integrated local strategy, matching skills provision to the current and future 
economic strategy and providing a single point of reference for all skill 
related issues. 

4.15 Membership includes representatives from adult learning, higher level skills, 
further education, work based learning, Business Link Yorkshire, the North 
Yorkshire Learning Partnership, local skills providers including Selby College 
and Selby High School. In order to ensure that there are strong links 
between the skills and economic development agenda, the District Council is 
represented by Development Policy Officer and Councillor Fagan. The group 
is chaired by David Sykes, Selby College. 
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4.16 
 

Currently, the group is developing an action plan with particular priorities 
being; to develop a much better understanding of Labour Market Intelligence, 
more effective employer engagement mechanisms and better co-ordination 
and planning of learning provision.  
 
Priorities are evidenced through the North Yorkshire Local Economic 
Assessment Engagement Paper and will inform the development LCR 
Employment and Skills Strategy. This will ensure that local priorities for Selby 
are communicated and incorporated at the LCR level. 
 

  
4.17 York-England  
  
4.18 Since 2003 York England has provided an inward investment service to York 

and North Yorkshire. As part of this service there have been regular Selby 
Property Forums organised by York England which have offered the 
opportunity to network and engage with local agents to gain an 
understanding of available commercial property within the District and wider 
sub-region. 
  
York England also maintains Evolutive, a database of property agents and 
available commercial property which Selby currently subscribes to. The 
database provides a property search facility which SDC Officers use when 
responding to inward investment enquiries. 
 

  
4.19 The organisation has previously been funded by North Yorkshire County 

Council, Yorkshire Forward and City of York Council however the 
organisations future is uncertain.  Discussions are underway with North 
Yorkshire County Council to establish how York England’s services have 
been used by the Districts and decide a way forward.  

  
4.20 North Yorkshire County Council has agreed in principle with Yorkshire 

Forward to deliver this service from 1st June 2010. 
  
5 Financial Implications 
  
 There are no financial implications in relation to the development of the 

Leeds City Region Employment and Skills Board or the Selby Employment 
and Skills Partnership Plan. Capacity is in place for Selby DC to support the 
development of the Economic Assessment Engagement Paper produced by 
the York and North Yorkshire Partnership Unit.  

  
6 Conclusions 
  
6.1 There have been a number of recent developments as outlined in this report 

that will have implications for Selby District. Some of these developments are 
still in the early stages and others are more developed. However, the extent 
to which Selby may be affected will depend on how these progress and 
further updates will be provided at future meetings. 
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7 Link to Corporate Plan 
  
7.1 This report and its contents are not directly linked to the Corporate Plan. 
  
8 How Does This Report Link to the Council’s Priorities? 
  
8.1 This report has links with the strategic theme ‘Promoting Prosperity’. 
  
9 Impact on Corporate Policies 
  
 
9.1 Service Improvement 

 
Impact 

 The Leeds City Region Employment and Skills Strategy may enhance 
opportunities of obtaining direct Government funding to deliver any projects 
outlined in the Selby Employment and Skills Partnership Plan. Selby DC links 
with the SESP will ensure that there is consistency between the skills and 
economic development agenda. The findings of the York and North Yorkshire 
Economic Assessment Engagement Paper provide the Council with a more 
detailed understanding of Selby’s needs in the difficult economic climate. It 
will also provide Selby DC with evidence for future economic development 
and investment.  
 

9.2 Equalities No Impact  
  
9.3 Community Safety and Crime No Impact 
  
9.4 Procurement No Impact  
  
9.5 Risk Management No Impact  
  
9.6 Sustainability Impact  
  
9.7 Value for Money No Impact  
  
 
10 Background Papers 
 None 
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