
 
 
 
 
 

 
Mission Statement 

 
To Improve the Quality of Life 

For Those Who Live and Work in The District 
 

 
6 April 2009 
 
Dear Councillor 
 
You are hereby invited to a meeting of the Environment Board to be held in 
Committee Room 2, Civic Centre, Portholme Road, Selby on Thursday 16 
April 2009 commencing at 4:00 pm. 
 
The agenda is set out below. 
 
1.  Apologies for Absence and Notice of Substitution 

 
To receive apologies for absence and notification of substitution. 
 

2.  Disclosure of Interest 
 
To receive any disclosures of interest in matters to be considered at the 
meeting in accordance with the provisions of Section 117 of the Local 
Government Act 1972, and Sections 50, 52 and 81 of the Local 
Government Act 2000 and the Members’ Code of Conduct adopted by 
the Council. 
 

3.  Minutes 
 
To confirm as a correct record the minutes of the proceedings of the 
meeting of the Environment Board held on 26 February 2009 
(previously circulated). 
 

4.  Chair’s Address to the Environment Board  
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5.  Climate Change Action Plan 
 
Report of the Head of Service – Environmental Health and Leisure 
(pages 5 to 17 attached). 
 

6.  Environment Board Performance Indicator Report: 
April 2008 – February 2009 
 
Report of the Interim Head of Service – Policy and Performance (Pages 
18 to 23 attached). 
 

7.  Private Session 
 
That in accordance with Section 100(A)(4) of the Local 
Government Act 1972, in view of the nature of the business to be 
transacted, the meeting be not open to the Press and public 
during discussion of the following items as there will be 
disclosure of exempt information as defined in Section 100(1) of 
the Act as described in paragraph *** of Part 1 of Schedule 12(A) 
of the Act. 
 

8.  Review of SDC/NYCC Integrated Service Agreement for the 
Countryside Management Service 
 
Report of the Head of Service – Environmental Health and Leisure 
(pages 24 to 27 attached). 
 

 
 
 
M Connor 
Chief Executive 
6 April 2009 
 

Disclosure of Interest – Guidance Notes: 
 

(a) Councillors are reminded of the need to consider whether they have any 
personal or prejudicial interests to declare on any item on this agenda, 
and, if so, of the need to explain the reason(s) why they have any 
personal or prejudicial interests when making a declaration. 

 
     (b) The Democratic Services Officer or relevant Committee Administrator will   
          be pleased to advise you on interest issues.  Ideally their views should be    
          sought as soon as possible and preferably prior to the day of the meeting,  
          so that time is available to explore adequately any issues that might arise. 
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Date of Future Meeting of the Environment Board 
 

Date of Meeting Deadline Date 

 
11 June 2009 

 

 
26 May 2009 

 
Membership of the Environment Board 

11 Members 
 

Conservative Labour 

E Casling M Davis 
M Jordan (Vice-Chair) B Packham 
P Mackay J Thurlow 
C Mackman  
C Metcalfe (Chair)  
I Nutt  
A Pound  
R Sweeting  
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Descriptions of Exempt Information  
 
 

1. Information relating to any individual. 
 

2. Information which is likely to reveal the identity of an individual. 
 

3. Information relating to the financial or business affairs of any particular person (including the authority 
holding that information). 
 

4. Information relating to any consultations or negotiations, or contemplated consultations or negotiations, 
in connection with any labour relations matter arising between the authority or a Minister of the Crown 
and employees of, or office holders under, the authority. 
 

5. Information in respect of which a claim to legal professional privilege could be maintained in legal 
proceedings. 
 

6. Information which reveals that the authority proposes –  
 

(a) to give under any enactment a notice under or by virtue of which requirements are 
imposed on a person; or 

 
(b) to make an order or direction under any enactment. 

 
7. Information relating to any action taken or to be taken in connection with the prevention, investigation 

or prosecution of crime. 
 

8. Qualifications for Exempt Information: 

Information falling within paragraph 3 is not exempt information by virtue of that paragraph if it is 
required to be registered under -   

(a) the Companies Act 1985; 

(b) the Friendly Societies Act 1974; 

(c) the Friendly Societies Act 1992; 

(d) the Industrial and Provident Societies Acts 1965 to 1978; 

(e) the Building Societies Act 1986; or  

(f) the Charities Act 1993. 

9. Information falling within any of the 7 categories listed above is not exempt if it relates to proposed 
development for which the local planning authority may grant itself planning permission pursuant to 
regulation 3 of the Town and Country Planning General Regulations 1992. 
 

10. Information which; 
 

(a) falls within any of paragraphs 1 to 7 above; and 
 
(b) is not prevented from being exempt by virtue of paragraph 8 or 9 above, 

 
is exempt information if and so long, as in all the circumstances of the case, the public interest in 
maintaining the exemption outweighs the public interest in disclosing the information. 
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Agenda Item No: 5 
___________________________________________________________________ 
 
Title: Climate Change Action Plan 
  
To: Environment Board  
  
Date: 16 April 2009 
  
Service Area: Environmental Health and Leisure Services 
  
Author: Diana Adamson 

Acting Principal Environmental Health Officer 
__________________________________________________________________ 
 
1 Purpose of Report 
  
1.1 To advise board members of the progress made in meeting the objectives 

identified in the action plan attached to Selby District Council’s Climate 
Change Strategy 2008 to 2013. 

  
2 Recommendation 
  
2.1 That councillors note the report. 

  
3 Executive Summary 
 
3.1 
 
 
 

 
Selby District Council’s Climate Change Strategy was adopted by the 
Environment Board in April 2008.  The action plan on climate change is 
located within the document. 

3.2 The Local Area Agreement requires Selby District Council to report on 
National Indicators 185: CO2 reduction from Local Authority operations and 
186: Per capita reduction in CO2 emissions in the LA area.  Selby District 
Council have also adopted National Indicators 187: Tackling fuel poverty – % 
of people receiving income based benefits living in homes with a low energy 
efficiency rating and 188 Planning to Adapt to climate change. 
 

3.3 Selby District Council is required under NI 185 to establish a target reduction 
in energy use for the financial years 2009/10 and 2010/11.   
 

3.4 Officers have carried out work within the organisation to meet the objectives 
laid out in the action plan and to complete our obligations under the national 
indicators.   Work is continuing in all areas of the action plan and on all 
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indicators. 
 

3.5 Joint working on various projects is under consideration and applications for 
joint funding have been made. 
 

4 
 
4.1 
 
 
 
 

The Report 
 
Selby District Council’s Climate Change Strategy was adopted in April 2008. 
 The action plan on climate change is located within the document and is 
divided in to three sections: Increasing Climate Change Awareness, 
Reducing Energy Use and Adapting to Climate Change.  

4.2 The actions that have been taken over the last 12 months are indicated on 
the updated action plan attached to this report. 
 

4.3 North Yorkshire County Council Community Fund has recently allocated 
Selby District Council £5000 to carry out a Climate Change Awareness 
Survey.  We wish to establish who in our communities are not able to access 
the vast amount of information that is currently available on climate change 
and what can be done to prevent it or live with it.   This will enable us to 
clearly define our communications strategy and target those members of our 
communities who are most in need of help.  This work will complete our 
undertakings for two of the identified actions.  
 

4.4 NYCC and the districts have been successful in obtaining funding from the 
RIEP programme to deliver Leadership on Climate Change workshops to 
elected members within the organisations involved.  
 

4.5 SDC has also joined forces with Leeds City Council, Rotherham City Council 
and Groundwork (Yorkshire & Humber) to apply for funding from the RIEP 
programme for a project entitled Low Carbon Small Business.   The project is 
aimed at helping small businesses to determine their carbon footprint and 
how it may be reduced.  It will compare the knowledge and capabilities in the 
different types of region involved in the study and develop a tool kit that can 
be rolled to other businesses within the area.  If successful this will be feed 
into our obligations under NI 186. 
 

4.6 Action B1 and NI 185 require us to establish a baseline carbon footprint for 
Selby District Council.  Currently we are monitoring energy use in our non-
domestic buildings and mileage that is undertaken as result of Selby District 
Council business.  The baseline year for this footprint is the financial year 
2008/9.  Once this information has been collated Selby District Council 
needs to identify a projected reduction in energy use over the next two years. 
 It is envisaged that to establish a realistic energy reduction target we will 
require the services of an Energy Manager.  As Selby District Council does 
not currently have such an officer in post assistance will be required this will 
be the subject of further reports to this Board.  
 

5 Financial Implications 
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5.1 

 
Due to limited resources it is likely that the Council will require assistance in 
various aspects of the climate change work.  Most crucially in establishing a 
realistic target for energy reduction to be reported under NI 185.   The cost of 
such work is not known at this time.  
 

6 Conclusions 
 
6.1 

 
Work on completing the required actions has taken place over the last 12 
months will some areas being completed and others on going. 
 

6.2 The inclusion of the National Indicators has refocused some of the work that 
has been undertaken in the Environmental Health section.  
 

6.3 Assistance is required to establish a reduction target for energy use under NI 
185. 
 

7 Link to Corporate Plan 
  
7.1 This report links to the following strategic themes   

• Protecting the Environment  
 

  
8 How Does This Report Link to the Council’s Priorities? 
  
8.1 This report links to the following Council priorities for 2009/10 

• Valuing our environment and reducing our carbon footprint. 
 

9 Impact on Corporate Policies 
 
9.1 Service 

Improvement 
 

No Impact 

9.2 Equalities 
 

The actions aim to ensure that information and 
grant/loans assistance is available to all persons in 
society.  
 

9.3 Community 
Safety and Crime 
 
 

No Impact 

9.4 Procurement 
 

Sustainability in procurement is an important aspect in 
reducing energy use and encouraging fair-trade and use 
of local resources.  
 

9.5 Risk Management 
 

All areas of the action plan are aimed at either reducing 
the impact that climate change will have or enabling 
both local government, its partners and communities to 
effectively deal with the changing climate by identifying 
the risks and adapting to them.   
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9.6 Sustainability 

 
The action plan is aimed at making Selby District a 
sustainable environment for people to live and work in.  
 

9.7 Value for Money 
 

By examining our energy use and targeting reduction we 
will both save money and use energy more efficiently.  
 

10 Background Papers 
  
10.1 Selby District Council’s Climate Change Strategy 2008 to 2011 

10.2 National Indicators for Local Authorities and Local Authority Partnerships: 
Handbook of Definitions 
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A. INCREASING CLIMATE CHANGE AWARENESS 
  

    
ACTION 

  

  
LEAD & SUPPORT 

  
TIMEFRAME 

  
COMMENTS/PROGRESS 

Internal 
  
A1 

  
Provide dedicated energy efficiency training 
to all Council employees and District  
councillors. 
  

  
Ryedale Energy  
Conservation Group. 
Climate Change  
Officer. 
Selby District Council 
Senior Management 
Team (SMT). 
  

  
Completed by  
October 2008. 

  
Energy Efficiency Training to employees commenced 
September 2007 
 
Staff training completed for those sections requesting. 
 
Customer Contact Centre staff training took place after 
the completion date due to difficulties in staff training 
times.   

  
A2 

  
Workshops for Service Managers on  
inclusion of climate change and mitigation 
into service plans, policies and procedures 
  

  
Head of Policy &  
Performance. 
SMT. 

  
Completed by  
October 2008. 

  
Completed 

  
A3 

  
Establish base line meteorological data for 
area from Meteorological Office records 
  

  
Climate Change  
Officer. 

  
Completed by  
October 2008. 

  
Although work has not been completed consideration is 
being given to the purchase of information once the 
Regional Adaptation study has been published.  
 

External 
  
A4 

  
To develop a Selby District climate change 
website containing the Climate Change  
Strategy, summary document, survey results 
and advice and guidance on reducing  
emissions. 
  

  
Climate Change  
Officer. 
IT and Website Team. 

  
Completed by  
December 2008. 

  
Completed. 
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A5 

 
To undertake an annual climate change 
awareness survey to establish the baseline 
level of awareness throughout the community 
and to assist with monitoring environmental 
change. 

  
Climate Change  
Officer. 
Corporate  
Communications  
Manager 
N Y and York PCT. 
Head of Policy &  
Performance. 
  

  
First annual survey 
to be completed by 
April 2009 and  
annually thereafter. 
  

  
Funding has been obtained through the LSP.   

  
A6 

  
To produce and implement a targeted climate 
change communications campaign. 
  

  
Climate Change  
Officer. 
Corporate  
Communications  
Manager 
N Y and York PCT. 
Head of Policy & 
Performance. 
  

  
Completed by  
October 2008. 

  
The Corporate Communications Manager regularly 
publishes articles on Climate Change and action that 
has been carried out within Selby District Council.  
However further consideration is to be given to the 
areas requiring targeting when the Climate Change 
Awareness survey has been completed.  

  
A7 

  
To produce a summary version of the Climate 
Change Strategy for public display. 
  

  
Climate Change Officer 

  
Completed by May 
2008. 

  
Completed and available on SDC website.  

  
A8 
  
  

  
Consider the setting up a Green Business 
Club in partnership with other local and  
regional organisations. 
  

  
Climate Change Officer. 
Ryedale Energy  
Conservation Group. 
LSP. 
  

  
Feasibility study 
completed by  
October 2008. 

  
Approach has been made to Energy Saving Trust 
Advice Centre for assistance in establishing interest of a 
Green Business Club in Selby District.  

  
A9 

  
To increase awareness of impact of change 
on traditional farming methods and to assist 
the farming community take advantage of the 
changes. 
  

  
Climate Change Officer. 
Energy Reduction  
Manager . 

  
Initial investigation 
by April 2009 and 
ongoing. 

  
Assistance required from specialist organisations  
outside of local government and approach to be made to 
Stockbridge Technology Centre. Interviews for Energy 
Manager post to be carried out the week commencing 6 
April 2009. 
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B. REDUCING ENERGY USE 
  

    
ACTION 

  

  
LEAD & SUPPORT

  
TIMEFRAME 

  
COMMENTS/PROGRESS 

Internal 
  
B1 

  
To define a baseline carbon footprint, agree 
an emissions reduction target. 
  

  
Energy Reduction  
Manager. 

  
Completed by July 
2009. 

  
Energy readings currently being undertaken for energy 
use within SDC non residential buildings.  Staff mileage 
to be calculated from travel claims.   
 

  
B2 

  
To establish an effective greenhouse gas 
emissions monitoring system. 
  

  
Energy Reduction  
Manager . 

  
Completed by end 
July 2009. 

  
Under development. 

  
B3 

  
Undertake a feasibility study in relation to  
establishing a Selby District Council Green 
Travel Plan. 
  

  
Energy Champion. 
SMT. 

  
Completed by end 
April 2009. 

  
NYCC Travel Awareness Team to be consulted.  Initial 
work has commenced instigated by Head of Planning 
and Human Resources. 

  
B4 

  
Support new technology development for  
carbon reduction in energy use 
  

  
Head of Planning. 
Climate Change  
Officer. 
  

  
Ongoing. 

  
Selby Renewable Energy Park is progressing.   

  
B5 

  
Review the council’s procurement strategy to 
include consideration of carbon reduction  
levels in all purchases. 
  

  
SMT. 
Head of Policy &  
Performance. 
  

  
Completed by end 
of July 2008. 

   
Procurement strategy has not been reviewed as 
currently considering shared procurement services.  
Expected that review will be completed by end of 2009. 

  
B6 

  
Ensure that the review of waste and recycling 
services includes an assessment of the  
Carbon Footprint of the different options. 
  

  
Head of Environmental 
Health and Leisure 

  
Completed by  
September 2009. 

  
The review is currently under way and the issues has 
been included in the procurement process 
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B7 

  
Achieve year on year improvement in  
recycling and composting with the aim of  
contributing to the Y&NYWP target of 40% 
recycling by 2009-10 
  

  
Head of Environmental 
Health and Leisure. 

  
March 2010. 

  
Work is ongoing and we are contributing to the target of 
40%. 

  
B8 

  
Work in partnership with the Y&NYWP and 
other organisations to increase the use of 
sustainable solutions such as Real Nappies 
and Home Composting. 
  

  
Head of Environmental 
Health and Leisure. 
Energy Reduction  
Manager . 

  
Ongoing. 

  
Work continues with Y&NYWP on a number of initiatives 
including Love Food Hate Waste, Real Nappies, Home 
Composting and Junk Mail. 

  
B9 

  
Develop an Energy Policy to achieve an 
agreed reduction in energy use within council 
owned buildings. 
 

  
Energy Champion and 
Energy Reduction 
Team. 

  
April 2009. 

  
Interviews for Energy Manager post to be carried out the 
week commencing 6 April 2009. 

  
B10 

  
Appoint a dedicated ‘Energy Champion’ and 
‘Energy Reduction Team’ to pursue the  
targets specified within the Energy Policy. 
  

  
SMT. 
LSP. 

  
September 2008. 

 
Interviews for Energy Manager post to be carried out the 
week commencing 6 April 2009. 

  
B11 

  
The carbon footprint of new corporate  
buildings to be built into the planning and  
design stage of all proposals (to ensure  
promotion the use of energy efficient building 
techniques, reduced water use and  
renewable energy supplies) 
  

  
SMT. 

  
October 2008. 

  
Planning application recently submitted. 

  
B12 

  
To Implement the Priorities for energy  
reduction outlined in the Carbon Trust report: 
ENERGY MANAGEMENT AND  
OPPORTUNITIES ASSESSMENT FOR 
SELBY DISTRICT COUNCIL 
  

  
Energy Reduction  
Manager  and Energy 
Reduction Team. 

  
January 2009. 

  
Interviews for Energy Manager post to be carried out the 
week commencing 6 April 2009.  Some 
recommendations have been actioned and work is 
continuing in this field.  
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B13 

  
SDC to consider the units it owns and seek 
funding to increase thermal efficiency and 
energy efficient heating. 
  

  
Energy Reduction  
Manager . 

  
Survey and report  
by April 2010. 
  

  
Interviews for Energy Manager post to be carried out the 
week commencing 6 April 2009. 

 
  
B. REDUCING ENERGY USE 
  

    
ACTION 

  

  
LEAD & SUPPORT 

  
TIMEFRAME 

  
COMMENTS/PROGRESS 

External 
  
B14 

  
Encourage all partners in the LSP to  
undertake an energy management  
assessment of their own buildings. 
  

  
Head of Policy and  
Performance. 
Climate Change Officer. 

  
 October 2008. 

  
Members of the LSP were made aware of the Carbon 
Trust and the services that can be obtained. 

  
B15 

  
Develop renewable energy grant schemes in 
the private domestic sector. 
  

  
Head of Environmental 
Health and Leisure. 
Ryedale Energy  
Conservation Group 
  

  
Grants available by 
September  2008. 

  
Selby District Council now offers grants towards solar 
hot water. 
Together with the ESTac we are considering a system 
of loans to support the installation of micro-renewables 
on domestic properties concentrating on heat pumps. 
 

  
B16 

  
Promote the provision of micro generation 
schemes in new developments 

  
Head of Planning 

  
Ongoing. 

  
Commencement and completion of the document will be 
deferred in line with the development of the new 
planning regime 
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B17 

  
Ensure that development briefs  and master 
plans for new development include provision 
for energy efficient buildings, maximum  
daylight and passive solar gain, use of 
renewable energy and district heating 
systems where appropriate, sustainable 
construction methods and the lowest practical 
levels of energy and car use. 
  

 
Head of Planning 

 
On going. 

  

 
  
B18 

  
Manage the design and location of  
development to reduce the need to travel  
especially by car, and to encourage walking, 
cycling, and use of public transport  and local 
services. 
  

  
Head of Planning. 

  
On going. 

  
This area has been included in the draft LDF document.   

  
B19 

  
Support renewable energy projects which 
contribute to meeting sub-regional targets, 
provided environmental impacts are not  
disproportionate to their contribution to   
energy needs and carbon reduction. 
  

  
Head of Planning. 

  
On going. 

  

  
B20 

  
Adopt policies through our LDF to promote 
renewable energy including targets to ensure 
large scale developments provide sufficient 
on-site renewable energy to reduce CO2 
emissions. 
  

  
Head of Planning. 

  
Core Strategy 
adopted by 2010. 

  
This area has been included in the draft document.   
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B21 

  
Consider the setting up a Green Business 
Club in partnership with other local and  
regional organisations. 
  

  
Climate Change  
Officer. 
Energy Reduction  
Manager . 
Ryedale Energy  
Conservation Group. 
LSP 
  

  
Feasibility study 
completed by  
December 2008. 

  
Approach has been made to Energy Saving Trust 
Advice Centre for assistance in establishing interest of a 
Green Business Club in Selby District. 

  
B22 

  
Promote Safe and Fuel Efficient Driving 
(SAFED) in district 
  

  
Energy Reduction  
Manager . 

  
Completed by April 
2009. 

  
 Staff training to be undertaken in June 2009.  

  
B23 

  
Promote and help develop markets for the 
sale of locally produced and unprocessed 
food. 
  

  
Climate Change  
Officer. 
Head of Environmental 
Health and Leisure. 
  

  
On going. 

  
Farmers markets in Selby are on going.  

 
  
C. ADAPTING TO CLIMATE CHANGE 
  

    
ACTION 

  

  
LEAD & SUPPORT

  
TIMEFRAME 

  
COMMENTS/PROGRESS 

Internal 
  
C1 

  
Develop plans and policies to deal with  
increased rodent and insect populations 

  

  
Head of   
Environmental Health 
and Leisure 

  
Plans and policies 
to be in place by 
April 2010. 
  

 
Plans and policies development to commence following 
the publication of the regional adaptations study. 
 

  
C2 

  
Encourage the development of plans to take 
account of changing growing cycles. 
  

  
Energy Reduction  
Manager . 

  
Initial investigation 
by April 2009 and 
ongoing. 
  

  
Assistance required from specialist organisations 
outside of local government.   Interviews for Energy 
Manager post to be carried out the week commencing 6 
April 2009. 
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C3 

  
Promote the provision of SUDS through the 
planning system. 
  

  
Head of Planning 

  
Ongoing. 

  

  
C4 

  
Undertake  a strategic flood risk assessment 
of the District, and use the results to inform 
the preparation of the LDF and planning  
decisions on the location of new  
development, 
  

  
Head of Planning 

  
SFRA complete by 
end December 
2007. 

  
Level 1 has been completed and Level 2 ( Hazard 
Mapping) is ongoing and due for completion by end of 
June 2009. 

  
C. ADAPTING TO CLIMATE CHANGE 
  

  
 

 
ACTION  

  
LEAD & SUPPORT

  
TIMEFRAME 

  
COMMENTS/PROGRESS 

 
C5 

 
Continue to strongly resist development 
in floodplains, to ensure no net loss of 
flood storage capacity and to mitigate the 
potential impact of flooding where 
development in higher risk flood areas in 
unavoidable.  
 

 
Head Of Planning 

 
On going. 

 

 
C6 

 
Development plans to enable the 
extended use of outdoor recreational 
areas.  

 
Energy Reduction 
Manager.  
LSP 
Selby District 
Renaissance Team. 
Head of Environmental 
Health and Leisure. 
 

 
Feasibility Study by 

October 2009 

 
Peter Murphy, Groundwork Selby has started research on this 
action point.  

 
C7 

 
Establish possibilities for winter water 
storage and areas to feed summer 
irrigation.  

 
Local Strategic 
Partnership. 

 
On going 
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C8 

 
Determine the extent of expected 
flooding areas within a given timescale 
and lobby for defences in areas deemed 
necessary.  

 
SMT 

 
On going 

 

 
 
  
C. ADAPTING TO CLIMATE CHANGE 
  

  
 

 
ACTION  

  
LEAD & SUPPORT 

 
TIMEFRAME 

  
COMMENTS/PROGRESS 

C9 
 

Determine the extent of expected 
flash flooding due to poor drainage 
capacity and lobby for improvements 
where deemed necessary. 
 

SMT. 
Head of Environment 
and Leisure. 
 

On going Areas have been identified due to recent flash flooding events 
and officers are assisting communities in lobbying for 
improvements with the relevant organisations.  

C10 Develop Local Village Flood Plans to 
encourage self-help and protection 
during emergency flooding incidents. 
  

North Yorkshire Local 
Resilience Forum. 
Head of Environment 
and Leisure. 
 

Completed by April 
2009 

 

C11 Develop LDF policy and negotiate the 
provision of trees, woodland and 
hedgerows around new development 
to reduce heat loss form buildings and 
to offset carbon loss. 
 

Head of Planning On going This area has been included in the draft document.   

C12 Carry out a study to determine the 
effects of climate change to Selby 
District Council owned buildings and 
facilities, and their associated use.  
Develop plans for building 
modifications as required.  

Energy Reduction 
Manager 

Completed by April 
2012 

Interviews for Energy Manager post to be carried out the week 
commencing 6 April 2009. 
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Public Session 
 

Agenda Item No: 6 
___________________________________________________________________ 
 
Title: Environment Board 2008/2009 Performance Indicator Report: 

April 2008 - February 2009 
  
To: Environment Board 
  
Date: 16 April 2009 
  
Service Area: Policy and Performance 
  
Author: Melanie Hambrecht - Policy and Performance Assistant 
  
Presented by: Mike Thompson, Head of Service - Environment and Leisure 

Services 
__________________________________________________________________ 
 
1 
 
1.1 

Purpose of Report 
 
To assist councillors in focussing on priority areas and managing the 
performance of the Council by updating the Environment Board on the 
progress that is being made in 2008/2009 for the corporate and statutory 
National Indicators (NIs) for which they are responsible. 
 
 

2 
 
2.1 

Recommendation 
 
That future actions and priorities be established to recognise 
achievement and address the areas of weakness highlighted. 
 
 

3 
 
3.1 

Executive Summary 
 
As from April 2008 the new national indicators came into being and as such 
quartiles cannot be used as they apply to the old Best Value Performance 
Indicators. 
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4 
 
4.1 
 
 
 
 
4.2 
 
 
 
4.3 

The Report 
 
This report has been produced using the statistical data that is collated from a 
broad range of service areas for statutory performance indicators throughout 
the year. Background figures and full audit trails are available within service 
areas and from the Policy and Performance section. 
 
The new National Indicators are identified on the report by the prefix ‘NI’. 
Some of the old BVPIs have been retained as corporate indicators where they 
have not been replaced by the new NIs. 
 
Commentary has been provided on an exceptions basis. Where year to date 
performance hasn’t met the 2008/2009 target (thumbs down), the officers 
responsible for reporting the data provide the commentary for the report. All of 
the attached performance indicators are meeting their targets. 
 
 

5 
 
5.1 
 
 
 
5.2 

Financial Implications 
 
Subject to the actions determined by councillors to address weakness 
identified, there are no financial implications arising from the contents of this 
report. 
 
Any actions identified for improvements to performance would need to be 
properly assessed for financial implications and, if required, approval for any 
additional funding sought. 
 
 

6 
 
6.1 

Conclusions 
 
Future actions and priorities need to be established to recognise 
achievements and address the areas of weakness highlighted in this report. 
 
 

7 
 
7.1 

Link to Corporate Plan 
 
The ongoing management of performance and improvement data assists the 
Authority in achieving its strategic themes and priorities. 
 
 

8 
 
8.1 

How Does This Report Link to the Council’s Priorities? 
 
The ongoing management of performance and improvement data assists the 
Authority in achieving its priorities. 
 
 

9 
 
9.1 

Impact on Corporate Policies 
 
Service Improvement 
The continual monitoring of service areas will address areas of 
weakness, if any, highlighted. 
 

 
 
Impact 

9.2 Equalities 
 

No Impact 
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9.3 Community Safety and Crime 
 

No Impact 

9.4 Procurement 
 

No Impact 

9.5 Risk Management 
There is a significant risk given the impact that performance 
management has on the outcome of Council and service area 
inspections. 
 

Impact 

9.6 Sustainability 
 

No Impact 

9.7 Value for Money 
The on-going management of performance will facilitate 
improvement in services and hence Value for Money. 
 
 

Impact 

10 
 
10.1 

Background Papers 
 
Environment Board 2008/2009 Performance Indicator Report: April 2008 - 
February 2009. 
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ENVIRONMENT BOARD PERFORMANCE UPDATE
APRIL 2008 - FEBRUARY 2009

-

COMMERCIAL/ ENVIRONMENTAL PROTECTION

Code Description Reporting 
Period

2007/2008 
Target

2007/2008 Year
End

2008/2009 
Target 2008/2009 Year to Date

NI182a
Satisfaction of business with local authority 
regulation services (in respect of food & health & 
safety services).

Monthly Not measured (new indicator) 70% 83%
2008/2009 Year to 
Date compared to 
2008/2009 Target.NI182b

Satisfaction of business with local authority 
regulation services (in respect of Environmental 
Protection and private sector housing services).

Monthly Not measured (new indicator) 70% 87%

NI182a and NI182b - These NIs are on target.
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ENVIRONMENT BOARD PERFORMANCE UPDATE
APRIL 2008 - FEBRUARY 2009

-

STREETSCENE
DUE TO THE NORMAL TWO MONTHLY DELAY IN RECEIVING WEIGH TICKETS FROM NORTH YORKSHIRE COUNTY COUNCIL, THE DATA FOR THE FOLLOWING 
PIs COVERS THE PERIOD OF APRIL 2008 - DECEMBER 2008.

PLEASE NOTE: NI191 - The year to date figure is a provisional figure calculated using the 2007/08 population figure.  The actual year end figure must be 
calculated using the year end population figure for 2008/9 and so will be subject to change.

Code Description Reporting 
Period

2007/2008 
Target

2007/2008 Year
End

2008/2009 
Target 2008/2009 Year to Date

NI191

Residual household waste per household - 
kilograms of household waste collected that is not 
sent for reuse, recycling or is not composted or 
anaerobic digestion per household.

Cumulative 
Monthly n/a 739 Kg 531 Kg

2008/2009 Year to 
Date compared to 
2008/2009 Target.

NI192

Household waste recycled and composted - 
Percentage of household waste arisings which 
have been sent by the Authority for re-use, 
recycling, composting or treatment by anaerobic 
digestion.

Cumulative 
Monthly 30.50% 32.28% 34.00% 38.50%

NI191 and NI192 - These NIs are on target.
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ENVIRONMENT BOARD PERFORMANCE UPDATE
APRIL 2008 - FEBRUARY 2009

-

STREETSCENE continued

Code Description Reporting 
Period

2007/2008 
Target

2007/2008 Year
End

2008/2009 
Target 2008/2009 Year to Date

NI195a

Improved street and environmental cleanliness - 
Percentage of relevant land and highways that is 
assessed as having deposits of detritus that fall 
below acceptable level.

Cumulative 
Monthly

N/A - Detritus grades were not 
reported separately last year 13% 13%

2008/2009 Year to 
Date compared to 
2008/2009 Target.

NI195b

Improved street and environmental cleanliness - 
Percentage of relevant land and highways that is 
assessed as having deposits of litter that fall below 
acceptable level.

Cumulative 
Monthly

N/A - Litter grades were not 
reported separately last year 5% 4%

NI195a and NI195b - These NIs are on target.
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