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Foreword 

I am pleased to introduce the Selby District Economic Development Strategy 2016-2020 and 

beyond. 

 

This strategy forms part of a suite of documents which contribute to the delivery of the 

Council’s Corporate Plan 2015-2020, focusing on making Selby a great place to do business 

and promote growth and prosperity in the district. 

 

We believe that Selby District has a critical role to play in transforming growth in the North 

of England, and rebalancing the country’s economy. Our aim is to create economic 

prosperity, and better connect sustainable growth, across Yorkshire and the Humber, and 

the North as a whole. Our focus is on creating opportunities and improving prospects not 

just for this generation, but for future generations to come. 

 

This strategy is ambitious, forward thinking and outward looking. It is a collaborative 

document, one that embraces our key delivery partners by developing holistic and 

sustainable solutions to create the necessary and innovative conditions for economic growth. 

Only by working together can we create a thriving and prosperous Selby District. 

 

 

 

Cllr Chris Metcalfe 

Portfolio Holder for Communities and Economic Development 
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Strategic Framework 

Our Selby District Economic Development Strategy 2016-2020 and beyond seeks to complement the 

overarching objectives set out in the Selby District Core Strategy and the Council’s Corporate Plan.   

Figure 1 (see overleaf) sets out the strategic framework for our Strategy and highlights the close 

interrelationship between each of its three priorities, which are focused on the ambition of 'Making 

Selby a great place...': 
 

 for enterprise and business growth - attract investment, support business and target 
priority sector growth 

 

 to live and work - develop vibrant communities with a quality housing, retail and leisure 
offer 

 

 to achieve your potential - develop a skilled and responsive workforce. 

 

Forging strong and collaborative relationships with key delivery partners will be a critical component 

to the wider benefit and long-term success of our Strategy, as there are a limited range of 

interventions that the Council can make directly by itself; this has been recognised by the 

identification of indicative partner organisations1 and the subsequent inclusion of priorities and 

actions (where relevant) from their strategies and/or business plans. 

Our Strategy’s priorities are each underpinned by a series of distinct objectives, which have then 

been further developed into a series of short, medium and long-term actions. Prioritisation of these 

actions allows initial focus to be given to the short-term goals over the next two years (until March 

2018); achievement of these goals will then, in turn, support and subsequently enable the 

development and delivery of the medium-term actions by the end of the Strategy in 2020.   

Whilst some of the identified actions have been classified as long-term (i.e. achievement beyond the 

timeframe of the 2016-2020 Strategy), they have still been included in this plan in order to provide 

direction for the longer-term economic aspirations and expectations for the District. 

  

                                                           
1 Appendix 3 – Indicative Key Delivery Partners 
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Figure 1: Strategic Framework 
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Why is this a priority?  

National policy is progressively supporting local authorities in a drive to boost productivity and 

achieve local economic growth.  Selby District has many of the assets required to achieve this; 

excellent transport links, a highly skilled resident population, unique locations, and strengths in 

sectors with above average productivity.  Priority 1 seeks to harness the strengths of the District and 

provide the necessary direction to enable and achieve sustainable local growth. 

Although growth in some sectors such as transport and logistics has been predominantly market-led 

in recent years, there are clear and distinct strengths and real opportunities for the District’s 

economy with regards to the energy, logistics and manufacturing sectors, which have further and 

additional potential for future growth. 

There is currently a constrained supply of ‘market ready’, sector-focused and viable employment land 

across the District; further efforts to develop these existing sites and land will better enable the 

District to meet the needs of potential inward investors in addition to those of its indigenous 

businesses seeking to expand and grow. 

Self-employment and sole proprietors are prevalent across the District, in addition to a 

concentration of large corporations that mainly supply UK markets. This is marked and distinctive 

when compared to the broader YNYER and LCR LEP areas, and as such requires specific, targeted 

responses to be implemented. 

A business consultation exercise2 undertaken in 2015 highlighted a number of mutual issues which 

the Council and its partners will need to address in order to meet the expectations of the District’s 

indigenous businesses.  These included concerns around recruitment and retention of high-level 

skilled workers; availability of a local labour supply; broadband connectivity; lack of public transport; 

housing development locations; perceived communication issues (especially with regard to the 

Council’s planning function); and a need to adopt a more ‘pro-active’ approach to identifying and 

supporting the needs of local companies. 

The Core Strategy3 recognises the continued importance of the energy sector to the District. Both 

Drax and Eggborough Power Stations are major local employers with direct connections to the 

National Grid; Drax is transforming itself into a predominantly biomass-fuelled generator through 

use of sustainable biomass in place of coal.  It is important to gain a more detailed understanding of 

Selby District’s vital future role in regional and UK energy sustainability in order to identify any 

opportunities this may provide.  

Links to the following objectives in the Selby District Core Strategy: 

3, 6, 7, 9, 15 

 

                                                           
2 Annex E – Selby District Key Companies Profile (November 2015) 
 

3 Selby District Core Strategy (2013) – available from: http://www.selby.gov.uk/adopted-core-strategy 

http://www.selby.gov.uk/adopted-core-strategy
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Are there any risks? 

 A failure to produce robust growth and investment strategies to take account of the 

development of the District's priority sectors and associated infrastructure requirements, 

will lead to further market-led growth that may potentially become unsustainable.  

 Failing to develop and establish a positive client relationship management function could see 

existing indigenous businesses choosing to relocate outside of the District and the loss of 

potential inward investors to other areas. 
 

What will we do? 

 Develop a planned, strategic response to delivering the necessary infrastructure for priority 

sector growth 

 Carefully manage the current supply of available development land at key employment sites 

(Olympia Park, Sherburn 2 and Kellingley), to support indigenous business growth and 

inward investment in priority sectors 

 Explore the economic potential of Tadcaster with regard to market demand for employment 

sites, taking into consideration land already allocated at both Sherburn Enterprise Park and 

Sherburn 2  

 Deliver a strategic portfolio of ‘development ready’ employment sites capable of supporting 

targeted growth in priority sectors 

 Establish a ‘key account’ relationship management function within the Council to work 

closely with existing large employers and potential inward investors to understand their 

needs, challenges and opportunities 

 Encourage entrepreneurial spirit through brokered business support and advice for start-up 

and existing SMEs, enabling them to access guidance and funding to grow their business 

 Foster a greater awareness and understanding of the District's unique contribution to 

sustainable development and national carbon reduction, creating capacity to play a more 

proactive role in green energy/low carbon regional discussions. 

 

How will we know if we are successful?  

 An established reputation for the District as being “open for business” 

 Greater retention of our highly skilled workforce  

 Increased concentration of employment in high value sectors, reducing reliance on a minority 

of very large companies 

 Increased business rates revenue  

 Employment growth in SMEs 

 Number of business start-ups supported  

 Levels of inward investment enquiries and value of inward investment attracted  

 Increased employment rates 

 Increased average wages within the District 

 % of the District with access to higher speed broadband services. 
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Sherburn Enterprise Park 



 

     

 

8                  Selby District Economic Development Strategy – Action Plan 2016-2020 and beyond 

Short Term by March 2018 Medium Term by December 2020 Long Term 2021 and onwards 

ACTION INDICATIVE PARTNERS INDICATIVE TIMESCALE 

Objective 1a: Seek to develop the necessary physical infrastructure to unlock growth 

1 Undertake detailed infrastructure studies at key current and potential 

designated employment sites, considering road, rail, water, and other 

servicing requirements, alongside the associated needs of priority sectors.  

(see figure 2) 

  

1a Work with partners to complete a feasibility study for the Kellingley Colliery site, 

and consider its potential use as a catalyst to unlock a long-term supply of 

sustainable employment land around Junction 34 of the M62. 

  

1b Develop a Masterplan to enhance transport infrastructure and improve public 

transport on and around the A162 in order to alleviate current labour market 

challenges and maximise connections between Sherburn Enterprise Park, Sherburn 2 

and Gascoigne Wood. 

  

1c Develop a policy position for PLAN Selby with regard to former mine sites; consider 

potential future use of airfields and mine locations as employment sites (see figure 3 

on p.10), including Church Fenton airfield, Burn airfield, Riccall mine, Stillingfleet 

mine and Wistow mine. 

  

1d Explore the market demand for additional employment sites in Tadcaster, taking 

into account existing employment land already allocated at Sherburn. 

  

2 Monitor long-term capacity on A19 and A63 major road networks and 

consider future business case for dualling and/or enhanced traffic 

management. 

  

3 Conduct a review of office accommodation and business parks, to assess 

suitability for high value employment linked to priority growth sectors. 

Re-establish the ‘Sites and Premises Register’ to facilitate an up-to-date 

record of availability across the District. 

  

4 Work proactively with the ‘Superfast North Yorkshire’ programme to 

ensure that key employment sites and businesses have access to superfast 

broadband provision. 

  

 

 

 

 

   



 

     

 

9                  Selby District Economic Development Strategy – Action Plan 2016-2020 and beyond 

Short Term by March 2018 Medium Term by December 2020 Long Term 2021 and onwards 

ACTION INDICATIVE PARTNERS INDICATIVE TIMESCALE 

Objective 1b: Attract new business investment to create employment opportunities in priority sectors 

5 Develop an Economic Growth Zone Strategy (see figure 3 on p.12) to 

coordinate the development of identified priority sectors. 

Leeds City Region LEP 

YNYER LEP 

 

5a As part of broader LEP objective to develop a ‘biovale’, explore the potential of 

establishing the A19 and Olympia Park as a regional corridor for the ‘spinning out’ of 

bioscience/agri-tech businesses entering the production/manufacture stage. 

YNYER LEP  

5b Build on existing sectoral strengths and locational advantages to develop Sherburn, 

Tadcaster and the western edge of Selby District with a focus upon manufacturing, 

advanced manufacturing and distribution/logistics. 

  

5c Reinforce links between the south/south east of Selby District and the ‘Humber 

Energy Estuary’ programme, building upon its close proximity to the Humber ports 

and the M62 road network to enhance existing strengths in energy generation and 

processing/manufacturing. 

East Riding of Yorkshire Council 

Humber LEP 

 

5d Support Screen Yorkshire’s exciting plans to grow their film/media operations, 

pursuing opportunities to expand floor space requirements as they arise, and to 

develop ‘creative clusters’ that will act as an important supply chain. 

  

6 Assemble available funding to create ‘packages’ to unlock identified 

growth corridors and employment sites. 

  

6a Identify how business rates and asset receipt retention policies might be innovatively 

used to support investment plans. 

  

6b In conjunction with the YNYER LEP consider the feasibility of submitting a future 

application for a Selby District 'Rural Enterprise Zone', or for the inclusion of key 

sites within a broader sub-regional LEP-led application. 

YNYER LEP  

7 Engage on a proactive and ongoing basis with UKTI (UK Trade & 

Investment) and LEP inward investment networks/officers, particularly on 

'big ticket' and shared strategic projects. 

Leeds City Region LEP 

YNYER LEP 

UKTI 

 

8 Establish closer alignment between SDC economic development and 

strategic planning functions in order to ensure a coordinated 

offer/approach is provided to businesses, investors and developers. 

  

 

 

 

 

  



 

     

 

10                  Selby District Economic Development Strategy – Action Plan 2016-2020 and beyond 

Short Term by March 2018 Medium Term by December 2020 Long Term 2021 and onwards 

ACTION INDICATIVE PARTNERS INDICATIVE TIMESCALE 

Objective 1b cont: Attract new business investment to create employment opportunities in priority sectors 
9 Lobby for improved rail infrastructure and services to support the 

District's logistics and energy hub corridors in line with Northern 

Powerhouse ambitions to improve connections between cities and 

improve productivity. 

Leeds City Region LEP 

YNYER LEP 

Train operators 

 

 

9a Develop plans to address potential capacity issues at key passenger rail 

stations/gateways across the District including Selby, in line with projected housing 

growth. 

  

Objective 1c: Engage with indigenous businesses to support business growth and resilience 

10 Establish a ‘key account’ relationship management approach to build 

effective and trusting relationships between SDC and the District’s large 

employers/prominent businesses. 

 March 2017 

11 Work with LEPs to employ an internal Business Advisor to work with 

start-up and existing SMEs, enabling them to access support, advice and 

funding to grow their business. 

Leeds City Region LEP 

YNYER LEP 

 

December 2016 

11a Investigate the need for small business start-up space in service centres and rural 

locations to promote sustainable development and support rural diversification. 

 March 2017 

12 Set up a specific section/page on the SDC website that will provide a ‘one 

stop shop’ for businesses in the District, providing signposting to relevant 

advice, funding and events. (Links to action 12) 

 March 2017 

13 Create and embed a close working relationship with Drax Power and 

Eggborough Power through key account management processes (see action 

11) and ensure that local SMEs have access to expertise and funding to 

support environmental resilience (see action 12). 

  

14 Create a regular schedule of business networking events to engage large 

employers and SMEs (e.g. Business Breakfasts, Meet the Buyer, local 

business groups), highlighting relevant national/regional/local topics, and 

showcasing emerging investment/growth opportunities within the 

District. 

 March 2017 
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Figure 2: Selby District and the Northern Powerhouse – Strategic Infrastructure and Key Industrial Sectors 
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 Figure 3: Indicative Growth Zones 
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Why is this a priority?  

Selby District’s picturesque rural landscape and range of housing offer means there is a strong 

demand for housing, as properties tend to be more affordable than some of its neighbouring 

authorities. Ensuring that the housing market meets the needs, preferences and aspirations to attract 

and retain people with relevant and appropriate skills is essential to the effective functioning of a 

modern local economy and will help to attract and retain workers and investors to the District. 

Selby is identified by YNYER LEP as one of its ‘Growth Towns’. The Core Strategy outlines that the 

majority of new employment land and housing allocation planned for the town is centered on 

Olympia Park; there is, therefore, a need to develop a multi-dimensional investment plan for Selby 

focused on spatial planning, housing and employment to maximise growth potential, stimulate the 

regeneration of former industrial land, and improve green spaces.  

The Core Strategy highlights that housing and economic growth in Tadcaster has not kept pace with 

other parts of the District, which is undermining its role as a local service centre.  Exploring the 

market demand for additional employment sites in Tadcaster and revitalising the town centre are, 

therefore, important aims for this strategy.  Improving the vitality of its retail centre is also an 

aspiration for Sherburn-in-Elmet alongside ensuring the availability of an affordable and sustainable 

housing offer to meet the recent significant employment growth in the area. 

The Selby Retail and Leisure Study (draft)4 and the Selby District Market Towns Study5 proposed a 

series of recommendations to improve the performance and viability of Selby, Tadcaster and 

Sherburn-in-Elmet including the identification of new leisure facilities and tourist attractions and 

improvements to marketing and public realm. The evidence base6 identified residents’ relatively high 

levels of disposable income, accentuating the need to improve the visitor/leisure/night-time economy7 

offer in order to retain higher levels of local spend from both residents and visitors alike.  

The Government’s Building Better Places report8 acknowledged that quality of life, prosperity, health 

and wellbeing of an individual are heavily influenced by the ‘place’ in which they live or work. The 

importance of Green Infrastructure (GI)9 was highlighted, particularly with regard to its role in 

improving the sustainability and resilience of built environments as well as in the delivery of wider 

social benefits, including improved health outcomes. 

Links to the following objectives in the Selby District Core Strategy: 

1, 2, 4, 5, 10, 11, 12, 13, 14, 15, 16, 17 

                                                           
4 Selby Retail and Leisure Study (2015, draft) – available from: http://www.selby.gov.uk/retail-commercial-and-leisure-study 
5 Selby District Market Towns Study (2015) – available from: http://www.selby.gov.uk/market-towns-study-selby-sherburn-elmet-and-
tadcaster 
6 Annex B – Selby District Economic Profile (November 2015) 
7 Night-Time Economy is defined as “the time period between 6pm and 6am and covers a wide range of activity in town and city 
centres (including pubs and bars, cafes restaurants, cinemas, theatres, events and retail), which combine to create a centre offer ‘after dark’, 
manifesting an economy that has its own unique qualities and is distinct from the ‘day-time’. “The Evening and Night-Time Economy – Realising 
the Potential for Destination Organisation”, Visit England and The Association of Centre Management, September 2012. 
8 Building Better Places (2016) – available from: http://www.publications.parliament.uk/pa/ld201516/ldselect/ldbuilt/100/100.pdf 
9 Green Infrastructure is a broad term which can encompass green open spaces such as parks, trees, gardens, green roofs, and spaces 
associated with the capture and dispersal of rainwater 

http://www.selby.gov.uk/retail-commercial-and-leisure-study
http://www.selby.gov.uk/market-towns-study-selby-sherburn-elmet-and-tadcaster
http://www.selby.gov.uk/market-towns-study-selby-sherburn-elmet-and-tadcaster
http://www.publications.parliament.uk/pa/ld201516/ldselect/ldbuilt/100/100.pdf
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Are there any risks? 

 A failure to implement a strategic, planned approach to housing location and allocation that 

complements the development of planned employment growth sites (e.g. Sherburn-in-Elmet) will 

ultimately lead to stunted economic growth and less resilient communities, compounding 

commuter and shopping/leisure outflow by residents.   

 A continued passive approach to town-centre regeneration and development of their 

retail/night-time/visitor economies will result in additional ‘leakage’ of wealth and disposable 

spend out of the District to enhanced offerings in neighbouring areas. 

What will we do? 

 Develop a long-term programme of regeneration and investment, through the establishment of 

regeneration partnerships, to enhance the vibrancy, attractiveness, retail, and High Street offers 

of Selby, Tadcaster and Sherburn-in-Elmet 

 Develop a multi-dimensional investment plan for Selby focused on spatial planning, housing and 

employment to maximise growth potential 

 Develop  a ‘visitor economy’ offer that celebrates the heritage and culture of the District by fully 

capitalising on attractions such as Selby Abbey, Selby Leisure Village and Tadcaster’s brewing 

heritage in order to capture and retain local and visitor spend 

 Support the growth of a strong cultural provision by providing high level events to showcase our 

heritage, aviation and brewing history and promote access to sporting and green space activities 

 Facilitate the creation of an enhanced night-time economy through investigating the potential 

development of bars, restaurants and a cinema, alongside other recreational facilities and 

themed community nights or events  

 Support implementation of the Selby District ‘Local Food and Drink Plan’ to create a more 

entrepreneurial and locally focused agricultural sector that focuses upon local food 

sourcing/traceability and the reduction of food road miles/carbon footprint 

 Support the delivery of housing allocations which have been strategically planned through the 

Core Strategy 

 Utilise the findings of the draft Green Infrastructure (GI) Study to set minimum standards for 

provision and management in local plans and develop a policy position to recognise its wider 

economic, health and social benefits 

 Target international, national and regional resources to support the District's unique and 

significant contribution to future energy security and sustainability. 

 

How will we know if we are successful?  

 An improved vitality and viability of our town centres 

 Completion of Regeneration Strategies for Selby, Tadcaster and Sherburn-in-Elmet 

 Completion of a Tourism and Cultural Strategy 

 Increased footfall and visitor spend 

 Increased number of day and overnight visitors 

 Volume of applications and amount of grants awarded through the High Street Fund. 
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Tour de Yorkshire, Selby 
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Short Term by March 2018 Medium Term by December 2020 Long Term 2021 and onwards 

ACTION INDICATIVE PARTNERS INDICATIVE TIMESCALE 

Objective 2a: Develop a long-term programme of market town regeneration and rural diversification to boost the visitor, 

leisure and night-time economy  
15 Building on the findings of the Market Towns Study, develop 

regeneration strategies for Selby, Tadcaster and Sherburn-in-Elmet, 

celebrating and developing their unique characters and identities, linked 

to a broader ‘Selby District’ branding approach. 

Town Councils 

Private Sector 

Tadcaster & Rural CIC 

Selby Big Local 

 

15a Establish town regeneration partnerships, or build upon existing structures, in Selby, 

Tadcaster and Sherburn-in-Elmet and equip them with the necessary financial/officer 

resources to deliver projects, providing a focus for wider stakeholder engagement. 

Town Councils 

Private Sector 

Tadcaster & Rural CIC 

Selby Big Local 

March 2017 

15b Support the implementation of the Selby Local Food & Drink Plan (SLFDP) through 

the promotion of markets and events (e.g. food festivals) and by increasing 

awareness of the opportunities to produce and sell locally.  

Tadcaster & Rural CIC 

SLFDP Partnership 

March 2018 

16 Develop a Masterplan for the Olympia Park site. (links to action 6)   

16a Ensure that Olympia Park is appropriately connected to Selby town centre via the 

development of walking, cycling, and vehicle routes so that new residents are able to 

easily access the town, reducing any unnecessary journeys outside of the District. 

  

17 Support the development of diverse and vibrant high streets in Selby, 

Tadcaster and Sherburn, with mechanisms (e.g. NNDR reliefs) to attract 

the missing retail and leisure and accommodation offer to achieve this. 

  

17a Create a High Street Fund (providing direct grants to retail businesses) that will 

support improvements to shop fronts, signage, lighting and community facilities. 

  

18 Build on the findings of the Retail & Leisure and the Market Towns 

Studies to produce a Business and Tourism Accommodation Study to 

enable proactive discussions with prospective hotel developers. 

Welcome to Yorkshire  

19 Produce a responsive Car Parking Strategy that will cater for the 

differing requirements of town centre visitors/users and support the 

broader retail economy. 

  

20 Facilitate the creation of an enhanced night-time economy through 

investigating the potential development of bars, restaurants and a 

cinema, alongside other recreational facilities and themed community 

nights or events. 

Welcome to Yorkshire  
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Short Term by March 2018 Medium Term by December 2020 Long Term 2021 and onwards 

ACTION INDICATIVE PARTNERS INDICATIVE TIMESCALE 

Objective 2a cont: Develop a long-term programme of market town regeneration and rural diversification to boost the visitor, 

leisure and night-time economy  
21 Build upon key tourism and cultural assets in the District, maximising the 

opportunities afforded by its close proximity to York and Leeds, in order 

to enhance tourist provision and create genuine half day, sub-regional 

visitor destinations. 

Welcome to Yorkshire  

21a Develop an innovative Tourism & Culture Strategy building upon key tourism assets 

in Selby, Tadcaster and Sherburn-in-Elmet.   

  

21b Support the growth of a strong cultural provision by providing high level events to 

showcase our heritage, aviation and brewing history and promote access to sporting 

and green space activities.   

  

Objective 2b: Protect and promote Green Infrastructure and align housing requirements to economic ambitions to create 

sustainable communities 
22 Utilise the findings of the draft Green Infrastructure (GI) Study to set 

minimum standards for GI provision and develop a policy position to 

recognise its wider economic, health and social benefits. 

  

22a Identify suitable sources of funding to improve the appeal and accessibility of the 

public realm through enhanced signage, heritage interpretation provision, and an 

ongoing series of community/cultural events. 

  

23 Develop a strategy to consider the ongoing economic aspects of 

affordable housing delivery, paying close heed to local market conditions 

and business/employee need (e.g. Sherburn Enterprise Park). 

  

24 Ensure that developers include and adhere to specific agreements to 

provide sufficient local amenities, labour, services, affordable housing, 

sustainable mix of homes and sustainable transport options in any 

planned housing and or employment land developments. 
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Short Term by March 2018 Medium Term by December 2020 Long Term 2021 and onwards 

ACTION INDICATIVE PARTNERS INDICATIVE TIMESCALE 

Objective 2c: Understand the ongoing impacts of climate change and sustainable development to foster business resilience and 

assurance 
25 Develop a strategy/policy to increase understanding of Selby District's 

importance in a national energy sustainability and security context, 

working with industry to lobby for appropriate recognition and resource 

to perform this duty. 

  

26 Commission a green energy study to identify public and private sector 

low-carbon schemes, projects and initiatives to support the District’s 

transition to a low carbon economy (e.g. Southmoor Energy Centre, 

Biomass, interdependencies between priority sectors). 

  

27 Support implementation of the Selby District ‘Local Food and Drink Plan’ 

to create a more entrepreneurial and locally focused agricultural sector 

that focuses upon local food sourcing/traceability and the reduction of 

food road miles/carbon footprint. 
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Why is this a priority? 

The District’s local economy functions in a very complex manner, sharing many linkages with 

neighbouring authorities including the supply of skilled labour.  Understanding how this economy 

functions will be critical to ensure that the activities identified throughout this Action Plan help to 

deliver a more diverse, sustainable economy that encourages growth and better meets the needs of 

Selby District residents.  

The supply of well-educated and skilled labour is a key asset for any area, which if fully utilised can 

help to drive the area’s productivity and business growth; analysis10 of the education and skills levels 

of residents within Selby District shows high levels of achievement on the whole. This has led to 

sizable levels of labour exchange with neighbouring areas on an inward (Wakefield, East Riding) and 

outward (Leeds, York) basis and has resulted in Selby District having the lowest labour market self-

containment level in the Yorkshire & Humber region.  

Although, to an extent, this is inevitable when considering a relatively small rural district surrounded 

by large urban neighbours, there is an opportunity to reverse this trend by creating higher-value jobs 

in the District, and aligning training provision to these current/future opportunities. 

As highlighted in the Selby District Economic Profile, in spite of the fact that apprenticeships have 

been a cornerstone of the government’s further education and skills agenda in recent years, the 

percentage of the working-age population in Selby with a trade apprenticeship qualification has more 

than halved during the last ten years from 9.8% to 5.5%.11  

As previously noted, a business consultation exercise12 undertaken in 2015 highlighted a number of 

mutual issues which the Council and its partners will need to address in order to meet the 

expectations of the District’s indigenous businesses.  These included concerns around difficulties in 

attracting high-level skilled workers, the availability of a local labour supply, and lack of public 

transport; the latter two were especially prevalent in Sherburn, where local businesses felt these 

factors impacted on their ability to retain staff. 

 

 

Links to the following objectives in the Selby District Core Strategy: 

8, 9 
 

 

 

                                                           
10 Annex B – Selby District Economic Profile (November 2015) 
11 Annual Population Survey, Nomis (December 2015) 
12 Annex E – Selby District Key Companies Profile (November 2015) 
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Are there any risks? 

 A failure to intervene and mitigate existing local transport problems could continue to impede 

residents’ opportunities to access work and learning, particularly in rural areas.  

 Unemployed or inactive adults, centred in pockets of deprivation across the District, may also 

become further isolated from the jobs market if they are unable to access apprenticeship and 

vocational training. 

 Failure to develop a suite of higher-level (4&5) ‘management’ apprenticeships, aimed specifically 

aimed at the District’s SMEs with the potential for future growth, could result in the further loss 

of skilled labour to neighbouring areas. 

What will we do? 

 Work with Selby College and other local training providers to devise a coherent approach to 

link available apprenticeship and vocational training provision to the workforce development 

requirements of the District’s priority sectors 

 Develop targeted skills programmes to assist unemployed and inactive adults to achieve 

sustainable work 

 Work with strategic partners to develop joint services and approaches for increasing 

employment in the District 

 Work with strategic partners to identify the main health barriers preventing local residents from 

accessing learning and employment opportunities 

 Investigate and seek to develop sustainable solutions to local and public transport problems that 

impede access to employment and learning opportunities, particularly in rural areas (i.e. 

Sherburn Enterprise Park).  

  

How will we know if we are successful?  

 Increased awareness amongst employers and individuals of the value of investing in skills 

 Increased cross district and boarder collaboration on common sector and workforce 

development issues 

 Increased number of local residents undertaking education & training  

 Increased number of local residents achieving qualifications 

 Increased employment rates and lower unemployment rate 

 Lower jobseekers’ allowance claimant rate 

 Lower out of work benefit claimant rate. 
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Student at Selby College 
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Short Term by March 2018 Medium Term by December 2020 Long Term 2021 and onwards 

ACTION INDICATIVE PARTNERS INDICATIVE TIMESCALE 

Objective 3a: Increase apprenticeship and vocational training opportunities to meet current and future workforce development 

needs 
29 Produce a skills needs assessment to benchmark current/future skills 

level requirements across this Strategy’s priority sectors. 

Selby College 

Jobcentre Plus 

 

30 Work with inward investors and prominent employers across the District 

to identify any ongoing/future skills needs, and develop appropriate and 

specific training interventions alongside partner organisations. (Links to 

actions 11). 

Selby College 

Jobcentre Plus 
 

31 Develop a suite of higher-level (4&5) ‘management’ apprenticeships, 

aimed specifically aimed at the District’s SMEs with the potential for 

future growth. 

Selby College  

32 Proactively market apprenticeship and vocational training opportunities 

at micro-businesses, SMEs, sole-proprietors and self-employed individuals 

through a Business Advisor and a supporting series of events. (Links to 

actions 11-15) 

Selby College 

Jobcentre Plus 
 

Objective 3b: Support unemployed adults to gain suitable skills and achieve sustainable work 
33 Develop a promotional campaign to encourage local businesses to 

provide work experience/volunteering placements. 

Selby College  

34 Work with Selby College and other local training providers to devise a 

bespoke training programme aimed at unemployed and inactive adults to 

improve basic employability and priority sector-specific skills. 

Jobcentre Plus  

35 Build a mutually productive relationship with Jobcentre Plus to 

understand how its key employment programmes and flexible support 

funding can be utilised to support unemployed/inactive adults in the 

District. 

Jobcentre Plus  

Objective 3c: Identify and seek to address existing health and transport barriers to learning and employment 
36 In conjunction with Jobcentre Plus and the Director of Public Health for 

North Yorkshire seek to identify the main health barriers preventing 

local residents from accessing learning and employment opportunities. 

NYCC 

Jobcentre Plus 

Selby College 

 

36a Develop joint action plan NYCC 

Jobcentre Plus 

Selby College 
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Short Term by March 2018 Medium Term by December 2020 Long Term 2021 and onwards 

ACTION INDICATIVE PARTNERS INDICATIVE TIMESCALE 

Objective 3c cont: Identify and seek to address existing health and transport barriers to learning and employment 
37 Investigate the feasibility of implementing a 'Wheels to Work 'scheme to 

provide accessible transport options to young people/adults wishing to 

access employment and/or learning opportunities, and explore the 

potential of other community and employer transport schemes. 

  

38 Bring local anchor institutions and key employers together to explore the 

potential of joint subsidies for local transport provision linking key 

housing settlements and employment sites. 

  

39 Facilitate the creation of a working group of local employers and public 

sector partners at Sherburn Enterprise Park to discuss ongoing labour 

market challenges, and jointly liaise with bus/rail operators to 

commission sustainable and mutually beneficial solutions. 

  

40 Work with Selby College and other 16+ education providers to measure 

and monitor the volume of local residents undertaking education & 

training and achieving qualifications, including their onward destinations; 

this will enable an improved understanding of travel to learn and work 

patterns in addition to skills retention within the District’s boundary. 

Selby College 

NYCC 

Schools with 16+ provision 

Jobcentre Plus 
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Priority Next Steps 

1. Agree and embed the strategic framework set out in the Economic Development Strategy 

within Selby District Council. 

2 Determine the structure and resources required internally to act as lead advocates for 

economic development within the Council, to commission and deliver work that will 

implement the strategic priorities and objectives set out in this strategy. 

3 Establish Selby District Economic Forum, a partnership of internal officers and key 

stakeholders (LEPs, NYCC, Selby College, private sector, voluntary and community sector) 

in order to promote the Economic Development Strategy and ensure both awareness and 

early buy-in for delivery. 

4 Give consideration to transforming the Selby District Economic Profile into an interactive 

online tool that can be readily updated in a timely and consistent manner and, therefore, 

utilised by officers, members and partners to effectively monitor Selby District’s economy 

and inform complementary plans, strategies and funding applications. 

5 Give consideration to creating an Economic Development reserve budget which can be 

utilised to assist in funding or part (match) funding projects identified in the action plan. 

  



  

 

 

25                  Selby District Economic Development Strategy – Action Plan 2016-2020 and beyond 25 

Glossary of Terms 

BRES Business Register and Employment Survey 

DCLG Department for Communities and Local Government 

DEFRA Department for Environment and Rural Affairs 

EAFRD European Agricultural, Fisheries and Rural Development 

ERDF European Regional Development Fund 

ESIF European Structural Investment Fund 

ESF European Social Fund 

FEA Functional Economic Area 

GI Green Infrastructure 

Ha Hectares 

KPI Key Performance Indicator 

LCR Leeds City Region 

LEP Local Enterprise Partnership 

LGC Legal & General Capital 

LTP4 Local Transport Plan 4 

NNDR National Non Domestic Rates 

NYCC North Yorkshire County Council 

ONS Office for National Statistics 

SEP Strategic Economic Plan 

SLFDP Selby Local Food & Drink Plan 

SMEs Small and Medium Sized Enterprises 

STEP Selby Town Enterprise Partnership 

TfN Transport for the North 

UKTI UK Trade & Investment 

YNYER York, North Yorkshire and East Riding 

 

 

 

 

 

 

 

 



  

 

 

24 

This page has been left intentionally blank 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

 

 

24 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Selby District Council 

Civic Centre 

Doncaster Road 

Selby 

North Yorkshire 
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(01757) 705101 

 


