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ISSUE H: Employment Land 
As more houses are built in the District, there is a growing need for employment land.  
The Core Strategy states that around 45ha of employment land is required to provide 
a range of high quality employment and offices.  The Olympia Park Site is set to 
provide around 22ha, but it is important that opportunities for employment are located 
throughout the District. As such, there is a potential to allocate approximately 23 ha 
of employment land throughout the District.  
 
The Employment Land Refresh 2010 considers the existing sites and has reviewed 
Selby’s economy. In terms of existing employment sites, there is a currently 225ha of 
land available for employment. This suggests an oversupply of employment land in 
Selby District; but it is not simply a case of too much land.  Each existing site has 
constraints, and this impacts on the amount and type of development able to take 
place. Existing business stock is characteristically old and not necessarily suited to 
modern business requirements, there is a lack of purpose built premises, particularly 
B1 offices. Employment growth is set to be challenging, with growth forecast at 
around 100 jobs/annum. The report has identified five key employment sub areas 
within the District with the following characteristics and key issues.   
 
• Selby Town, as the Principal Town for the District is identified within the Core 

Strategy as the main location for employment land. As such there is a need for 
the majority of employment to be allocated within the town and to encourage job 
creation.  

• Sherburn has a high proportion of employment growth within manufacturing and 
construction and has been the main location for employment development since 
2004. Proximity to Leeds and the connections to the motorway network mean 
that it has been an attractive location for investment. Land supply is limited, and 
in future there may be a level of redevelopment or ‘churn’ as business needs 
change. Further land may be required to accommodate ‘churn’ develop the site 
as a key employment area for the District. 

• Tadcaster has a number of businesses and jobs within business and finance, 
however has experienced minimal employment development in the last five 
years. There is a potential need to develop Tadcaster as a location for 
employment and maximise its potential as a local service centre and encourage 
employment growth.   

• Selby Rural has the highest proportion of small businesses of any labour market 
area within the York and North Yorkshire sub region, in order to encourage local 
enterprise, there may be a need to provide start up space for small businesses 
within the Designated Service Villages.   

• South Selby has high employment within manufacturing and energy.  This is due 
to the presence of Eggborough and Drax power stations and St. Gobain glass 
manufacturing plant. The area also experienced growth within the renewable 
energy sector - a significant opportunity for growth within the District.   

 
In allocating new employment sites it is possible to direct the type and form of 
development to ensure that there are opportunities for the district as a whole and the 
identified employment areas to build on existing strengths.  This can be achieved by 
the distribution of employment land throughout the District and preparing a Master 
Plan for each site that supports each Allocation.  
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ISSUE H1: Defining the roles of employment areas 
 

OPTIONS 
1. Open all employment areas to any form of employment development 
2. Specify the uses that would be acceptable on each employment 

area 
3. Segregate all employment from housing 
4. Integrate some compatible employment with housing on mixed use 

sites  
5. Other options (please specify) 
6. Combine options? (please state which) 

 
ISSUE H2: Locating employment land in addition to the major 
allocation at Olympia Park 
 

OPTIONS: 
1. De-allocate constrained/inappropriate existing employment sites  
2. Re-profile existing employment land to more specific uses to 

accommodate the needs of a changing economy and emerging 
sectors  

3. Address the key issues in each sub area by allocating further land  
4. Focus on allocating small areas of land in Sherburn Industrial Estate 

and Tadcaster 
5. Develop a completely new industrial community somewhere with 

good access to the rail and road network (a dedicated industrial 
park). 

6. Ensure all allocations in the Designated Service Villages are for 
“mixed use” to allow housing-compatible employment, services and 
facilities. 

7. Allocate small employment use in all the Designated Service 
Villages on employment-only sites to reduce the amount of 
commuting and support business start ups  

8. Other options (please specify) 
9. Combine options? (please state which) 

 
ISSUE H3: Release and phasing of land 
 

OPTIONS: 
1. Land all released together, to encourage growth across the whole 

District immediately 
2. Each site is phased and planned to ensure growth is gradual and 

sequential 
3. Employment land released in advance of housing land in that area 
4. Employment land release mirrors housing land release in that area 
5. Employment land released upon completion of housing in that area 
6. Land released when the need is demonstrated through monitoring of 

growth 
7. Other options (please specify) 
8. Combine options? (please state which)  

 


