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“2015/16 has been the first full year 
of our new Corporate Plan, which 
clearly sets out our big ambitions for 
our area.  Developed in partnership 
with local residents and businesses, 
key partners and stakeholders, we 
want to make the Selby district a 
great place to do business, a great 
place to enjoy life, and a great place 
to make a difference, supported by 
the Council delivering great value.  
This report includes details of our 
achievements so far in these key areas.

“Our overall financial performance remains 
strong, and we can go into the next financial 
year confident in our ability to invest in 
our priorities.  This has been supported by 
changes to the way in which business rates 
are distributed and by changes to government 
policy relating to renewable energy.  We’ve 
also continued to successfully deliver on our 
long-term savings and efficiencies programme, 
which means that although we face the 
prospect of further reductions in central 
government funding we retain our ability 
to invest .  Since 2010 the Council has saved 
over £4m from day-to-day running costs.

“During the year we started the process of 
re-organising our staff structure to better 
align with the new priorities set out in 
the Corporate Plan.  This new approach 
will build on the new ways of working we 
introduced a few years previously, but 
will ensure that we have the capacity in 
the right place at the right time to deliver 
what we need.  Whilst some appointments 
were made at the end of 2015/16, this 
process will be finished in 2016/17.

“We cannot operate effectively by acting 
alone .  And this year has once again shown 
the value of partnership.  In particular 
our on-going Better Together work with 
North Yorkshire County Council.  This is 
delivering long-term efficiencies for both 
sides, helping to make us more resilient 
and enabling us to make use of new skills 
and support that would otherwise be out 
of our reach.  We’ve seen the benefit across 
many different areas of our business.

“Once again we have also reacted to new 
opportunities, where they support our long-
term aims, to maximise the benefit to our 
residents and business community.  One of 
the enduring images of the year has been the 
district hosting a stage start of the inaugural 
Tour de Yorkshire cycle race, developed as 
part of the legacy of Yorkshire hosting the 
Grand Départ of the Tour de France in 2014.  
In May 2015 the crowds in Selby town centre 
to see off the riders, in a town decorated with 
yellow and blue bikes, was an incredible sight; 

it really demonstrated how people across the 
district embraced the race.  We’re thrilled that 
it returned to the district once more in 2016.  
Back in April 2015 we hosted a visit from 
the Taiwanese Ambassador, following a high 
profile celebrity wedding at Selby Abbey.  The 
wedding sparked intense interest in the district 
from Taiwanese and Chinese visitors, and the 
Ambassador’s visit was part of our efforts to 
connect businesses to new opportunities.

“So we leave 2015/16 clear about our 
ability to deliver on our long-term goals, 
satisfied that we have made the most of 
new opportunities as they have arisen, and 
confident about our financial position.”

Spring 2016

Cllr Mark Crane, Leader 
of Selby District Council

Mary Weastell, Chief Executive 
of Selby District Council
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increase in council tax 
implemented from 1 April 2015, 
keeping the annual cost for a 
Band D property at £162

lined the streets to watch 
Selby’s stage start of the 
inaugural Tour de Yorkshire

distributed by the five Community 
Engagement Forums in the district to 
support local activities and groups

£67,000+

companies in the Selby district 
have benefited from targeted 
support of the Leeds City Region 
Local Enterprise Partnership

We receive             of the total Council 
Tax bill, with the remainder used to 
help fund partner organisations

Over 50 new jobs created at our new 
leisure village which opened early 
2016/17, including ski instructors

visits to our new leisure centre 
in its first year since opening

fall in the number of 
calls received via our 
customer contact 
centre as we improve 
our online services

increase in website traffic during February 
and March 2016 compared to the same 
month the previous year, supported by 
our new website introduced in 2015

237
new customers 

signed up for the 
support and peace 
of mind offered by 
our Lifeline service 

during the year

is the equivalent of bags of litter picked 
up from across the district during the year44,000

Freedom of 
Information 
requests dealt with 
during the year

500+

Over 140 Tweets issued on average 
each month via the @selbydc feed

of District Council staff 
undertook training during the 
year as part of a commitment 
to make the Council ‘dementia 
friendly’ in everything it does

copies of our residents’ 
newsletter sent to 
homes across the district 
to give information 
about local services

travelled by our waste, recycling and 
grounds maintenance vehicles 
during the year

70:30ratio 
female to male employees, 
as of 31 March 2016

voter turnout at the 
poll held in May 2015

3 elections for which we counted 
votes overnight on 7 May 2015: 
parliamentary, district council 

and parish council elections

£4.1m invested in 
improvements to our 3,099 
council-owned homes

Nearly 800 planning 
applications 
received during 
the year, helping 
to support growth 
and investment

We dealt with 1,975 
new housing benefit 
claims, alongside 24,343 
changes of circumstance 
for existing claimants

community officers acting as 
key links with communities 
across the district

During the year over 
600 people approached 
the Council’s housing 
options service for 
a range of housing 
support, and we 
were able to help 
prevent over 240 
people most at risk of 
becoming homeless

Introduction

37,000

473,000 
miles

600

240

£4.1m

66.7
800

food premises inspected 
during 2015/16, of which 
166 were awarded 
a top rating of 

299

1,975
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We don’t operate in isolation.  Things that happen nationally, regionally 
and locally impact on what we do and how we do it.  Here is a 
summary of some of the issues we’ve faced during the year…

National challenges and opportunities
Austerity
The Government wants to eliminate the 
deficit by the end of this parliament and 
that means many government departments 
have faced big spending cuts.  Alongside 
Council Tax, local councils receive funding 
from central government, and this continues 
to reduce.  Since the 2010 Comprehensive 
Spending Review we’ve seen our funding 
from central government reduced. Councils 
cannot operate in deficit and must balance 
the books each year.  So we continue 
to look at how we can work smarter to 
make the most of the money we have.

And our response to it

During 2015/16 we’ve continued on a long-
term plan to make efficiencies, which has so 
far delivered savings of around £4m since 
2010.  One key area of development for 
us has been contracts and procurement, 
and during the year we have put in place a 
number of measures to improve efficiency and 
increase income where possible. For example, 
we have for the first time ever surpassed 
one thousand customers for our commercial 
waste service, which helps to bring in income.  
We have worked with partners to bring in 
new sources of income, for example working 
with our leisure service provider, Inspiring 
health lifestyles, to secure funding to help 
improve health and wellbeing from public 
health, voluntary sector and police partners.

We’ve also been looking at new ways 
of delivering services.  During the 
year we developed a project with the 
Probation Service to identify areas within 
the district that need labour intensive 
added value improvements beyond 
what we would usually deliver, including 
grounds work and fence painting.

 
An ageing population

We operate in a two-tier local council 
structure, which means that social care 
services are delivered by North Yorkshire 
County Council in our area.  Whilst we 
don’t have direct delivery of this service, 
the impact of an ageing population still has 
an impact on many of our services.  We 
have to consider how we can best deliver 
what we do for an older population.

And our response to it

Within our Corporate Plan, which sets out our 
big ambitions between 2015 and 2020, we 
have included a priority of making the Selby 
district a great place to enjoy life.  This focuses 
on ensuring that the right type of housing is 
available for those who need it, and we’ve 
been working with key partners and county 
council colleagues to offer targeted support to 
older residents.  For example, our community 
officers are an integral support to regular 
‘community cafes’ held across the district.

Lifeline service

Introduction
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Regional and local 
challenges and 
opportunities
Dealing with the unexpected
We have faced two major emergency planning 
incidents in the Selby district during the year.  
The first, during autumn 2015, was a large 
waste fire at Great Heck which continued 
over many weeks.  This was a complex issue 
to deal with because of the legal position of 
the site owners balanced against the needs 
of the community to find a quick solution.  
Then, during the Christmas and New Year 
period, we faced significant flooding across 
large parts of the district.  Over 100 properties 
were affected directly: some areas were 
accessible only by boat and part of the main 
bridge in Tadcaster was destroyed, cutting off 
access between the two sides of the town.

And our response to it

Partnership working has been key to dealing 
with both incidents.  At Great Heck we were 
able to negotiate a compromise position 
between our partners which balanced the on-
going legal action with the site owners against 
the pressing need of the local community to 
clear the site and stop the impact on local 
homes and businesses.  We supported the 
clear up work financially.  During the flooding 
our community teams directly supported 
communities affected, helping the emergency 
services during the incident on the ground 
and in terms of communicating with residents, 
and then giving practical support during 
the clear-up operation afterwards.  In the 
aftermath we have also administered financial 
support to householders affected and 
worked with the local enterprise partnerships 
to identify and support businesses.

 

 Devolution of central 
government powers
The government has been pushing ahead with 
plans to give more power to the regions, to 
give councils more of a say about transport 
and economic development issues.  The 
policy is designed to drive growth and 
investment by giving the power to people 
closer to the ground .  Devolution has centred 
around existing local enterprise partnership 
areas, and the Selby district falls into two of 
these: Leeds City Region and York, North 
Yorkshire and East Riding.  There have also 
been calls for a Yorkshire-wide devolution 
deal, encompassing all areas of the region 
apart from South Yorkshire which has 
already agreed a deal based on Sheffield 
City Region.  To receive powers from central 
government, local councils need to come 
together to operate as a combined authority.

And our response to it

We’ve tried to put the Selby district at the 
heart of discussions about the devolution 
options for Yorkshire.  In partnership with 
North Yorkshire County Council and other 
councils who find themselves in two LEP 
areas, we have been part of discussions 
about both a Leeds City Region bid and a 
York-based arrangement.  Devolution offers 
a fundamental change to the way in which 
local government operates, so we have 
tried to position ourselves at the centre of 
the debate, through making best use of 
networks and contacts to build consensus.  
As of 31 March 2016 no devolution deal 
had been agreed for this part of Yorkshire.

The changing face of 
the power industry

The Selby district has, in the past, been known 
for being part of ‘Megawatt Alley’: home to 
two major power stations and on the fringe 
of the country’s last remaining deep mining 
coal mine.  The power industry is going 
through a period of significant change, and 
the district is not immune to this .  During 
the year we have faced the prospect of 
the closure of Eggborough power station 
(which has since been given a reprieve, albeit 
temporary), the closure of Kellingley coal mine, 
and major changes to power generation at 
Drax.  We have also seen changes to central 
government renewable energy subsidies 
impacting on plans to build a major carbon 
capture pipeline from Drax to the North Sea.

And our response to it

During the year we facilitated discussions 
between Eggborough Power Station, Job 
Centre Plus and the Department of Work and 
Pensions to support power station staff facing 
an uncertain future.  We also worked closely 
with Drax Power to look at the potential 
of a local energy supply scheme included 
as part of devolution negotiations; these 
discussions continue .  During the year we 
have been part of discussions with Harworth 
Estates to bring forward the Kellingley 
Colliery site for new employment uses too.
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The Selby district lies at the heart of Yorkshire, with a population of 
circa 82,000, living in 40,000 homes.  Our main towns are Selby and 
Tadcaster, with Sherburn in Elmet as the third largest settlement.

The Selby district as a 
place to do business…
The district benefits from being at the heart 
of Yorkshire, with easy access to major road 
and rail links throughout the UK, something 
that is of direct benefit to many of our 
businesses.  We also have significant new 
business space coming onto the market, with 
businesses able to get more for their money 
compared to many of our city neighbours.  
Our growth sectors centre on advanced 
manufacturing, transport and logistics, and 
construction, and we have one of the fastest 
growing populations in the region as people 
see the benefits the district has to offer.

The Selby district as 
a place to live…
House buyers get more for their money 
compared to the rest of North Yorkshire 
and our city neighbours, and our residents 
live in one of the safest parts of one of the 
safest counties in England.  Our primary 
schools out-perform the average for 
England; we have a top-rated community 
college and highly-rated independent 
schools.  Our residents enjoy easy access 
to leisure and unspoilt countryside, with 
three national parks within a day’s reach 
as well as the renowned Yorkshire coast.

82,000
Population of circa

Living in

40,000

Primary schools 
out-perform the 
average for England

Three national parks within easy reach

Access to major 
road and rail links

A+

House buyers get more for 
their money compared to 
the rest of North Yorkshire

...top-rated 
community college 
and highly-rated 
independent schools

Introduction

13Section 1: Overview

Annual report 2015-16



Here’s an overview of what 
our Corporate Plan means
Making the Selby district a 
great place to do business
Key focus on this work
• Securing new investment in the district
• Improving employment opportunities
• Working with education providers to 

support people accessing training and 
education that will skill them for work

• Working with people and business to 
help Selby, Tadcaster and Sherburn 
in Elmet reach their potential

How will we know if we’ve succeeded?
• A rise in the amount of 

business rates collected
• Growth in investment in the district
• An improved vitality and 

viability of town centres
• Skills and capacity training 

accessed by people in the town
• Increased employment rates

Making the Selby district a 
great place to enjoy life
Key focus of this work
• Improving the supply of housing
• Improving healthy life choices

How will we know if we’ve succeeded?
• More housing need met
• Empty homes brought back into use
• More affordable properties developed
• More people taking part 

in physical activity
• Healthy behaviours developed

Making the Selby district a great 
place to make a difference
Key focus of this work
• Empowering and involving 

people in decisions about their 
area and their services

• Enabling people to get involved, 
volunteer and contribute to 
delivering services locally

• Facilitating people to access and use 
alternative service delivery channels

How will we know if we’ve succeeded?
• More local volunteers are 

delivering services that are 
important to their communities

• More services are accessed through 
self-serve channels e.g. online

• People are involved in designing 
services for their local areas

Supported by Selby District 
Council delivering great value
• Services are commissioned from 

or delivered with partners
• High customer satisfaction is achieved
• Increased staff productivity
• Increased income, including 

improved debt collection rates
• Delivery of savings

Corporate 
plan overview

The Council’s Corporate Plan sets out 
our long-term ambitions for 2015 to 
2020, with the aim of making the Selby 
district a great place to do business, 
a great place to enjoy life and a great 
place to make a difference, supported 
by the Council delivering great value.

Individual services within the council 
support the Corporate Plan in different 
ways, and we also have in place a 
number of big projects, delivered under 
the banner of our Programme for 
Growth, which contribute directly to 
the outcomes we have set ourselves.

Strategy
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Here’s some of the action we’ve taken in 
each of the key areas during 2015/16
A great place to do business…

Headlines…

• Substantial investment in manufacturing 
announced by Legal & General 
and Celotex for sites in Sherburn in 
Elmet and Eggborough, leading to 
at least 530 direct and indirect jobs 

• An extension to Sherburn Industrial 
Estate is now under development 
at the former Proving Ground, 
and is currently being actively 
marketed to potential occupants

• Completion of village centre landscape 
and environmental improvements 
in Sherburn in Elmet; this was a 
community-led project, supported 
by the Council, which has greatly 
enhanced the village centre

• Selby Town Enterprise Partnership 
has now established Selby Food 
Festival as a popular annual fixture in 
the calendar (and footfall generator) 
and has recently agreed a series 
of environmental improvements 
for Selby town into 2016/17

• A new service to support growth 
amongst small and medium-sized 
businesses has been launched, 
match funded by Selby District 
Council and Leeds City Region, to 
complement the support provided 
to start-ups and micro-businesses

In more detail…

We’ve been restructuring our organisation to 
better support the Corporate Plan objectives, 
and in June 2015 we commissioned East 
Riding of Yorkshire Council to help us draw up 
a number of options for how we could support 
a new economic development function in 
years ahead.  This has involved a fundamental 
review of the district’s economic strengths 
and weaknesses.  The options for how best to 
deliver economic development support will 
be considered by the Executive in 2016/17.

We cannot deliver economic growth alone, 
which is why strong partnerships are vital.  
We have, during the year, worked closely 
with the owners and potential developers 
of the Olympia Park site at Barlby, which in 
the previous year received funding support 
from both the Leeds City Region and York, 
North Yorkshire and East Riding LEPs as a 
regional strategic development site.  We 
have also worked to widen our dialogue with 
developers through the delivery of a special 
‘developers’ forum’ event in December 2015.

Practical support for business has been 
developed during the year, with the Council 
investing in a new growth advisor for small 
and medium-sized companies from November 
2015.  We have also continued to support 
monthly business networking Enterprise Cafes 
and an annual Enterprise Day.  The 2015 event 
attracted over 160 business representatives 
with over 30 exhibitors, including the LEPs 
and Federation of Small Businesses.

 

We have taken steps to put us in a good 
position in the long-term to support new 
growth, with the purchase of the Burn airfield 
site in July 2015.  This is a strategically 
important site, and the purchase opens up 
new long-term options for the Council, given 
the airfield’s proximity to the M62 motorway 
and other key transport routes.  Whilst no 
specific plans for development are in place at 
the moment, the purchase is part of a strategic 
plan to ensure good quality development 
land is available, with the potential to support 
new investment, jobs and opportunities.

We have also explored the potential of using 
the site for new solar power generation; and 
during the year we started work to consider 
whether our housing stock could benefit 
from an investment in renewable energy 
supplies.  This will continue into 2016/17.

In terms of education, we have continued 
to work with a number of key partners, 
including local schools, the County Council, 
Construction Training Board, Groundwork 
and Selby and District Housing, on proposals 
to develop a construction, skills, training and 
employment offer.  The group has produced 
a Selby Construction Skills Prospectus to help 
engage potential investors and developers.

Focus on… supporting 
business growth
During the year the Council and the Leeds 
City Region LEP have been working alongside 
Legal and General Capital to secure new 
investment in the Selby district that will create 
around 400 new jobs.  The company will 
produce modular homes at a new factory 
site at Sherburn in Elmet, which is set to 
become the largest such factory in the world.

“I’m delighted that the LEP was able 
to play a significant role in securing 
Legal & General’s investment into 
the Selby district. The confidence 
shown not only brings over 400 jobs 
to the area, it highlights the strength 
of the City Region’s workforce 
within the manufacturing sector 
and underlines our attractiveness 
to international investors due to 
our location at the heart of the UK 
which ensures easy access to both 
domestic and global markets.”

Roger Marsh OBE, Chair of 
Leeds City Region Enterprise Partnership

“This is a real vote of confidence in 
the Selby district as a great place for 
business investment. Our transport 
links, the availability of affordable 
business space, and the quality of life 
here in Yorkshire all contribute to the 
growth potential of our area. This isn’t 
just about jobs, this is about housing 
too and we’re excited by the products 
that will be made at this site. We’ve 
been working with Legal & General 
for some time now, and we’ll continue 
to do so, to finalise plans for this 
major investment in the Selby district.”

Cllr Mark Crane, Leader of 
Selby District Council
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A great place to enjoy life

Headlines…

• A five-year land supply is in place
• The Move it Loose it scheme has 

attracted adults to lose weight 
through a twelve-week healthy 
diet and exercise programme

• Children and their families have also 
developed healthy lifestyle behaviours 
through the Extended Active Healthy 
Schools programme, delivered to 
year one and year four children in 18 
schools around the district; offering 
very popular in-school and after-
school healthy lifestyle sessions, 
supported by schools booking extra 
taster sessions at the Leisure Centre

In more detail…

A major piece of work during the year has 
been the progress of PLAN Selby, our long-
term development plan for the district which 
will support new housing and business growth.  
Over summer 2015 we engaged with around 
1,000 individuals and organisations about 
the plan, to ensure it meets the needs of 
people living and working in the district.  This 
included parish councils, local groups and 
infrastructure bodies such as those responsible 
for highways, water and education provision.  
Meanwhile, in November 2015, we secured 
an important legal victory in support of PLAN 
Selby, when the Court of Appeal dismissed 
an appeal brought by Samuel Smith’s Old 
Brewery Tadcaster against the decision of the 
High Court the previous year to refuse their 
application to quash PLAN Selby.  The ruling 
means the Council can now progress the 
development of PLAN Selby into 2016/17.

Allied to this, in December 2015 the 
Council confirmed a five year land supply 
for new development, which means it now 
has more influence to shape sustainable 
development.  Without a five year land 
supply, the Council wasn’t in a position 
to reject housing developments in less 
suitable locations because there were 
not alternative, and more suitable, sites 
available.  PLAN Selby will identify primary 
sites for new homes, where they can be 
supported by adequate infrastructure.

We introduced the Community Infrastructure 
Levy in January 2016.  This is a new approach 
to managing financial contributions from 
developers and enables the Council to 
better support spending on infrastructure 
projects such as transport, flood defence, 
schools, health facilities or green spaces.  It 
was introduced after extensive consultation 
and independent assessment.

We continue to see investment in leisure 

services, helping our residents to enjoy 
life as well as supporting our businesses.  
Construction of the brand new Selby Leisure 
Village – Summit Indoor Adventure – has 
progressed on target during the year, 
including the ‘topping out’ of the building in 
October, and the internal fit out work nearly 
complete by the end of March 2016.  The 
£6m investment includes bowling, adventure 
climbing, play zones, aerial trekking ropes, an 
indoor BMX park and ski simulators.  It will 
be marketed across the region to encourage 
visitors into Selby, supported by the adjacent 
leisure centre which opened in March 2015.  
The leisure village opened in 2016/17.

Meanwhile, during the year, we completed 
preparations for a new skatepark at the 
leisure complex site too, which included a 
consultation with young people to involve 
them in the design of their facility.

To support people to make healthy life 
choices, our leisure services provider, Inspiring 
healthy lifestyles, has continued to deliver 
‘Move it Lose it’.  Over 500 people have 
completed the twelve-week programme 
during the year, with nearly 100 of these 
loosing 5% body weight within six months.

Focus on… Tour de Yorkshire
10,000 people lined the streets of Selby 
town centre on Saturday 2 May to see 
the stage two start of the inaugural Tour 
de Yorkshire race.  Following the Tour 
de France Grand Départ in Yorkshire the 
previous summer, the new race welcomed 
international riders from top class teams.

1.5 million people watched the race pass 
by during its three days on Yorkshire’s 
roads, and coverage was broadcast in 
over 120 countries around the world .

Star riders included Sir Bradley Wiggins and 
Marcel Kittel, who won one of the Tour de 
France stages held in Yorkshire in 2014.

In Selby, the day included a community 
bike ride, giving children the chance to 
ride the processional race route ahead 
of the professional cyclists.  The day was 
also supported by a Festival of Cycling 
held at the Bowling Green, with live 
music and updates from the race.

Businesses throughout Selby town centre 
came together to celebrate the race; many 
decorated their shop windows.  Abbey 
Fisheries were the winners of a special 
shop display competition run by Selby 
District Council in partnership with the 
Selby Town Enterprise Partnership and 
supported by local media partners.
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A great place to make a difference

Headlines…

• Following the introduction of the 
Council’s new modern website there 
has been a 61% increase of unique 
visitors seeking information about 
Council services on the site

• The Better Together Customer & 
Communities programme has already 
seen significant shift to customers 
using online methods and is now 
helping customers get involved through 
multiple routes, including tenants’ 
groups and community engagement 
forums, where people are able to 
have their say about the design of 
services as well as testing systems

• Local volunteer capacity and appetite 
is being identified to engage people in 
an active role in transforming services

In more detail…

In September 2015 we agreed a new customer 
strategy, which gives us the framework for 
how we will organise a range of work looking 
at customer focus and customer involvement 
in the way in which services are delivered .

With a shared customer base, it makes 
sense for us to work in close partnership 
with North Yorkshire County Council on 
these issues.  This will give both councils the 
opportunity to explore website improvements 
and to progress the development of a single 
customer account.  A number of projects have 
been started to make it easier in the future for 
customers to access our services online.  The 
work during 2015/16 will enable us to deliver 
many improvements in the future, including 
the option for customers to make payments 
on-line.  We will also be working closely with 
our customers to ensure we continue to 
provide a service to those for whom on-line 
access is, for whatever reason, not an option.

Through our links with the North Yorkshire 
Stronger Communities Programme we are 
working closely with volunteer-led groups 
in Tadcaster and Sherburn in Elmet for 
them to manage the libraries there, which 
will be the basis of a service ‘hub’.  There 
is already a volunteer IT Buddy scheme 
provided by North Yorkshire Libraries and 
during the year we developed plans to 
work closely with community and voluntary 
groups to build on this to deliver a volunteer 
community navigator service.  This will 
provide support to customers to access a 
range of services on-line and to signpost 
people to other local organisations that can 
provide assistance with particular issues.

As a public sector body, we need 
to make sure that we make policy 
decisions and design services in a 
way that eliminates discrimination 
or harassment, and advances 
equal opportunity and good 
relations between groups.

The Council may sometimes need to carry 
out an equality impact screening on a 
policy or service change.  Depending on 
the outcome of the screening, the Council 
may need to carry out a full equality impact 
assessment, and publish the results into 
the public domain along with a report.

During the year we carried out equality 
assessments to support the implementation 
of new policies including our enforcement 
policy, corporate charging policy, alcohol 
licensing policy and new arrangements 
for scrap metal dealers.  We reviewed the 
homelessness strategy with an equality 
assessment and also used this approach 
to support the development of our 
customer strategy during the year .
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Delivering great value

Headlines…

• Increased income, supported by 
improved debt collection rates, including 
£108,000 more Council Tax and £46,000 
more rent debt recovered than last year

• New claims or changes to 
claims for Housing Benefit have 
been processed 23% quicker 
compared to the previous year

• Customers are, on average, waiting 
two minutes fewer than last year to 
see an advisor at the Contact Centre

In more detail…

In February 2016 the County Council 
became our supplier of IT support services, 
replacing a previous arrangement with 
Craven District Council.  Under the new 
contract, the District Council is set to 
make savings over a number of years, as 
well as benefit from greater resilience.

In October 2015 we agreed to share our 
civic centre office space with North Yorkshire 
Police in a move that will make best use of 
public sector assets for local taxpayers.  The 
Police will re-locate staff from their existing 
police station during 2016/17 delivering a 
direct saving to them: and the move will 
also support income generation for the 
District Council.  We expect the move to 
have other benefits too, including greater 
joint working between the two organisations 
in dealing with community issues.  We 
have already seen evidence of this since 
the relocation of a small number of police 
officers to the civic centre during 2014/15.

The overall savings and efficiencies 
plan has continued to deliver results 
during the year.  At the end of the year 
savings of £944k had been delivered. 

In March 2016 the Executive agreed to 
continue a pilot approach to delivering 
finance support services jointly with North 
Yorkshire County Council.  This has been 
in place as a pilot throughout 2015/16.

Delivering improvements day-to-day
We’ve seen key improvements in the 
way in which we deliver our day-to-
day services, which also supports 
our big ambitions for the district.

We’re delivered improved performance in 
Development Management due to mutually 
acceptable extensions of time being signed 
with applicants.  This offers the flexibility often 
required to ensure negotiations can take place 
upfront.  Major applications have also reached 
Planning Committee in a timely manner.

We’ve put in place a new commercial element 
for our repairs and maintenance service.  It 
commenced trading joinery and electrical 
services for paying customers during the year.

With improvements in infrastructure, 
supported by a trend of reducing customer 
contact, we have received 108,334 customer 
phone calls into our Customer Contact Centre 
compared to 125,005 last year.   
Face-to-Face customer visits are also down 
to 21,325, compared to 23,610 in 2014/15.

We have seen strong performance in 
Benefits and Taxation, which is a service 
that has a direct impact upon supporting 
some of our most vulnerable customers.  As 
a result of more effective management of 
resources and a drop in demand of 10%, 
we have managed to deploy resources that 
contribute to an increase in Council Tax base.

£108,000
£46,000

more in Council Tax

Improved debt collection 
rates, including

more rent debt recovered 
than last year

The speed at which 
Housing Benefit claims 

have been processed 
increased by

23
Customers are, on average, 
waiting two minutes fewer than 
last year to see an advisor at the 
Contact Centre
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We’re Better Together
Better Together is the name we have given to 
a programme of work with North Yorkshire 
County Council to see if we can improve 
the customer experience as well as deliver 
savings by working together more effectively.

As we both deliver services to the 
same customers, it makes sense 
for us to work together.

The work is divided up into a 
number of core themes
• Customer and community programme: 

improving the way in which we do things 
and getting people more involved

• Property programme: making best 
use of our buildings and assets

• Back office efficiencies: can we do 
more for less by doing it together?

This type of partnership is unusual in local 
government and is being strongly supported 
by central government grant funding, 
including £137,000 to help the County Council 
develop a new website for the District Council 
and help to improve systems used to serve 
customers who contact us.  The councils have 
also been granted £555,000 to help them 
deliver better services to communities and 
give residents and businesses a greater role in 
the design and delivery of their local services.

Highlights for 2015/16
The Customer and 
Community Programme
During 2015/16 a significant review of this 
part of the project has taken place.  This is 
in light of additional central government 
funding received during 2014/15 to support 
key outcomes such as greater involvement of 
people in decisions about their own services.

One key achievement during the year has 
been the development of the Safer Selby 
Hub.  This initiative brings together the 
district and county councils, North Yorkshire 
Police and a range of others to make the 
district a safer place.  The aim is to ensure 
there is an effective early response to 
safety concerns, before issues become 
more serious or difficult to deal with.

This joint working is changing the way in which 
the councils and police work together to better 
identify those at risk, and to better support 
them once they have been identified; also in 
making sure there is a coordinated response 
to issues across different public organisations.  
This makes it better for people receiving 
support, because it reduces duplication.  It 
also reduces costs too, because by getting 
involved early we can prevent issues becoming 
more serious and difficult to deal with.“We’ve called it Better Together 

because we know we can improve 
services and increase efficiency 
for people who live, work or visit 
the area when both councils work 
better together. We’re sharing staff, 
expertise and skills. We’re also 
sharing finance, legal and business 
support expertise and IT services.”

Councillor Carl Les, leader of North 
Yorkshire County Council

Strategy

Better 
Together
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The Property Programme
During summer 2015 teams from the district 
and county councils started sharing office 
space as part of a drive to deliver efficiencies.  
The District Council’s housing supervisors 
moved from their industrial estate premises 
into the County Council’s area highways 
office.  Our team of tradesmen, including 
joiners, plumbers, electricians, bricklayers and 
plasterers, are responsible for maintaining 
our housing stock; the County Council’s 
highways team, meanwhile, manages routine 
highways maintenance and improvement 
projects across the district from the office.

Sharing offices and working alongside 
each other daily allows the teams to share 
expertise, develop new and streamlined 
working practices, collaborate more 
effectively and deliver a better service for 
residents and businesses in Selby district. 
The premises will also provide a secure 
location for tradesmen’s vehicles and 
storage of equipment and materials.

Selby-based County Council staff are a regular 
fixture at the District Council civic centre 
office.  By sharing space, more expensive town 
centre leases can be surrendered, providing 
a saving for one council and an income 
for the other.  This approach builds on the 
successful transfer of the County Council’s 
registrars’ service to the District Council’s 
civic centre during 2014/15.  During 2015/16 
more County Council staff have moved into 
the building, which now also houses the 

County Council’s youth support service.

Back Office functions
From 1 February 2016 the County Council 
has delivered IT support services for the 
District Council, in a deal that covers day-
to-day helpdesk assistance alongside 
strategic IT work.  The joint arrangement 
builds resilience and improves performance, 
as well as supporting the wider Better 
Together agenda to support future savings.

Meanwhile, during the year, we have been 
piloting a new approach to how we deliver 
finance support services to both councils, 
with the two councils’ teams working 
together as one.  In March 2016 the District 
Council Executive agreed to make this 
arrangement permanent.

Focus on… long-term savings
As well as improving the way in which we do things, an important aspect of Better 
Together is to deliver efficiencies too.  Here are some of the numbers from 2015/16…

£108,000 
was saved during the year by 
amalgamating the finance 
functions of the two councils, 
which also supports a range of 
other joint working initiatives. 

£18,811
saved in 2015/16 by a new joint 
arrangement with the County 
Council for office printers.  This 
deal will deliver total savings of 
over £90,000 over five years.

£5,000

The coming together of the assets and 
highways teams during the year has 
reduced rents and rates by over

A new joint approach to 
delivering the computer system 
that helps us organise our 
customer contacts has delivered 
a saving in 2015/16 of

£27,166 Selby District Council’s 
share of this was a 

£50,000 saving during 
2015/16, projected to rise 

to £77,000  during the 
following financial year.
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Major changes have been put in 
place during the year to the senior 
management of the organisation, to 
build capacity to support the long-term 
ambitions set out in the Corporate 
Plan.  The driving force behind 
these changes has been to ensure 
that capacity is in the right place, 
doing the right thing, rather than an 
imperative to make financial savings.

These changes followed a comprehensive 
review of the structure and key issues affecting 
staff, carried out over summer 2015.  The new 
structure is designed to support a number 
of key issues arising from this review, and will 
help the organisation focus on supporting 
improved leadership (both internally and 
within the community we serve), and better 
involving and engaging with the workforce.  
During this process over 120 staff were 
involved in face-to-face group meetings, 
supported by two information sessions 
for all staff led by the chief executive.

As of 31 March, appointments had been 
made to the majority of new heads of service 
roles, with recruitment on-going for one of 
these, alongside the two director posts.

With the new senior management posts put 
in place during 2015/16, the next financial 
year will see a review of lead officer posts and 
functions to ensure the skills and capacity 
are where they are needed most to support 
the long-term goals of the organisation.  
Staff throughout the organisation will 
continue to be involved in this process.

Further changes will be helped by targeted 
development support for staff, and a new 
organisational development approach which 
has been drafted during 2015/16.  This builds 
on the information received from staff during 
the consultation, alongside data from the staff 
survey carried out in 2014/15, and focuses 
on key issues such as developing a coaching 
and mentoring approach to management 
support throughout the organisation.

Changes to 
  staffing 
 structures

Strategy
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Head of Community, 
Partnerships & 

Customers

Head of Strategic 
Planning, Policy & 

Economic Development

Head of Commissioning, 
Contracts & 
Procurement

Head of Business 
Development & 
Improvement

Head of Operational 
Services (Access Selby)

Director of Economic 
Regeneration & Place

Director of 
Corporate Services 
& Commissioning

Community
Corporate and 
Planning Policy

Contracts Business Development Assets Finance Legal Services

Core Projects
Planning and 
Development 
Management

Commissioning Data & Systems Benefits & Taxation
Democratic Services 

& Elections

Customers Housing Development Procurement (Shared) Human Resources Business Support Licensing

Partnerships
Marketing & 

Communications

Community Support 
(including Customer 

Contact Centre)

Debt Control & 
Enforcement

Environmental Health

Housing

Chief Executive (SDC) / Assistant Chief Executive (NYCC) joint Role

Full Structure – 1 February 2016

Director of Finance 
(s151) (SDC) / 

Assistant Director - 
Strategic Resources 
(NYCC) Joint Role

Solicitor to the 
Council (Monitoring 
Officer	&	Deputy	
Returning	Officer)
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We celebrated where staff demonstrated 
these values during a special ceremony held 
in June 2015, with the presentation of Team 
Selby Awards.  Staff were nominated by their 
peers for particular pieces of work, or where 
they have gone above and beyond the call 
of duty.  Staff have also received awards from 
partner organisations and councillors too.

Staff award winners included…
• Housing staff for their work 

alongside the Police to support crime 
prevention across the district.

• Legal and policy staff for their work 
in help put in place the Council’s 
Core Strategy, which is a long-term 
framework to support new jobs 
and growth across the district .

• Business support staff for their work 
to help deliver an important summit 
meeting that has helped to develop 
a new public-private partnership to 
support growth and investment.

• Elections staff for their work to 
deliver a successful and complex 
election during May.

Core 
 values

Alongside what we do as an organisation, 
we also place a big emphasis on how 
we do it.  Our work is underpinned 

by a number of core values.

Trustworthy 
We want to foster mutual trust 
with partners and communities, 
and show that we are 
accountable for our actions.

Customer focused 
To build satisfaction we will 
listen and learn from what 
people tell and ask us.

Business like 
We will make sure we get 
the most benefit for the 
district from the funds that 
we are responsible for.

One team Selby 
We will build on relationships 
with people who can help 
us deliver for our district.

Flexible 
We want to be flexible to keep 

up with new challenges and have 
people who can adapt to meet 

the priorities of the day.

Forward thinking 
We want to encourage innovation 

and try new things; we want to use 
our influence within the community 

to get the best results for the district.
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And since the awards ceremony in June 2015 
we have seen further examples, including…

During the year the council’s Legal Services 
Team was shortlisted, alongside just five 
other councils, for a Local Government Legal 
Team of the year award: the only council in 
northern England to have been shortlisted.

The legal teams that have been shortlisted 
for the award had to demonstrate how 
they show creativity, innovation, knowledge, 
client sensitivity and responsiveness, 
contribution to corporate values, 
diversity and community objectives.

“I have been enormously impressed 
with the dedication shown by the 
legal team.  The team has adopted 
a more commercial approach and 
are committed to the Council’s core 
values and priorities.  The team 
always goes the extra mile and is 
focussed on delivering excellent 
working relationships with elected 
members and their colleagues.”

Mary Weastell, Selby District 
Council Chief Executive

In being shortlisted the team actively 
demonstrated a range of the Council’s 
core values in their approach to a wide 
variety of work.  Alongside the day-to-
day legal support that includes advising 
Council and the Executive, enforcement 
prosecutions and dealing with the Council’s 
land holdings; during the year the team was 
also an integral part of delivering projects 
to support the organisation’s long-term 
ambitions.  For example, they offered a range 
of support for the Tour de Yorkshire work, 
including advising on the hosting agreement 
and negotiating sponsorship deals.

The team also works closely with North 
Yorkshire County Council as part of the wider 
Better Together work, which has helped to 
improve resilience and lower service costs.

One of the roles of the Council during 
the flooding over the Christmas 
period 2015 was to ensure that 
people had easy access to information 
about what was happening and the 
support available in the aftermath.  
Corporate communications staff 
demonstrated a range of the Council’s 
core values in delivering this work.

Being customer focused 
– by identifying and making 
use of community social 
media accounts, so that 
information was available 
to people affected via their 
Facebook feeds without them 
having to search for it.

One team Selby – working 
in close partnership with 
communications teams from 
the emergency services, 
Environment Agency and 
others to ensure that we 
promoted important key 
messages from others 
that would benefit the 
communities affected.

 
 
 
Customer focused and 
flexible – the team comprises 
just three members of staff 
who worked around the clock 
during the incident over a 
key holiday period to ensure 
that people had access to 
important information.

Many different teams 
within the Council 
supported the response 
and recovery effort: 
see page 11 for more.
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In May 2015 the number of councillors at 
Selby District Council was reduced from 
41 to 31, following an independent review 
from the Local Government Boundary 
Commission for England.  The election 
returned 22 Conservative councillors, 
eight Labour and one Independent.  

From May 2015, the 31 councillors represent 
19 wards across the district.  There are eleven 
wards represented by a single councillor; five 
wards represented by two councillors; and 
three wards represented by three councillors.

Full Council
All 31 councillors come together as Full 
Council: during 2015/16 Full Council 
met on seven occasions .  Full Council 
sets the overall policies and budget 
each year.  In February 2016 the Council 
agreed the budget for 2016/17, with a 
modest 1.99% rise in the proportion of 
Council Tax paid to the District Council.

The Executive
The Council’s Executive, meanwhile, makes 
decisions within the budget and policy 
framework set out by Full Council.  The 
Executive comprises five councillors and 
meets in public on the first Thursday of each 
month.  The Executive is responsible for 
‘key decisions’: these are defined as issues 
that affect more than one ward, or those 
with a financial impact (either expenditure 
of savings) or £150,000 or more.

Tadcaster 
Ward Appleton Roebuck and 

Church Fenton Ward

Escrick Ward

Sherburn in Elmet Ward

Cawood and 
Wistow Ward

Riccall 
Ward

Selby East Ward

Derwent 
Ward

Barlby 
Village Ward

South Milford Ward

Thorpe Willoughby Ward

Monk Fryston 
Ward

Selby West 
Ward

Whitley Ward

Eggborough 
Ward

Byram and 
Brotherton 

Ward

Camblesforth and 
Carlton Ward

Hambleton Ward

Brayton Ward

Governance
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Executive councillors

Cllr John Mackman, Deputy 
Leader of the Council and lead 
member for place shaping

Cllr David Peart, Lead 
member for housing, 
leisure, health and culture

Here are some of the issues the Executive 
has dealt with during the year…

• The Executive approved additional 
resource to support the Council’s Core 
Strategy for housing and business 
development in the district.  This has 
enabled the Council to put in place 
an over-arching strategy that will help 
to deliver new homes and business 
growth between now and 2027.  It also 
supported the Council being able to 
demonstrate a five year land supply 
during the year, which helps to ensure 
sustainable development in the district. 

• The Executive commissioned a new 
economic development strategy 
to support the Council’s long-term 
goal of making the district a great 
place to do business.  This is due 
to be put in place in 2016/17. 

• The Executive agreed funds and support 
to deliver two key leisure initiatives 
during the year: the development 
of the Council’s brand new leisure 
village and the district’s involvement 
in the Tour de Yorkshire 2015. 

• The Executive approved funds to 
invest in new on-line payment systems, 
which helps to both deliver a better 
service for customers and is set to 
deliver long-term efficiencies.

• The Executive successfully delivered 
the Council’s budget, enabling 
investment in key priorities and 
supported by on-going savings.

Scrutiny committees
There are a number of Scrutiny Committees 
that act as a check and balance in 
the decision-making process.

The Policy Review Committee contributes 
to the development of new policy and 
reviews the effectiveness of existing policy: 
during 2015/16 it met on five occasions.  
Key milestones over the period include 
reviewing welfare reform changes on Selby 
District residents, reviewing and endorsing 
the Corporate Enforcement Policy and 
assisting with the PLAN Selby consultation 
process (PLAN Selby is the Council’s long 
term core strategy planning document).  

The Scrutiny Committee looks at decisions 
made and monitors the overall performance 
of the Council: it met seven times during 
the year.  Key milestones during the year 
included undertaking a review of Council-
funded community centres, and continuing 
improvements to the customer service 
delivered at the Selby Leisure Centre 
and via our customer contact centre . 

The Audit Committee monitors control 
procedures and risk management: this 
group met on five occasions between April 
2015 and March 2016.  Key milestones 
include amending the Council’s constitution 
in line with changing law relating to 
site visits for planning applications, and 
changes to financial regulations. 

Cllr Mark Crane, Leader of 
the Council and lead member 
for strategic matters, external 
relations and partnerships

Cllr Cliff Lunn, Lead 
member for finance 
and resources 

Cllr Chris Metcalfe, Lead member for 
communities and economic development
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Regulatory committees
Two regulatory committees 
oversee the planning and licensing 
functions of the Council.

Planning Committee met on 14 occasions 
(with three meetings of a sub-committee 
in April, June and July 2015).  One of 
the key issues dealt with during the year 
was the approval of new film studios at 
Church Fenton, which is anticipated will 
support new employment opportunities 
in the creative industries to the district .

The Licensing Committee, meanwhile, met 
nine times.  It dealt with granting of new taxi 
and private hire licences during the year.

Chairman of Council
Each May the council elects a new Chairman.  
For 2015/16 Cllr Richard Sweeting fulfilled 
this role.  It is a largely ceremonial post, 
and the Chairman steps back from regular 
political activity to represent the Council 
at public events and in the community.  
For example, during the flooding over 
Christmas 2015, Cllr Sweeting represented 
the Council during some high profile 
royal visits to Tadcaster, following severe 
damage to the town’s main road bridge.

“I’d like to thank all those who 
worked hard to respond to the severe 
flooding between Christmas and 
new year.  Everyone involved: the 
emergency services, Team Rubicon, 
district and county council staff, 
volunteers and the community 
should be very proud of how they 
helped the community recover.”

Cllr Richard Sweeting, March 2016

Many Chairmen also use their year in office 
to raise money for a number of charities. 
During 2015/16 Cllr Sweeting has been 
raising money for Dementia Forward, 
the Tadcaster Voluntary Car Service, the 
Tadcaster branch of the Arthritis Campaign, 
and Martin House Hospice.  In autumn 2015 
the Chairman’s Last Night of the Proms and 
Festival of Remeberance Concert raised 
over £2,500 for these organisations.   

Council officers
Political decisions are implemented by Council 
officers.  The workforce is led by the Chief 
Executive, Mary Weastell.  During the year, 
Mary also fulfilled the role of Assistant Chief 
Executive at North Yorkshire County Council.

As described earlier the Council went through 
a process of putting in place significant 
changes to the senior management 
staffing structure during the year.  This 
was to better align resource with the key 
corporate ambitions.  These changes 
are being finalised during 2016/17.  
During 2015/16, the following senior 
management structure was in place.

Deputy Chief Executive: 
Jonathan Lund

Executive Director and Section 151 Officer: 
Karen Iveson

Executive Director: 
Rose Norris

The new staff structure developed during the 
year amalgamated a previous split between 
the operational arm of the organisation and 
the main political body.  During 2015/16 
the senior team of the operation arm, called 
Access Selby, comprised the following.

Access Selby Managing Director: 
Mark Steward

Access Selby Director: 
Janette Barlow

Access Selby Director: 
Keith Dawson 
(seconded to the executive director 
team during the year)

Changes have been made to these 
posts going into 2016/17.

Cllr Sweeting (second from left) with HRH 
Duke of York meeting with businesses affected 
by flooding in Tadcaster in January 2015

Chief Executive: 
Mary Weastell
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Governance

There is a basic allowance paid to all 
councillors and special responsibility 
allowances paid to certain councillors 
for the posts that hold additional duties, 
such as the Leader of the Council.  In 
addition to the basic allowance, Councillors 
can also claim travel and subsistence 
costs to support council business.

These allowances are reviewed at least every 
four years by an independent review body.

During 2015/16 the basic allowance for all 
councillors was £4,115.38.  Some councillors 
also received additional allowances, as follows.                    

Councillor
Allowances

To help councillors with their 
responsibilities they receive 

allowances to help meet the costs 
of representing their communities. 

Leader of the Council £10,288.44

Deputy Leader of the Council                                                                                                     £4,115.38

Executive Councillors                                                                                                                    £4,115.38

Majority Group Leader                                                                                                                 £2,057.69

Opposition Group Leader                                                                                         £2,057.69

Scrutiny Chairman                                                                                                                        £3,086.54

Policy Review Chairman                                                                                                                               £3,086.54

Audit Committee Chairman                                                                                                                         £2,057.69

Planning Committee Chairman                                                                                                                        £4,115.38

Licensing Committee Chairman                                                                                                                                        £4,115.38
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Headlines
• During 2015/16 we spent £53.15m running our services.
• We delivered savings and efficiencies of £944k between April 2015 and March 2016
• We invested in our priorities of making the district a great place to do business, 

a great place to enjoy life and a great place to make a difference.

Financial 
overview

£000

Housing for our tenants 6,791

Other housing services, including housing benefits 18,769

Leisure, environmental health and planning services 9,225

Central service, including council tax benefits, local tax collection and electoral registration 1,575

Concessionary travel and parking 193

Management and administration (including corporate management and the cost of democracy) 6,144

TOTAL cost of services 42,697

Interest payable 2,550

Accounting adjustment: pension adjustments, contribution to reserves 7,902

TOTAL cost 53,149

Financial statements
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Where the money came from
We received £53.15m income last year.  £28.7m came from central government 
and contributions covering specific grants to cover spending on some 
services such as housing benefits and also providing general grants.

Housing rents, amounting to £13.23m, is another large income source. 
This is used to cover the running costs of our council homes and property.

Council Tax revenue made up around 9% of our total income. 
This figure does not include the parish council precepts. 

Council Tax
The average council tax bill in the Selby district (a Band D property) was £1,592.20.  The district 
council kept a small proportion of this.  The rest went to public sector partners, as follows.

The £162.00 the District Council received from the average 
council tax bill was equal to just £3.12 per week.  It 
helped pay for a wide range of services, as follows.

£000

Government grants and other contributions 28,742

Housing rents 13,230

Fees, charges and other income 6,460

Council Tax 4,717

TOTAL cost of services 53,149

North Yorkshire County Council £1099.98

North Yorkshire Police Authority £212.77

Selby District Council £162.00

North Yorkshire Fire and Rescue Authority £64.59

Parish councils (average) £52.86

HOW WE ALLOCATE FUNDS

Waste collection and recycling £0.57
Recreation and sport £0.14
Electoral registration and elections £0.07
Emergency planning £0.03
General grants £0.01
Open spaces £0.08
Environmental health £0.19
Food safety £0.03
Pollution reduction £0.03
Public conveniences £0.03
Community safety £0.02
Street cleansing £0.15
Building control £0.01
Planning development control £0.19
Planning policy £0.11
Land charges -£0.02
Car parking -£0.05
Concessionary travel £0.01
Private sector housing grants £0.03
Homelessness £0.06
Housing benefits administration £0.13
Other housing £0.06
Local tax collection £0.19
Cost of democracy £0.27
Economic development £0.06
Corporate management £0.29
Internal drainage board levies £0.43

TOTAL 
£3.12

1346 4679 4613                  14:10 23/06/16
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Corporate risks
Financial sustainability is a major risk for 
the Council as we see our funding from 
central government reduce over time.  We 
are managing this through careful and long 
term financial planning and have a savings 
strategy and action plan to reduce our costs 
and grow our income so that valued frontline 
services can continue. We are also planning 
for the future and set money aside to help us 
deal with unforeseen circumstances as well 
as meet future commitments and provide 
resources for investment in our district.
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Our assets
In addition to the money we spend on delivering day-to-day services, we also 
invest in our assets to ensure we have facilities that are fit for purpose and help 
us deliver the services you need.  Last year we spent over £9.4m on this.

We paid for this investment through
• Our housing major repairs - £1.761m
• Other reserves and contributions from reserves income - £5.901m
• Internal borrowing using our cash balances - £1.596m
• Grants and contributions from other organisations - £156k

What are we worth?
Each year we draw up and balance sheet that represents how much our 
land and property is worth, what we owe to others, what others owe us and 
how much cash we have. At 31 March this showed the following

Overall our ‘net worth’ has increased this year because... 
The value of our land and property has increased by £6.005m, our investments and 
cash by £1.437m and the amount of money owed to us has increased by £3.614m.

The year-end valuation of our pension fund has decreased our net borrowings and liabilities 
by £2.474m, but offset by an increase in the amount of money we owe (£2.019m).

£000

Council house improvements 1,842

Other land and buildings, including our new leisure village 6,717

Home improvement grants, including facilities for the disabled 146

Vehicles and equipment, including computer equipment and Lifeline support systems 238

Supporting community projects, including support to the voluntary sector and Selby District Housing Trust 471

£000

The value of our land and property 129,743

Our investments and cash 25,509

The value of our stocks 8

Money owed to us 10,085

Less:

Money we owe to others 5,812

Net borrowing and other liabilities 81,642

Equals our net worth 77,891
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We want to make the Selby district a 
great place to make a difference, and 
during the year we’ve been working with 
our partners and community groups to 
open up new opportunities for you to 
take more of a leading role in the way 
in which your services are delivered .

One important way in which you can 
have a say and speak directly to local 
councillors and those responsible for a 
range of local services is via Community 
Engagement Forums (CEFs), for example 
policing, street cleaning and road safety.

The Forums have money to spend on 
supporting local solutions to local issues.  
This is called the Community Fund, and 
each Forum Board can award grants of 
up to £1,000.  Funding is given to support 
the priorities of the local area’s community 
development plan.  The plan will have been 
created in partnership with people living 
in the community to ensure it identifies 
key local issues. Funding can be given to 
charities, community or voluntary groups, 
or social enterprises. Others can access this 
too if it is to be used for project funding.

For a funding application to be accepted, 
the outcome of the work being funded 
must support the objectives of the 
area’s community development plan.

Here are a few examples of 
some of the things funding has 
supported during 2015/16…
Central CEF has provided funding to 
Selby Boxing Academy and Community 
Club, to help develop what the club does, 
to help people involved build their skills, 
self-confidence and esteem and provide 
a positive activity for young people.

The Southern CEF has provided funding 
to support Hambleton Players, which 
offers an important local activity for 
the community.  The money will help 
the group develop what they do.

In the Western CEF area funding has 
been used to support the purchase of 
new community defibrillators at Burton 
Salmon and Sherburn, to support children’s 
activities at South Milford, to help a 
children’s football club at Brotherton and 
Byram, and to help Sherburn Camera 
Club to develop their work with schools.  

Eastern CEF approved funding to 
provide villagers in Cliffe for a community 
defibrillator and CPR training. 

In the Tadcaster and Villages CEF area, 
the group has supported a community 
magazine to help promote the area to 
visitors and support local traders, produced 
in association with the Town Council.

Find out more about Community 
Engagement Forums via Selby District 
Council’s website: www.selby.gov.uk . 

Summary
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For more information about Selby District Council look online: www.selby.gov.uk

You can also follow us on            @SelbyDC              Search for Selby District Council 

If you need to contact us, you can get in touch via 
Email: info@selby.go.uk  
Telephone: 01757 705101 
Address: Market Cross shopping centre, Selby YO8 4JS

Phone lines are open 
Monday, Tuesday and Thursday .  .  . 8.30am - 5pm 
Wednesday  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 10am - 5pm 
Friday  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 8.30am - 4.30pm

Customer contact centre opening hours 
Monday to Friday  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9.30am - 4pm 
Wednesday  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 10am - 4pm 
(Closed weekends and bank holidays)

If you want to contact your local ward councillor, full contact details can be found 
online: www.selby.gov.uk/councillors.  Details can also be found in our councillor 
guide available in local libraries and at our customer contact centre.

Our main civic centre office 
Selby District Council, Civic Centre, Doncaster Road, Selby, North Yorkshire, YO8 9FT

If you would like this information in another language or format such as Braille, large 
print or audio, please ring 01757 705101 or email communications@selby.gov.uk

Summary

Contact details


